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HOUSE OF ASSEMBLY QUESTIONS

The SPEAKER: | direct that written answers to the
following questions on the Notice Paper, as detailed in the
schedule that | now table, be distributed and printed in

: Hansard 7, 21, 61, 89, 90, 98 to 101, 103, 108, 112, 115 to
at 2T g_ems_zlég*feiﬁ g;';;ér‘;'.K'G' Oswald)took the Chair 3 00™1 50 121, 127, 128, 130, 131, 137, 140, 144, 145, 149,
151, 152, 154, 156, 159, 164, 168, 169, 171 and 178; and |
LINWOOD ASPHALT PLANT direct that the following answers to questions without notice
be distributed and printed iHansard

A petition signed by 626 residents of South Australia

requesting that the House urge the Government to require the ELECTRICITY, PRIVATISATION

operators of the Linwood Asphalt Plant to supply local |, yeply toMr FOLEY (Hart) 9 December 1998.
residents with an analysis of the plant’s emissions was The Hon.J.W. OLSEN: The Treasurer has provided the

Tuesday 25 May 1999

presented by the Hon. W.A. Matthew. following information:
Petition received. Consistent with previous responses to this questionH{aesard
30 June 1998 and 9 December 1998), | advise that the Government
NOARLUNGA HOSPITAL has undertaken to report to Parliament at the end of each financial

year on the annual expenditure on consultancies involved with the

. . . . electricity supply industry reform process.
A petition signed by 1 186 residents of South Australia

requesting that the House urge the Government to fund HAMMOND, Dr L.
intensive care facilities at the Noarlunga Hospital was .
presented by the Hon. R.L. Brokenshire. In reply toMs HURLEY (Napier) 2 March.

The Hon. JW. OLSEN: Termination arrangements were
negotiated with the former Chief Executive of the MFP by the
Commissioner for Public Employment at the request of the then
PELICAN POINT Chairman of the MFP Sir Llew Edwards.

Petition received.

A petition signed by 5 302 residents of South Australia ELECTRICITY TARIFFS
requesting that the House inquire into all aspects of the

; ; ; In reply toMr HANNA (Mitchell) 4 March.
ﬂr:r%%sre\l/l/gchc:gzterz?etg S;vl\vﬂerrlzsct)?;;?n atPelican Point, Outer The Hon. JW. OLSEN: The Treasurer has provided the

following information:

Petition received. | have been advised that the Government commissioned no
polling on the evening of 3 March and taxpayers therefore have not
PARATOO ROAD, ORROROO paid for any such polling.
A petition signed by 121 residents of South Australia NATIONAL ELECTRICITY MARKET

requesting that the House urge the Government not to close | Iv toMrs MAYWALD (Chaffey) 25 March
that part of the Paratoo Road at Orroroo between East Terrace ﬁh;e&gr? J_\;\s,'. OLSEN: Tﬁ\% ?rgﬁ)sur; r?;g 'provided the
and Railway Terrace was presented by the Hon. G.M. Gun#eg|iowing information:

Petition received. The honourable member is referring to a quantum of funds
known as inter-regional settlements surplus or residue. These
PARKLANDS residues arise due to the differential spot market prices experienced

in South Australia and Victoria. Victorian generators despatching

-, . . ._electricity into South Australia receive the Victorian pool price,
A petition signed by 5 384 residents of South Australiayile South Australian customers receiving that electricity pay the
requesting that the House reject the amendments to the Logahher South Australian pool price.

Government Bill which relate to the City of Adelaide  The National Electricity Code requires NEMMCO to allocate
Parklands was presented by Mr Lewis. f[hese _funds 1_:0 the transmission netv_vork service _prc_)vider in the
Petition received importing region to apply to the reduction of transmission charges.
: Under a Code derogation obtained by South Australia, these funds
are currently used to provide a risk management instrument
WAITE ARBORETUM (commonly referred to as a hedge) to the South Australian market.
Half of these funds are sold direct to ETSA Power for the benefit
Petitions signed by 1 556 residents of South Australiaf franchise customers, while the remainder form the basis of a

requesting that the House urge the Government to impos?ttlement residue auction conducted by the South Australian

: . Government. This auction enables market players to bid for the rights
moratorium on '_[he pr.oposed redevelopment of the Waqt 0 the residues as a form of hedge to manage exposure to the price
Arboretum and investigate the circumstances under whichiferences between the regions. The total proceeds of these
development approval has been granted were presented fmpcesses are then distributed to the benefit of all customers through
Messrs Meier and Hamilton-Smith. reduced network charges. From 1 July 1999, under changes proposed

. ; to the Code, it is expected that NEMMCO will manage an equivalent
Petitions received. auction process on a market-wide basis. The proceeds of the
NEMMCO auction will continue to be returned to the benefit of
HOLDFAST SHORES DEVELOPMENT customers in the importing State.
Under the market arrangements, there are some charges payable
A petition signed by 163 residents of South Australiato the Victorian transmission network for the use of these assets in

requesting that the House urge the Government to direct tfnSporting the electricity to the South Australian border. The
e

: : B : nefit to South Australian customers in a full year from the
Holdfast Shores Consortium to reinstate pedestrian right ettlement residues can only be estimated, but some market analysts

way across the new lock gate was presented by Mr Meier.\ould support a figure of up to $80 million. These arrangements
Petition received. apply irrespective of ownership, and it is unlikely that this reimburse-
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ment process will have any impact on the net benefits from the salef crime are received and examined by the Fingerprint Bureau
of the Government-owned electricity business. members and prioritised in accordance with:

Charges payable to Victoria are still under negotiation. Payments The seriousness of the offence
benefiting South Australian customers to date (net of an amount The quality of the fingerprints
being provided against expected payments to Victoria) have provided The suitability of the prints for searching. Some prints located are
lower prices through a 40 per cent decrease in transmission charges of particular portions of the hands, which do not allow fingerprint
in South Australia. investigators to search on the National Automated Fingerprint
Identification System.
Information received from investigators, including advice on
patterns of offences, suspects known and involvement in policing
operations.
The delay in searching all prints received has been exacerbated
over the last 18 months due to the long term iliness and eventual
separation of one of its staff. Two other staff members have

LOUTH BAY TUNA FARMS

In reply toMr HILL (Kaurna) 4 March.

The Hon. R.G. KERIN: In a radio interview on Thursday
4 March 1999 regarding the location of tuna farms at Louth Bay the
Director of Fisheries, Dr Gary Morgan when questioned about the
likelihood of immediate prosecution stated that warnings had been - yransferred from the Fingerprint Bureau in recent months.
given to the farm managers who had located their farms in an area a nhumber of initiatives have been undertaken to improve the
that did not have development approval. Dr Morgan also stated thake tiveness of the Bureau, including a reduction in the backlog of
to proceed with prosecution under the Fisheries Act immediatelyingerprints waiting to be searched. Some of these initiatives are as
would be like jailing a person for jaywalking. Sensible and practicaly yeq it of the Focus 21 Review of the Forensic Services Branch and
application of powers under the Fisheries Act often means thaj,q| de:
‘I’:"iﬂgpg: 22‘? t:'rr?'tsglsvggrﬁrr%%%tgrgg%%eg;]r&ge\évghrgg?ﬁg?tshgrlliqgrzgr]'gs Provision of an additional position within the Fingerprint Bureau.

i i . This i i u i i i : o

Compliance Officers are able to operate both in an education role as :[I(—)hgo?rg%eégiggr?lg?oilﬁrll%ﬂtlmt%fi ;htrheee r(l:(la\;("tlinnosﬁtt?]ﬁ who are due

offences are repeated then of coursé charges for breaches of the Te employment on coniract of a recently retired fingerprint
expert to deal specifically with the searching of fingerprints

Fisheries Act follow. located at scenes of crime.

In answer to the honourable member s question of whether | A revi ¢ duti ied out within the B to f
agree with the statement by the Director of Fisheries, | would suggest % M€view or auties carried out within the Bureau 1o iree up
fingerprint investigators from clerical duties.

that, first of all, the honourable member gets his facts right, as the h e .
J J The continued negotiation for the replacement of the National

transcripts show that the Director of Fisheries did not say that - - el . .
penalising the developers would be likened to punishing a person for é:;?g}?;%drsg:%ei;%”m Identification System to a ‘state of the art

jaywalking. What was said reflected the practice of providing . . .
warnings first before proceeding to charges and in that context fflowever, the level of training and time required to become a

agree with the statements made by the Director of Fisheries. ~ Proficient Fingerprint Investigator will mean that our goal of
eliminating the current backlog will not occur in the short term.

The Fingerprint Bureau has not taken a reduction in staff, but
rather is about to be increased by one. In its endeavours to provide
the best service possible, the Bureau makes over 1 500 identifications

The Hon. DEAN BROWN: The Minister for Transport and annually from over 3 500 files of fingerprints developed at crime
Urban Planning has provided the following information: scenes, and is providing a significant contribution to the fight against

A working party established by the Minister for Transport and cfime in South Australia.

Urban Planning and the Minister for Emergency Services has
examined this issue. A final report has been prepared which is now STATUTES AMENDMENT (SENTENCING—
being considered in light of the Australian Road Rules proposals. MISCELLANEOUS) BILL

EMERGENCY WORKERS, ROAD SAFETY
In reply toMs THOMPSON (Reynell) 9 February.

EDS CONTRACT In reply toMr ATKINSON (Spence) 11 March.

The Hon. I.F. EVANS: The Minister for Police, Correctional

In reply toMr FOLEY (Hart) 28 October.
The Hon. M.H. ARMITAGE: The Minister for Information

reached agreement on a number of outstanding matters associa

Services and Emergency Services has been advised by the Depart-
ment for Correctional Services that in South Australia, legislation for

claimed.

Services has advised that the Government and EDS have receng%rsons to be sentenced initio to Home Detention is yet to be

with the contract including ‘assumed costs’.

This legislation will empower a court to sentence a person to a

A pricing regime for network provision and application pricing period of Home Detention, under the Criminal Law (Sentencing) Act
has been agreed which will deliver infrastructure and services to theggg, with Home Detention conditions after her/his sentence of

Government at market prices.
Unit pricing in the Local Area Network (LAN), Midrange and
Workstation segments will be based on resource inputs.

imprisonment has been suspended.

Currently, prisoners are allowed, under the Correctional Services

Act 1982, to apply for Home Detention after they have completed

The price for assets which were identified and sold to EDS aftepa|f of their non parole period. The Chief Executive of the Depart-

contract commencement have been finalised.

ment for Correctional Services has sole responsibility to approve or

disapprove these applications.

MOTOROLA

In reply toMr CONLON (Elder) 10 February.
The Hon. R.L. BROKENSHIRE: The Minister for Information

Services has advised that the State will retain ownership of the

network infrastructure and the Government Radio Network (GRN)
Unit within the Department for Administrative and Information
Services, which will have responsibility for managing the contract,
with Telstra.

Telstra will be engaged to design, construct, maintain and operate

the proposed GRN. Accordingly, Telstra will be managing the’
infrastructure Operational Management of information and data on
the network will remain the responsibility of those Government
departments and the agencies using the network.

In addition, courts may approve Home Detention for bailees who

they consider may be appropriately managed in the community.

The current, major, conditions of Home Detention are:

to reside at a specified address and to remain at that place of
residence, unless directed or approved to be absent from the
residence;

to be of good behaviour and commit no violation of the law;

not consume alcohol or any illegal substance;

not contact or associate with prisoners or ex-offenders;

not participate in gambling, incur debts or contract time pay-
ments; and

to participate in recommended core programs.

To these may be added conditions to meet the specific needs of the

offender or to ensure the level of security considered necessary by

FINGERPRINT EVIDENCE

In reply toMrs GERAGHTY (Torrens) 4 March.
The Hon. R.L. BROKENSHIRE: | have been advised by the

the Department for Correctional Services.

It is likely that similar conditions could apply to offenders

sentencedb initio to Home Detention.

There are currently eight officers employed to provide supervi-

Deputy Commissioner of Police that fingerprints located at scenesion of home detainees. This includes a combination of electronic
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monitoring and supervisor visits conducted over 24 hours per day,
seven days per week.

A number of computer generated telephone calls are made
throughout the day and night to those offenders who are electronical-
ly monitored. Offenders are required to respond immediately by
placing a special wrist band into equipment attached to their
telephone. In addition, random checks of homes and workplaces are
undertaken to confirm the location of home detainees.

Not all home detainees are monitored electronically. Those
offenders who are not, are visited and monitored by supervisors
either at their home or at their place of work or education.

The decision as to who should be monitored electronically
depends on the level of supervision considered appropriate.

Home detainees are also subject to random alcohol and other
drug tests.

SCHOOL VANDALISM

In reply toMs RANKINE (Wright) 25 March.
The Hon. R.L. BROKENSHIRE: | have been advised by the

Crown Development Report—Proposal to Establish the
National Wine Centre (Stage 2 of the Botanic Wine
and Rose Development)

Report on the Interim Operation of the District Council
of Kapunda and Light—Light (Outer Metropolitan)
(DC) Development Plan—Sheaoak Log Plan
Amendment Report

Report on the Interim Operation of the City of Tea
Tree Gully Rural Living Zone and Inclusion of
Land into the Hills Face Zone Plan Amendment
Report

Report on the Interim Operation of the City of Port
Adelaide Enfield Local Heritage Places and
Historic (Conservation) Policy Areas Plan
Amendment

Regulations under the following Acts—

Motor Vehicles—Trade Plates and Other

Road Traffic—
Duty to Report Accidents
Photographic Detection Devices

police that if Police Security Services personnel apprehend people By the Minister for Government Enterprises (Hon. M.H.

trespassing or causing damage to State Government owned propergy,

they are required to report the matter to the Police Security Services
Division Control Centre. An after-hours representative is then

contacted, and, depending on the circumstances of the incident, and

considering the wishes of the victim, the South Australia Police may
be notified to attend.
The incident at Golden Grove Hill School on 19 March 1999

mitage)—

Institution of Surveyors, Australia South Australian
Division Inc— Report, 1998

South Australian Ports Corporation—Direction

State Records Act Regulations—Exclusion—Police

By the Minister for Education, Children’s Services and

involved two youths that had removed a tree from the ground. Thﬁ'&aining (Hon. M.R. Buckby—

PSSD patrolman took the name and address of each youth, al
waited the arrival of the after-hours contact. The after-hours contact
informed the PSSD patrolman that no further police action was
required at that time. The youths had offered to pay restitution to the
amount of $36 for the damage to the tree. At a later time the
Principal of the school decided to initiate police action against the
youths, by reporting the matter to the police.

PUBLIC WORKS COMMITTEE REPORTS

The SPEAKER: | lay on the table the following reports
of the Public Works Committee which have been received
and published pursuant to section 17(7) of the Parliamentary
Committees Act 1991.:

Teachers Registration Board of South Australia—Report,
1998
Vocational Education, Employment and Training Board—
Report, 1998
The University of Adelaide—Report, 1998
Regulations under the following Acts—
Lottery and Gaming—Promotional Lottery Licence
Southern State Superannuation—Members and
Minimum Contributions
Funds SA Subsidiary Holding Corporation—Charter
The University of Adelaide—Legislation made by the
Council
SA Generation Corporation—Direction
ETSA Corporation—Direction

Ninety-Forth Report on the Qualco Sunlands Groundwater BY the Minister for Environment and Heritage (Hon. D.C

Control Scheme.

Ninety-Fifth Report on the Adelaide Festival Centre—
Priority Upgrade Works.

Ninety-Sixth Report on the Government Radio Network
Contract.

JOINT PARLIAMENTARY SERVICE
COMMITTEE

The SPEAKER: | lay on the table the report of the Joint
Parliamentary Service Committee for 1997-98.

PAPERS TABLED

The following papers were laid on the table:
By the Premier (Hon. J.W. Olsen)—
Public Sector Management Act—Appointment of all
Ministers’ Personal Staff
By the Minister for Primary Industries, Natural Resources
and Regional Development (Hon. R.G. Kerin)—
Regulations under the following Acts—
Fisheries—Aquaculture Management Committee

Livestock—Hormonal Growth Promotant
Wine Grapes Industry—Production Area

By the Minister for Human Services (Hon. Dean g

Brown)—
Development Act—

Kotz)—

Mallee Water Resources Planning Committee—Report,
1997-98

Department for Environment, Heritage and Aboriginal
Affairs—Report, 1997-98, Erratum

River Murray Catchment Water Management Board—
Report, 1998

Northern Adelaide and Barossa Catchment Water
Management Board—Initial Catchment Water
Management Plan Annual Review, 1998-99

Onkaparinga Catchment Water Management Board—
Report, 1998-99

By the Minister for Industry and Trade (Hon. I.F.
Evans)—

Judges of the Supreme Court of South Australia —Report,
1998

Regulations under the following Acts—
Co-operatives—Corporations Law Modifications
Trustee—Prescribed Insurers
Security Agents and Investigation Agents—Offences
Preventing Licensing
Building Work Contractors—Plumbing
Liquor Licensing—Dry Areas—Coober Pedy
Rules of Court—
Magistrates Court—Amendment No 15
District Court—Amendment No 23
Rules of Racing—Racing Act—Amendments to Rules

By the Minister for Local Government (Hon. M.K.
ndal)—

District Council By-Laws:
Mount Barker—
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No. 5—Keeping of Dogs opportunities for this State. Most significant of all, they
No. 7—Council promise to reduce costs for our vital automotive industry by
No. 16—Waste Management removing the burden of wholesale sales tax, increasing its
Local c';\'g\'/ érﬁgﬁrta/i’::?g_%ggﬁanons_Nouce of international competitiveness and protecting jobs. This will
Valuation also have benefits across manufacturing as a whole—the area
Public Parks Act—Disposal of Park by the City of that remains the State’s most important industry sector.
Onkaparinga. Australia is unigue—and behind the rest of the world—in
the taxes it imposes on financial transactions. Current tax
TAXATION REFORM arrangements put Australian enterprises at an increasing

. disadvantage, and the cost of persevering with them will
The Hon. J.W. OLSEN (Premier): | seek leave to make phecome even greater. These are not just taxes that hit the
a ministerial statement. screen jockeys of the foreign exchange markets. We are

Leave granted. _ talking about charges such as FID, debits tax and stamp
The Hon. J.W. OLSEN: Last month, when the Prime duties on mortgages and cheques.

Minister, the Federal Treasurer and State Premiers met we Mr Foley interjecting:

reached an historic agreement. We ended more than 50 yearsThe Hon. J.W. OLSEN: The Commonwealth’'s—

of disputation between the Commonwealth and States over Members interjecting:

revenue. We signed an agreement that created a whole new The SPEAKER: Order! The Premier will resume his seat.
era for Federal-State financial I’elationships in this COUntrWVe are three minutes into Question Time. The behaviour is
That agreement was not just an endorsement of the GST Ryracceptable. The Opposition is here to probe the Govern-

the Liberal Premiers. It was a new financial blueprintment ranks: it is not here to come in and deliberately disrupt
welcomed by Peter Beattie, Bob Carr or Jim Bacon as mucthem.

as it was by Richard Court, Jeff Kennett and myself. And My FOLEY: | rise on a point of order. | apologise, Sir,
why it was welcomed by the Premiers, along with the Chietyyt this is sheer hypocrisy from the Premier.
Ministers of the ACT and the Northern Territory, was that, The SPEAKER: Order!
for the first time, the Commonwealth was guaranteeing a The Hon. J.W. OLSEN: The hypocrisy shown by the
stream of revenue to the States. Even better, the Commopember for Hart is his rejection of a sale or lease of ETSA,
wealth was guaranteeing a stream of revenue to the States thgiich would have avoided the necessity for our power bill
would allow us to end our dependence on taxes that damagesly increase. It is simply the member for Hart attempting to
jobs and investment. shift the blame off their shoulders, where it rightly resides.
Today, the spectre of defeat hangs over that package-fhe Commonwealth’s tax reform package—
and, of all the States at risk, South Australia has the mostto Mr FOLEY: Sir, | rise on a point of order. The Premier
lose. There can be no major compromise on this package. Towrong. That is not what | am doing: | am pointing out your
do so will see all State and Territory leaders return tchypocrisy on tax.
Canberra to negotiate a new financial deal. If food is The SPEAKER: Order! There is no point of order.
exempted—even partially—we will be faced with a series of  The Hon. JW. OLSEN: The Commonwealth’s tax
options which willimpact on this State. Importantly, we will reform package locks in a system of horizontal fiscal
not be in a position to abolish the nine taxes we said wequalisation—and | would be interested to know if the
would under the financial agreement struck with themember for Hart does not want to maintain HFE in this
Commonwealth. State’s interest—that will end more than 50 years—
Financial institutions duty and BAD tax would have to  Ms WHITE: Sir, | rise on a point of order. | believe that
stay. We simply could not afford to abolish them. Stampthe Premier is debating his ministerial statement.
duties would remain—again, we could not afford to do The SPEAKER: Order! There is no point of order. The
otherwise. Itis essential to achieve the abolition of wholesalg¢iouse has given the Premier leave to make a ministerial
sales tax; it is not and should not be a negotiable option. Thetatement: he is not answering a question.
future of too many South Australian families rests on its  The Hon. JW. OLSEN: It is pretty clear what the
abolition. Wholesale sales tax adds between 4 per cent ai@hucus has decided are to be the tactics today—disrupt,
6 per cent to Holden and Mitsubishi products going on to thelisrupt, disrupt.
world market. Itis essential to 17 000 jobs in the automotive  Members interjecting:
industry in this State that that cost is reversed. The SPEAKER: Order! The Premier will get on with his
But this is about more than just the GST. It is aboutstatement, please.
whether or not Australia will enter the next century with a  The Hon. J.W. OLSEN: The Commonwealth’s tax
taxation system that meets the demands of an internationakform package locks in a system of horizontal fiscal
ised economic environment or a creaking, old, patched-upqualisation that will end more than 50 years of financial
system designed for the Australia that existed between thdisputes between the States and the Commonwealth. We won
Wars. The Senate must pass the Federal Government’s nelis concession after much lobbying. It would be untenable
tax system Bills. As someone who has served as a Senatotd now lose it. Horizontal fiscal equalisation provides a
understand the Senate’s importance as a House of revieguaranteed stream of revenue to underpin strong and
However, | am also mindful of its role as the States’ House—successful health and education systems across Australia,
and this is an issue of crucial importance to our State of Soutimcluding South Australia, to ensure that there is a standard
Australia. of provision of essential service across the country.
The current tax system puts South Australian exporters at Today | appeal (and certainly without the member for
a significant disadvantage in competing in overseas marketslart’s support) to the leadership of the Australian Democrats
It also disadvantages local firms competing with importedo take these facts into consideration as they negotiate with
goods. The Commonwealth’s proposals offer a range othe Federal Government over the fate of tax reform. The
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Democrats’ leadership is in a unique position to understangears of operation and did the then Minister for Emergency
our case. Both their Leader and their Deputy (Senator LeeServices mislead the Parliament on 21 July last year when he
and Senator Stott-Despoja) are South Australian. This is elaimed that the new tax would simply replace existing levies,
crucial moment for them. The Democrats often speak of thgiven that the emergency services tax announced today will
need to protect local industry against competition. They oftemeplace levies that raised a total of around $40 million a year?
speak of the importance of our education and social welfart supporting the Bill in a speech to the House on 21 July last
systems. This is the time, the chance and the opportunity forear, the then Minister for Emergency Services stated:
them to actin a way that will help save local jobs and provide thisis simply a different method of collecting the revenue that
the funding for essential services. The Democrats need tas previously been collected under the levy on insurance premiums.
realise how important tax reform and the Commonwealth’sl-hat is not true

tax package is to South Australia. So far, Senator Lees has . I The h bl ber |
acknowledged the need for tax reform and shown the courage The SPEAKER: Order! The honourable member is now

to actively engage with the Government on the matter. ommenting. o .
An honourable member: Showing a bit of leadership. The Hon. R.L. BROKENSHIRE: It is interesting that,

The Hon. J.W. OLSEN: Indeed. And, for the sake of her for the first time in 5%z years, | have seen bipartisan support
constituents here in South Australia, she must continue. ThigY the Opposition for a Bill to protect life and property in
contrasts to the ALP. As Senator Lees says, the Labor PargPuth Australia. Unfortunately, down the track, Opposition
does not have a plan of its own. The Labor Party has chos embers have played th_e|r typical _polmcal game and_ have
to make itself redundant in the debate. It has dealt itself ouff'ed t0 toSS, turn and twist everything. The $141.5 million
Labor does not have to make itself an irrelevancy. that will be _ra|sed under this Ievy'W|II QO Wha}t has been asked

As | said, the Senate is a States’ House. South Australia®d" @ long time by many people in this Parliament. Itis very
Labor senators should consider the tax package very carefdfitéresting that the Opposition—
ly. Bob Carr, Peter Beattie and Jim Bacon have supported it Mr Foley interjecting:
for one simple reason: it is good for their States. It is also The SPEAKER: Order! The member for Hart will come
good—indeed, vital—for South Australia. The choice for ourto order.
senators, and this State, should be clear: tax reform cannot The Hon. R.L. BROKENSHIRE: It is very interesting

fail. that the member for Hart interjects as he does, given the
comments that have been made in this House, and | will quote

ENVIRONMENT, RESOURCES AND a couple of them. The member for Elder said that the
DEVELOPMENT COMMITTEE Opposition agreed with the Government on the matter that the

) ) current system of funding for emergency services is inequi-
Mr VENNING (Schubert): | bring up the thirty-second  taple. The member for Taylor said that the Opposition was
report of the committee, on mining shale at Leigh Creek—leased to see some aspects of the Bill, including the

interim report, and move: broadening of direct funding to certain agencies. We are
That the report be received. having to do more to look after life and property in this State.
Motion carried. Emergency services will be expanded to look after the surf
lifesaving movement and volunteer marine rescue.
PUBLIC WORKS COMMITTEE Members interjecting:

) . ) The Hon. R.L. BROKENSHIRE: Well may members
Mr LEWIS (Hammond): 1bring up the ninety-seventh |5,gh, but the bottom line is that the Bill is about protecting
report of the committee, on the Motorola stage 3—extensiongre “and property. Its support has been bipartisan. The

to software centre—Technology Park, and move: Opposition supported it all the way, and it should acknow-
That the report be received. ledge that, because that is what it sayslamsard
Motion carried. Members interjecting:
The Hon. R.G. KERIN (Deputy Premier): | move: The SPEAKER: Order! The Leader will come to order.
That the report be printed. The member for Schubert.
Motion carried. Mr Foley interjecting:

Mr LEWIS: | bring up the ninety-eighth report of the ~ The SPEAKER: Order! The member for Hart has had
committee, on the Australian Aboriginal Cultures Gallery—aquite a fair go. If he continues in this vein, | will warn him.
status report, and move:

That the report be received.

Motion carried.
The Hon. R.G. KERIN (Deputy Premier): | move:

Mr VENNING (Schubert): Can the Premier inform the
House of the Government’s plans to ensure that the emergen-
cy services levy can never be used as a wealth tax, as
suggested by the Opposition?

That the report be printed. The Hon. J.W. OLSEN: | thank the honourable member
Motion carried. for his question because it follows comments by the member
for Ross Smith, who seems to be doing a little bit of bragging
QUESTION TIME around the place. At a recent function, the member for Ross
Smith commented that Labor in Government would use this
EMERGENCY SERVICES LEVY in a way to ramp up additional revenue. That is what the

member for Ross Smith said. So | went back to check the
The Hon. M.D. RANN (Leader of the Opposition): My  parliamentary record to see what the Labor member for Ross
question is directed to the Premier. How much will the newSmith had to say.
emergency services tax raise in total in its first and second An honourable member interjecting:
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The Hon. JW. OLSEN: He is currently the Labor the budgetto be brought down in two days’ time, and does
member for Ross Smith. He said that Labor Governmentthe Premier now agree with the Independent member for
would use the legislation in a progressive manner. He alsMacKillop and the Liberal members for Colton and Stuart
said that, if bringing in this legislation would result in that MPs were misled about the tax and that it is unfair? In
stinging the residents of Tusmore, Burnside, Netherby antPday’s newspaper the member for Colton states: w e
the like for money, the Government would be doing thesacrifice our aged community for the sake of income, | don’t think

’ we are being responsible. | would fight on against it on their behalf.

Labor Party a favour. | have news for the member for Ross )
Smith. First, under section 10(8), the amount of the levyOn 11 May the member for Stuart told the media:
cannot be increased in subsequent years. If the member for My constituents can't afford to pay any more, many of them. And
Ross Smith happens to be in the next Parliament as lalon’t care who | upset, because we were given clear undertakings
member. he will see us introduce an amendment to the BiE/hen this was about to be in Parliament that most people would not

! - e paying any more . |, like Mitch, will be using whatever methods
currently before the House to require both Houses Of o juailable to me to make life somewhat difficult until some
Parliament to concur with any increase. We WI|| take awaycommonsense applies to this issue.
from the member for Ross Smith the opportunity to undertake The Hon. J.W. OLSEN: Members of the Labor Party

gg;ézﬁ:;;n the future. This shows the hypocrisy of thewere this morning going round the media saying that the

Members interjecting: matter had been taken off the agenda because we were having
" some difficulty. Well, that is simply not the case. We have
H 'I:[he '30,[?1 ‘]QN' SLSEbN' \:Vfihgar flyotm t.hehmtimpertfé)r. been drafting amendments to take account of statements by
art an € Leader about L.a o‘r. IS eplng. IS 1S €N, o member for Ross Smith at a function either last Saturday
campaign. The Oppqsmon_sh(_)uld listen’ to an article in thenight or the Saturday night before. If the member for Ross
Australian ol1;_6bMa}y t')F‘ Wh'fg |tlz/v?s reported that South gi s going to go around indicating what he and the Labor
abors biggest basket case . q:’artywould do in Government with this tax, we will thwart
Shim: he will not have an opportunity to do that. This is for

case: itis the biggest basket case, and Kim Beazley, no le
had to tell his colleagues that the Party was in good Shapﬁnding of emergency services and emergency services only,
nd we will make sure that it is contained to that.

everywhere in Australia except in South Australia. That is thea
The other point for the Leader of the Opposition is this:

damning indictment of their own Federal Leader on their
performance. ; . X 8
the amendments pick up things such as pensioner concessions

The Minister has just pointed to where a number Of?gd concessions for self-funded retirees. That is how we are

members opposite supported the change to a fai, eqUitat100king after the elderly in the community. | draw the

basis of collecting funds to provide emergency services. Thg ; . .
member for Reynell noted that there is a need to pay som ttention of the House to the fact that in the past pensioners

form of tax where people have been successfully avoiding aﬁlnd self-funded retirees have not had one cent of concession

o : their fire levy premiums. If they were insuring before, they
forms of contribution to an emergency services levy. We cari"- ; .
go along the line of members %ppoysite who hav}:a clearl aid full tote odds. We are offering a $40 refund to pension-

ot ; rs and, in addition, self-funded retirees who have been
supported the legislation before the Parliament. . o ! o .
The other thing that ought to be taken into account is th ignored—absolutely ignored—by Labor Governments in the

the legislation passed by the Parliament has quite stri ast will receive the same benefit as pensioners.
criteria as to what can b.e_ funded under this scheme. Itis not The Hon. D.C. WOTTON (Heysen):Will the Minister
an open-ended scheme; it cannot be opened up to a whole rsi}

of other measures. In fact, the fo.rme.r Ministerlla}st year sai provements that can be expected for the emergency service
that we wanted to collect something like $30 million towards, o e in South Australia coming out of the introduction of
the Government radio network contract. The fact is that Wehe emergency services levy?

are not: it is $13 million towards the Government radio )
network contract, not the $30 million that was put on the, 1he Hon. R.L. BROKENSHIRE: | thank the member
public record. So, members opposite who have been goianr Heysen for this question, pecause I know he.has a real
around the media saying, ‘This is going to open it up: whafommitment to thqse who prowae emergency services. There
they are doing is dragging in all these funds’, simply ignore2'® many good things about this levy, not the least of which
the legislation before the Parliament. is that we W|I_I be able_ to prowde_ to emergency services
The legislation that was put before the Parliament has ve orkers ongoing, sustainable funding for all their services to

strict criteria under which components of funding can beProvide the sort of support they should have had for many
sourced from this levy. And that is being complied with. Y&&rS- Many volunteers have not had adequate provision for

Every component has been checked with Crown Law advic_5|°th'”g a_nd personal protective equipment in the past. That
as to its applicability to this levy. That is why we are not 'S NOt satisfactory. As hard as the CFS board and the SES
getting $30 million towards the GRNC but only $13 million ri€d, this personal protective equipment was never up to a
dollars—complying with the law as passed by the ParliamerR@Sic standard.
to restrict and contain those areas. To answer the Leader’s In parts of Yorke Peninsula, the West Coast or, indeed, in
first question, if he looks at the Act he will see that the levyany part of South Australia, sadly a lot of emergency services
cannot be increased. have not been up to providing a basic standard of fire cover.
That is a big concern because, when life and property are at
The Hon. M.D. RANN (Leader of the Opposition): My  risk, it is fundamental that we have everybody up to a
guestion is directed to the Premier—not to the most juniostandard. This emergency services levy will guarantee that
Minister, who does not even sit in Cabinet. Given thestandard, and it will guarantee it on an ongoing basis. | will
Government's decision today to withdraw debate on therovide a couple of examples of the dangers that face the
emergency services tax legislation from this week’semergency services before this new levy is introduced. |
legislative program, how does this affect the bottom line ofrecently visited Bute, where there was a road trauma of some

Emergency Services inform the House of some of the
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magnitude. It involved the SES, the CFS, the Ambulancéave been given to the Government over the past decade on
Service and the police. Their radios were not working, sdahis matter. Being in government, you have a responsibility
those at one end of the trauma scene were not able to let thasethe broader community to deliver.
at the other end of the scene know what was happening. In The Hon. M.D. Rann interjecting:
fact, they had to dedicate an SES officer and a vehicle to The SPEAKER: Order!
travel from one end of the emergency scene to the other. This The Hon. J.W. OLSEN: The Government has a responsi-
legislation will fix this problem. bility on behalf of South Australians not to take the easy
In the South-East police and emergency services hawsourse but to take the responsible course. After a decade or
blocked black spot after black spot. What happens if there imore of no action, ignoring it and walking away from the
another crash in the South-East, you cannot call up thosesue this Government has had the fortitude to stand up and
people to attend and somebody dies? Who will then say whalo something about it. Reform never comes easy, but it is
value that life was worth? It will be the Opposition. This is important reform that is in the interests of South Australians
about guaranteeing improvement, looking after those peopie the future. The funds that are collated for this will go for
and providing them with further services. Recently when lthe provision of emergency services for South Australians—
was in the South-East | spoke to some members of the SEfhe Metropolitan Fire Service, the Country Fire Service and
There have been some bad road crashes there recently. Sathe SES (and by and large the SES has had to rely on
16 bodies have been cut out of road accident trauma scenkarbecues to keep going). Is that what you want? Only last
in the past 12 months. Sunday we saw television footage of the SES with their
Mr Foley: Bring it back to reality. uniforms at an incident—and | will refer only to it as an
The Hon. R.L. BROKENSHIRE: That's a very cheap incident; you know what | am talking about. We had a storm
shot at people who are providing an emergency service fdrere last Saturday night. SES employees were out there,
life and protection. We care about those, even if you don’tworking off barbecue money to be able to provide a service.
because we are not about political point scoring. The bottom They have to be properly resourced to provide a service.
line is that we will be able to improve equipment such as thérou cannot just take for granted that these volunteers, day
Jaws of Life and provide support individually to those after day, week after week, year after year will turn out
volunteers who have not had enough incident stress and riskithout the appropriate service equipment to undertake their
management in the past. They are just some of the examplessk. When a coroner—a coroner, no less—tells you to do
we will be able to provide through this new levy. This is ansomething about it, it is incumbent upon this Parliament to
important levy. We are serious about it, and it is in the besteact to the Coroner’s report. It is a total abdication of

interests of South Australia. responsibility to ignore the Coroner’s report. What have we
- done? We have undertaken the reform.
The Hon. M.D. RANN (Leader of the Opposition): My For the Leader's benefit, | suggest that he had better take

question is again directed to the Premier. In light of thea |ook atHansard He will see that it was Paul Holloway in
statement made today by the Emergency Services Ministghe Upper House who, on 18 August, said that the Labor
that the withdrawal of debate on amendments to the emergeparty was not opposing this Bill. This went through the
cy service taxes legislation from this week's program was ‘n@arliament with Labor Party support: if one has to raise this
panic’, will the Premier now meet with the South Australiantaxation or levy, it is probably as good and equitable a way
Council of Social Services, the Farmers Federation, locahat it can be done, given how the other States operate.
government, the real estate industry and the Council for thm[erestingly, many of the other States are moving to exactly
Ageing and other concerned organisations to listen to thethe same type of system that we have put in place through
concerns about the fairness of this tax? legislation last year in South Australia.

The Hon. J.W. OLSEN: The Leader is a bit late. We  This is about meeting responsibilities, but you may play
have been talking to the Local Government Association fogour political games, your one-upmanship, as you will, as is
days over the past week, including the Farmers Fedefati?%our wont, as you normally do. However, at the end of the
The Leader is a bit late with his suggestion; that has alreadyay, every member on this side can rest with this comfort—
been occurring. Let me highlight the absolute hypocrisy othat we have provided appropriately for emergency services.
a comment of the member for Hart, when we said we have g does not matter who we are, what our socioeconomic
commitment to emergency services. Their commitment tgackground is or where we are when we are in need of
emergency services was such that during the whole period @mergency services we know, under the system we are going
the Bannon Labor Government, when they had the 1983 Asig put in place, when you need it, you will get the emergency
Wednesday report from the Coroner that said lives were &ervice and you will get an efficient emergency service that
stake unless something was done, the Bannon Labor Govergill protect your life in the future.
ment, to which the Leader was a contributing Minister at the
table, did nothing. You ignored the Coroner’s report thatthe Mr LEWIS (Hammond): My question is directed to the
emergency services communication network was in chaoBremier. If the emergency services levy is to be a benefit and
and was going to breakdown and, when it did, it would cost support for all our emergency services, | ask the Premier to
South Australian lives. You were prepared to play with thatputline the benefits for the volunteer workers in our emergen-
because you ignored it for over a decade. cy services?

Mr FOLEY: | rise on a point of order, Mr Speaker. The  The Hon. J.W. OLSEN: | thank the honourable member
Premier has now accused members of this Opposition dbr his question and, like the honourable member, | am
playing with people’s lives. That is offensive, and | ask thatparticularly impressed and have regard for the amount of
he withdraw that remark. volunteer effort and work that is contributed into the South

The SPEAKER: Order! There is no point of order. Australian community. | have said on a number of occasions

The Hon. J.W. OLSEN: There was not only the Ash that volunteers set this State apart from many other States in
Wednesday Coroner’s report; something like five report@\ustralia in the charitable base upon which they respond and
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the range of services which those volunteers offer. Approxihomes—in fact, the group within the community on low
mately 260 000 South Australians are carrying out 46 millionincomes. In introducing a levy such as this, | guess all
hours of voluntary work within our broader community. Itis members would be concerned to ensure that those on low
incumbent upon us to give those volunteers support not onlyncomes are protected to the maximum extent possible. The
with equipment but with some regard for the services they ar&overnment has decided, after some pretty vigorous debate
providing the broader South Australian community, and thisand consideration of how to protect those people, to ensure
will do that. that we introduce—

Emergency services volunteers will be funded through this Members interjecting:
measure. We will ensure that the appropriate equipment to The Hon. DEAN BROWN: It was a debate about which
which the Minister for Emergency Services has referred is ithe members of the Party have been quite open. The Party,
place. Appropriate skills training is also provided to thesethe Government and the Premier have responded very
volunteers, and that means recognising their role andtrongly on this issue.
contribution, their skills base and the off-set, therefore, in Mr Foley interjecting:
costs. It means that the volunteers will be put on the same The SPEAKER: Order! | warn the member for Hart for
footing as the professionals. That will show that the volun-continuing to interject.
teers have a capability equal to the professionals, and that is The Hon. DEAN BROWN: The important issue is that
an important aspect for us to recognise and to understandthose on low incomes will be protected, because they will

No longer will we have a situation as occurred lastreceive a $40 cheque to help cover the cost of the levy. Let
weekend (yet another example) where the MFS, the CFS ande read to the House the list of people who will be the
the SES all attended flash flooding throughout the metropolibeneficiaries of this $40 cheque each year: first, those who
tan area, yet the MFS is funded by 75 per cent, the CFS breceive the SA Water concessions, and the list is long; those
approximately 33 per cent and the SES by the barbecue—thatho receive the pensioner concession card, and that includes
is its funding base. Members should just recall the visuals ohged pensioners; those with a disability allowance, the carer’s
the weekend. The SES assisted with the incident at Waterlaglowance, the sole parent’s allowance, the widow’s allow-
Corner and also helped people to get beyond a roof taken ofince and the mature age allowance; those who are on a State
their home—flood and storm damage and the like. That is theoncession card; those with a veteran’s gold repatriation card;
important component. In addition, there will be, | think, six and New Zealand and British war widows.
additional support staff in country and regional areas of South Also included are the beneficiaries of the following
Australia for the purpose of recruitment, stress and financidfederal Government income support measures, and this
management, and a range of other issues. includes many younger people: Newstart allowance; sickness

Members opposite might chuckle in relation to stressllowance; widow’s allowance; NIES allowance; and youth
management but some of the incidents that these people muagtowance. In addition, the Government will introduce
attend deserve appropriate professional support. Volunteenseasures to give the same $40 cheque to self-funded retirees,
are important. They are critical to the success of emergenayhich is a very important acknowledgment to those people
services. Every member in this House—even the Labor Partyyho have saved and who have taken it upon themselves
| am sure—understands that it would be beyond Governduring their working lives to look after themselves in their
ment’s capability to just take away the CFS and replace iblder age. They need some support, we have recognised that
with a professional service. You just could not afford tosupport and we are giving it to them.
provide that. That is why the volunteers are very important The other area that directly concerns me is Housing Trust
and why we owe them something, not the least of which isenants, because approximately 90 per cent of Housing Trust
some basic support. tenants are people with very low incomes and who receive a

very significant rebate on their rent through the Housing

Mr CONLON (Elder): My question is directed to the Trust. | am delighted to be able to say that the Cabinet and
Premier. Will the Premier confirm reports that the companythe Government have decided that all Housing Trust tenants
Michels Warren has been commissioned to promote th@ill be exempt from paying any of the levy. That is a very
Government's emergency services tax in the communityinportant decision indeed, because these are the people most
How much will Michels Warren be paid and how much hasat risk within the community and this Government, on a
been budgeted for the total cost of the Government'syhole range of initiatives, has recognised those people on low
promotional campaign? incomes.

The Hon. J.W. OLSEN: My understanding is that it is We have moved to protect those people. So the sort of fear
doing some work. As to the scope and the costs, that is neampaign that we know the members of the Opposition have
at my fingertips. been running for the past couple of weeks turns out to be

o without foundation. This Government throughout has been

Mr SCALZI (Hartley): My question is directed to the planning to ensure that we had in place the appropriate

Minister for Human Services. protection. | am delighted to say that it is the low income
Members interjecting: people who will be able to get that $40 cheque. They will get
The SPEAKER: Order! The member for Hartley has the it up front. So, right from the outset they will be able to

call. decide how they spend that money.

Mr SCALZI: Will the Minister outline any effect that the
emergency services levy will have on Housing Trust residents Mr CONLON (Elder): My question is directed to the
and older South Australians? Minister for Emergency Services. By how much was the
The Hon. DEAN BROWN: | thank the honourable Government obliged to increase the emergency services tax
member for Hartley for his question, because | know that heate as a result of the eleventh hour decision by the Premier
is very concerned about the older people within histo allow pensioner, pastoralist and other concessions?
community and also those who live in Housing Trust An honourable member interjecting:
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Mr CONLON: | am glad the honourable member made  There is no doubt that more money is needed in the area of
that point; | will go on and explain. The Government opposedmergency services. . . the CFS, surf lifesaving clubs and so on are

; ; esperately short of funds to do the jobs that they try to do. . . There
amendments in both Houses of Parliament last year tg no doubt that there is a need for extra money for those

introduce pensioner concessions to the emergency servicgas. . [This] will replace an insurance levy which is not paid by

tax. T'he Attorney-General on 27 August last year, ineveryone, and there is an element of unfairness in that.

opposing our amendments, told Parliament: So, we would like to get back to that sign of bipartisanship
The present Government has no intention of granting concessiothat we saw when this Bill went through. Our emergency

but maybe a future Government will offer it in the heat of an eleCtiOﬂserviCeS workers r|ght across the State Certairﬂy deserve the

campaign. _ . . . . ~ support of their members of Parliament in making sure that

Last Thursday in an interview the Premier said for the firsthey have secure financial arrangements to look after their

time: safety and to allow them to do the job they do very well.
I have always been of the view that pensioners deserve, needed, There is no doubt that the introduction of this levy is a
were entitled to some concession. very fundamental change. Nowadays in Australian politics

The Hon. J.W. OLSEN: The member for Elder has got change is extremely difficult because of the political land-
it wrong. The levy was not altered one cent: it is coming ouca@pe and the fact that some people want to play politics

of Consolidated Account. rather than address the real issues. But there is absolutely no
doubt that this particular change is right. It is only just that
RURAL AND REGIONAL EMERGENCY we have a system that has some equity in it and that we
SERVICES ensure that we resource these people properly.

The SPEAKER: Before calling the member for Elder, the
The Hon. G.M. GUNN (Stuart): Will the Deputy Chair makes the observation that both the Premier and the

Premier please explain the important role undertaken bjnémber for Elder made extensive reference to quotations
emergency services in rural and regional communities and tHgom another place in explaining their questions. | remind all
importance of ensuring that these services are properfembers that references and quotations from another place
resourced in the future? used in this Chamber are totally contrary to Standing Orders.
The Hon. R.G. KERIN: The member for Stuart well
knows, through many years of experience, just what does go EMERGENCY SERVICES LEVY
on out in regional South Australia, Whgre there ig an enor- \1- coNLON (Elder):
mous number of volupteers, some havmg Sef"e?' in the (.:Fﬁinister for Local Government. In light of the Premier’s
for 30 or 40 years. It is really lifelong dedication in what is gngyer that concessions will come from consolidated
a very difficult job. All those volunteers deserve resourceiﬁéfnue, why is the Government still locked in negotiations
and they deserve to be resourced a lot better than has been

; . - ; the Local Government Association, which included a
case in the past. Itis very critical vyork that they do. Going roposal to claw back $5.5 million from local council rates
back a few years, they dealt mainly with fires—and th

- . o fund pensioner concessions on the new emergency services
member for Hart asked the Minister for Police to get back t b gency

. . 9 ax, and why is it still locked in those negotiations 14 months
reality when he started talking aboqt the Bute situation. | Callge the Government first announced a new tax eight months
tell the member for Hart that the situation about which the .

. - : . . . r the Bill Parliament an fore th
Police Minister spoke is the reality. Reality is being out Onggggteti passed Parliament and two days before the State
a country road at 2 o’clock or 3 o’clock in the morning where The Hon M.K. BRINDAL:
adeli owner, a motor mechanic and a farmer are trying to Cyfyiister ig not correctly informed, and the House will be
people out of some very serious car accidents. They deserYr?formed in due course

to be given much better resources than they have had in the

past. That is reality. o _ . Mr CONDOUS (Colton): My question is directed to the

To try to duck the responsibility of doing something aboutminister for Emergency Services. The Minister has spoken
resourcing those people—which is, basically, what Governof problems apparent in the current system of levies on
ments in this State have done for many years—is just nghsurance. Will the Minister clarify what he means by these
correct. Reality is out there at the sharp end, and those peogigoblems and how the new levy will address these issues?
deserve a lot better than we have given them. And it is not The Hon. R.L. BROKENSHIRE: As we all know, the
just about radios. Radios are very important, but safety geajest way in which one could describe the old system of
is absolutely essential for these people. collecting the emergency services levy would be simply to

As far as country people are concerned, the equityall it a dog’s breakfast—that is, it was all over the place. It
argument always has been a big factor for them. When wgas not transparent, it was not all above board and it certainly
talk about people who were not paying their share because @fas not equitable and fair. To give an example, a pensioner
the old insurance levy, | think members will find that countryat Elizabeth who was fully insured with respect to their
people have an excellent track record and would have beesontents, building and the like would have contributed to the
well above the average as far as paying their insurance localbmergency services levy: however, a multinational company
and paying the levies. So, | do not think that we can forget thén Adelaide which had as part of its portfolio a high-rise
equity issue at all. The old system is indefensible, so | do nahwestment here and which was insuring off shore would not
know why people would want to go back to that. Not only have contributed to the emergency services levy. That was a
was it inadequate in not giving enough resources but certainlfailure of the old system. It was not a fair system, and | would
it was inequitable. suggest that there would not be one member in this House

I remind members of the Opposition of the fact that theywho would agree. In fact, as | have seenHansard all
did not vote against this measure when it was debated the firstembers agreed that we had to introduce a fair and equitable
time. The member for Kaurna said: system, and that is what we have introduced.

My question is directed to the

As usual, the shadow
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| cite the situation where someone had comprehensiveetwork, a real bonus to those people who will be employed
motor vehicle insurance with a payment of, for examplejn this state of the art network.
$500. They were contributing 6 per cent, or $30, towards the Extraordinarily importantly, South Australian businesses
mobile part—the road accident rescue and the like—o&nd schools will be boosted by the implementation of
emergency services. If someone else chose not to fully insutea.com’, a high speed data network which will provide
or not to insure at all, the emergency services still had to ginternet access with distance independent tariffs, and that will
out and look after them if they had a crash, but the othebe a significant benefit to those in regional and rural areas,
person was paying. Some 30 per cent of those people weigcluding regional Internet service providers. The opportunity
not contributing. That is not fair, it is not equitable and itisto expand that high speed data network, provided only
now addressed in this scenario. through this contract, will be of enormous benefit to the

I will give some other examples. | cite the situation wherewhole of South Australia.
a particular insurance company wants to try to get most of its  These are all very exciting initiatives which have occurred
policies on mobile assets, that is, motor vehicles. It takes badir one reason and one reason only: the Government has
the levy: it does not charge the recommended 6 per cendctually had the courage to see through a project which the
Instead, in the past, that company loaded up the policies dmabor Opposition ignored for more than a decade when it was
the contents, the building and the like and then averaged ih Government. In the years 1984 to 1993, no provision
out. So, it could target one sector and not the other. This iwhatsoever was made in any Labor budget for the Govern-
about bringing things through fairly and equitably and it isment radio network contract. That was even after the
about having transparency. coroner’s report had been released. Labor did not commence

The final very good ingredient of this levy is that we will this project, despite the coroner’s report, despite the running
be able to guarantee the funding in the future, and we willown of the emergency services network, despite a range of
know exactly where we are headed when it comes to fundingroposals, consultancies and studies, and despite what all

and supporting the emergency services. South Australians knew was necessary. Even now, in
attacking the emergency services levy, it remains unclear
SOUTH-EAST WATER whether Opposition members are actually for or against the

network. They were for it before when, in a bipartisan
Mr HILL (Kaurna): My question is directed to the manner, they passed the Bill, but we are not sure at the
Premier. Given the Minister's handling of the ongoing moment where they actually stand. But it is very—
dispute over water allocations in the South-East and the Mr Atkinson interjecting:
rumour that the member for Bragg will return to the ministry,  The SPEAKER: Order! The Chair is not interested in the
does the Premier continue to have absolute confidence in thgrsonal campaign between the member for Spence and the
Minister? Minister. | am only interested in the fact that if the Chair
The Hon. J.W. OLSEN: | see that the Labor Party has brings members to order they respect the Chair and make sure
been at it yet again. | note that there was only one journalishat they remain at order. If the honourable member continues
in the Australianwho picked up the Labor Party’s theme to interject, next time he will be named.

from yesterday, and he is wrong. The Hon. M.H. ARMITAGE: Sir, | thank you for
alerting me to the personal campaign between the member for
GOVERNMENT RADIO NETWORK Spence and me. It had been of such little concern to me that
L | had not noticed it! Even now in attacking the emergency
Members interjecting: services levy, as Opposition members are clearly doing today,
The SPEAKER: Order! as | have indicated, we are not sure whether they are for or

Mr MEIER (Goyder): Will the Minister for Government  against providing a state of the art emergency network system
Enterprises inform this House of the additional benefits thafor South Australians. We are clearly for it because we wish
will accrue to South Australians as a result of the Governmen protect South Australians.
radio network contract?

The Hon. M.H. ARMITAGE: | thank the member for YEAR 2000 COMPLIANCE
Goyder very much for a very important question. As | have
been at pains to say to Parliament, the implementation of the The Hon. R.B. SUCH (Fisher): Can the Minister for
Government radio network contract is a matter for theYear 2000 Compliance indicate what could happen next year
Minister for Administrative Services, but the network if our emergency services network and the computer aided
provides a number of exciting opportunities to develop thedispatch system are not upgraded?
information economy in South Australia. The network will ~ The Hon. W.A. MATTHEW: | thank the member for his
clearly bring a range of benefits in that area—in addition, ofjuestion and for his genuine understanding and interest in this
course, to providing state-of-the-art emergency servicesnatter.

Some of those additional benefits that will accrue to South Mr Foley interjecting:

Australia as a result of the commencement of the network The Hon. W.A. MATTHEW: The member for Hart
include improvements in the provision of emergency servicesnight well laugh—

with thousands of professional and volunteer workers having Mr Conlon interjecting:

exposure to world-class technology. That exposure in itself The Hon. W.A. MATTHEW: —and the member for
isimportant as a learning experience for them in the informElder will laugh as well.

ation economy. An honourable member interjecting:

Also, there will be a range of significant industry develop- The Hon. W.A. MATTHEW: | am not so sure if they are
ment initiatives which will allow for job creation. Telstra will the team at the moment. | think the team is starting to shift a
provide fixed term employment positions to graduates fobit. We need to remind members actually what it is that we
projects related to the South Australian Government radiare talking about at the moment, what the system comprises
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and where the problems could be. | remind members that weperational purposes but also importantly for material before
are talking about a system that involves 17 governmentourts.
agencies, that has 28 separate networks, that involves 12 000 We have found that that equipment simply is not compli-
radios, that has 8 000 pages, that has up to 45 000 users-ant and in fact will not operate come the year 2000, so again
Mr Koutsantonis interjecting: that equipment has to be replaced. There is no choice: no ifs,
The Hon. W.A. MATTHEW:. —and | do not need the no buts. It has to be replaced and has to be paid for. Those
member for taxis to advise me about this—and has a coveragg@nds clearly have to come from somewhere. So, year 2000
of some 226 000 square kilometres or 20 per cent of the arampliance of this part of the system is also a prerequisite for
of South Australia. It is a network that is in disrepair, past itsthe computer aided dispatch system and for the Government
serviceable life and therefore is already compromisingadio network. Without that, the whole thing cannot integrate
delivery of services. It is an ageing network and, for thatogether.
reason alone, needs to be replaced. That is already on the | would encourage members opposite, before they jump
public record and clearly not, as the members for Elder angn the bandwagon of criticism and in fact generate criticism,
Hart would have us believe, a laughing matter. to look carefully at what some of these funds will be used for
There are other problems apart from that. Without theand see that some of these changes have to be made simply
upgrade, without the provision of the purpose-built Governto continue communicating and running a system come the
ment radio network, there are other problematical aspects fgiear 2000. | offer an open invitation to the members for Elder
emergency services. That involves the year 2000 complianggnd Hart and any others opposite: if they want information,
issue. Obviously the extensive network | have just detaileg| they have to do is ask and | will be able to furnish it.
to the House has been investigated fully and extensively by
those 17 agencies or agency sectors involved. What they EQUAL OPPORTUNITY
found is alarming. Rectification of parts of the computer-
aided dispatch system has already taken place in the South Mr HANNA (Mitchell): My question is directed to the
Australia Police Department, the Metropolitan Fire ServiceMinister for Government Enterprises, representing the
and the South Australian Ambulance Service. If this work hadAttorney-General. What was the outcome of the committee
not been undertaken or were not under way, these emergenagpointed by the Attorney to review the Martin report on
service units would simply not have an effective communicaequal opportunity law? Back in 1994 Brian Martin QC, now
tions capacity come the turn of the century and, indeed, livedustice Martin, undertook a review of the equal opportunity
could be endangered. laws at the request of the Attorney-General (Hon. Trevor
Also, in some emergency service areas such as th@riffin). Obviously his recommendations were not acceptable
Country Fire Service, where combinations of manual system® the Attorney, because none of the recommendations has
and digitally enhanced systems are used, problems webeen implemented, except the limited extension to the
found. An example of the problems the Government hasoverage of sexual harassment provisions, and that was only
found and would have faced with outdated networks and@onsequent to the introduction of a private member’s Bill on
dispatch systems can be simply seen by focusing on thiae subject.
Police Department. | would hope that the shadow Minister, Instead, the Attorney-General appointed a committee
the member for Elder, would at least have some interest inomprising Julie Selth, Margaret Heylen, Carmel O’Loughlin
this. and two private sector members. To my knowledge the
Already costs of $437 000 have been identified forfindings and recommendations of that committee have never
remediation of mission critical systems in the telecommunicabeen publicly released.
tion, radio and telephone systems which support SAPOL'S The Hon. I.F. EVANS: | shall be happy to get a report
core business. That has happened just to maintain the existifigm the Attorney-General and bring it back for the honour-
systems in preparation for what is to occur. able member.
Mr Conlon interjecting:
The Hon. W.A. MATTHEW: If the member is to EDUCATION DEPARTMENT, CASH RESERVES
interject about New South Wales, | suggest he gets in a plane,
flies to New South Wales and has a look at what they are  Ms WHITE (Taylor): Given the Minister for Education,
doing over there, and he will actually find there are someChildren’s Services and Training’'s statement that ‘only’
pretty fundamental differences. $39 million will be cut from education this year because of
Mr Conlon interjecting: the Minister's decision to fund another $23 million of
The Hon. W.A. MATTHEW: If he did it last week, |  budgeted savings from cash reserves, can the Minister tell the
would venture to suggest that he did not ask the righHouse how much cash his department currently has on
guestions, did not look at the right equipment and is notleposit or on call?
making the correct comparisons. That aside, there are things The Hon. J.W. Olsen interjecting:
that have to be remediated just to keep going the existing The Hon. M.R. BUCKBY: As the Premier rightly
systems in preparation for the introduction of these newndicates, it depends on the cheques that have been drawn in
services. If it does not happen, come next year we simply wilthe past week. | cannot give an accurate figure as to what the
not have any system that hangs together. member for Taylor is seeking, but the $39 million that was

As another example, police currently use electrodata reeputlined in the papers last year is the amount that | have to
to-reel VHS tape equipment to effectively tape the calls thafind in my budget.

are coming into their communications system. That is

occurring on an ongoing basis. This system logs all of their CAPE BARREN GEESE

communications centre telephone and radio traffic, and

effectively is an integral component of the overall operation Mrs PENFOLD (Flinders): Will the Minister for

of their systems. This information is used not only for theirEnvironment and Heritage advise the House of the manage-
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ment strategy being implemented to deal with problems EMERGENCY SERVICES LEVY
caused by Cape Barren geese on the lower Eyre Peninsula?

The Hon. D.C. KOTZ: | certainly thank the honourable Mr MEIER (Goyder): In view of the Minister for Police,
member for her question. It is a serious question because@orrectional Services and Emergency Services’s announce-
has great impact on certain areas of farming on Eyre Peninment today of the emergency services levy, what will be the
sula. | thank the member for Flinders for her advice in recensituation for local councils which in the past subsidised and
times as to understanding the difficulties that farmers haveontributed to CFS funds, where they currently have a debt
faced in relation to Cape Barren geese. | am very pleased tutstanding for CFS units, perhaps those having been there
announce that the Government has adopted a series fof only a year or two and perhaps involving a large debt?
recommendations to manage the large increase in number¥fill the Government pick up that debt or will the local
Cape Barren geese on Eyre Peninsula which have been theuncils still have it as a debt now that the State Government
cause of serious problems, as | have said, for farmers arigltaking over the financing of the CFS and other emergency
local landowners. During the summer months an estimatesiervices?

5000 to 6 000 Cape Barren geese graze on farming properties The Hon. R.L. BROKENSHIRE: | spent a day—but it
and this causes severe crop loss and degradation. was like a week—uwith him.

The southern coastal area of mainland Australia and Members interjecting:

Tasmania—and this is important for members to under- The Hon. R.L. BROKENSHIRE: Actually, it was like
stand—is the only place in the world where Cape Barreriwo weeks. The member for Goyder is actually a very good
geese exist. Since the 1960s, when the Cape Barren geasember but he packed so much into the day that it seemed
were thought to be close to extinction, South Australia hasike a month. | spent a day with the member on Yorke
implemented responsible conservation and managemeReninsula recently and | think we visited every emergency
practices for this species. In fact, | suggest that we have beeervice over there. | acknowledge and thank all the magnifi-
so successful that the number of geese has increased fraant volunteers providing CFS and SES support on Yorke
fewer than 3 000 in the 1980s to approximately 9 000 tdPeninsula and doing an incredible job like the rest of the
10 000 in 1998. Following a review of the report ‘Managing volunteers in our State. | also acknowledge the contribution
Cape Barren geese in agricultural landscapes of Southat local government has put into emergency services
Australia’, presented by the Wildlife Advisory Committee, together with the State Government, as well as the other
| accepted a number of recommendations, including theollections through insurance levies, etc., which have
establishment of an Eyre Peninsula Cape Barren Geesepported this partnership to fund emergency services. As to
Action Committee which will oversee the plan of manage-the specific issue regarding loans on vehicles, the simple
ment and which will include representatives from the localanswer is that they will not be picked up by the levy. That is
farming community, Government agencies and the membehe simple answer.

for Flinders. | am confident that a cooperative effort will Let me explain why they will not be picked up. Until
certainly ensure that Cape Barren geese are controlled. 1 July this year local government is responsible by law to

The recommendations include the drafting of a code oprovide emergency services equipment and support to the
management for trial farming, an increase in the grazingFS, the SES and the MFS. Some councils decided to borrow
habitat on islands and existing national parks and wildlifenoney that they appropriated to the mobile property and
reserves for geese, and we will also be undertaking immedithers may or may not have borrowed money to fund their
ately a trial cull, which will start in about six weeks, when it vehicles. That was clearly a choice left to the individual
is anticipated that non-breeding birds will return to thecouncils. The situation is this: there was never an intention
mainland to feed on freshly grown crops. Public comment omr reason why reimbursements for that equipment should go
the management proposal has been received, with a great déaktk to local government. Depending on what happened with
of strong support being expressed for controlling Cape Barrethat equipment, it may be that up to 70 per cent of a vehicle
geese numbers through a combination of culling, harvestinbas already been funded by the State Government through the
and ranching and increasing the grazing habitat for the bird€€FS and, almost without exception on all the standards of fire
Over the past 30 years, South Australia has successfullsover equipment, | understand that about 35 to 37 per cent of
managed Cape Barren geese populations and these lattst vehicle is already funded by the CFS.
measures will ensure that we have a continuance of this Asfrom 1 July next year all funding to provide standards

success. of fire cover equipment for emergency services will be met
by the levy and there will be no further requirement from
POLICE, WORKERS’ COMPENSATION local government to fund that by law. | also point out to the

Opposition that, with regard to the maintenance of buildings

Ms BEDFORD (Florey): Can the Minister for Police, and the like, maintenance in the future will also be picked up
Correctional Services and Emergency Services advise ths, the levy. The burden, if you want to call it that, that local
outcome of the review he referred to on 11 March in answegovernment has picked up in the past for CFS and SES
to my question on SAPOL and its right to self insure for stations and units will not be required by local government
workers’ compensation? Can the Minister confirm thafin the future. At the end of the time when the building is no
SAPOL will be paying workers’ compensation premiums andonger required for emergency services, for example,
how much the premiums are likely to be? involving collocation and the like, the fully maintained

The Hon. R.L. BROKENSHIRE: | will take the question  building will be obviously owned by local government if it
on notice because of the specific detail, but | will tell thehas such a property in its ownership. That is the situation.
member that the review is continuing and, when the review
is completed, as | said before, | will be happy to go through
it with her. | will get back to the member on the other two
points in due course.
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GRIEVANCE DEBATE a car any more. If they have a car, they will pay an extra $32
instead of $4. With the generous $40 concession that the
The SPEAKER: The question before the Chair is that the Government has given, pensioners are between $65 and $70
House note grievances. worse off on their household and $24 worse off on their car.
In total, they will be $90 worse off, but they can feel
Mr CONLON (Elder): Today, after a wait of some eight comfortable because the Government will give them $40
months, we have finally heard details of the Government'$ack.
new tax grab, which is described as the emergency services We have been told today that it is a flat rate. The first rate
levy. What we have heard from the Minister today is nothingis $50 and the rest is calculated on the value of the property
short of astonishing. About a year ago, an insurance-baseg to a capped level. What we have been told today, absolute-
system in the form of a levy on people’s insurance premiumjy disgracefully, is that people in North Adelaide who own
used to raise around $40 million towards the funding of$500 000 homes will be better off under the new system than
emergency services in this State. Today much was made ghder the old fire insurance levy. If that is the case, that is an
the fact that members on this side supported a more equitabdsolute disgrace and the Government should hang its head
system of funding, and we did. Equity is something that then shame. This new tax is aimed at one group in our
Australian Labor Party always supports. The Governmengommunity, but that is not the wealthy, who own a lot of
told us it would be a more equitable system. What we havgroperty. It will not be unfair on those people. It will be
heard from the Minister today is that the $41 million that wasynfair on those who own some property, not because they are
raised under the unfair system will be replaced by a faifvealthy but because through thrift and hard work they have
system that will raise $141 million. got a family home. This tax is a disgrace.

Mr Koutsantonis: Much fairer! The SPEAKER: Order! The honourable member’s time
Mr CONLON: As the member for Peake says, it is ahas expired.

much fairer system! If you occupy the Government benches
and want a new tax grab from people, it is much fairer. The Hon. R.B. SUCH (Fisher):l should like to address

Mr Scalzi: What about pensioners? the topic of biotechnology, following a recent visit to the

Mr CONLON: | thank the member for Hartley for his United States and Canada. It is a topic that members will be
interjection about pensioners. Let me talk about this Governhearing a lot more about in the future, not just from me but
ment’s commitment to equity. When this matter was befordrom other people who are interested and involved in this
Parliament in August last year, the ALP asked, ‘What abousubject. The developments are both exciting and, in many
pensioners?’ The responsible Minister at the time, Hon. laimespects, quite worrying. To simplify it, | am talking about
Evans, said in this House that there would be nothing for théhe genetic manipulation of plant and animal material and
pensioners. We went upstairs and tried again, asking, ‘Whdtuman genes to bring about particular outcomes. As a
about the pensioners?’ The Attorney-General said, ‘Forget theommunity, at the moment we are very much unprepared for
pensioners. There is nothing for the pensioners.’ the technology that is about to be revealed to us and in many

We have argued about this matter for eight months. Weases imposed on us.
said that the Government was going to use this new system In the future in agriculture, giant chemical companies such
to raise more money than it should, and that is why theas Monsanto will own the seed that farmers sow. That seed
Opposition moved an amendment that would have giveran only be used for one year because, after that, its genetic
scrutiny of the raising of this sum to the Economic andmake-up means that the seed will not have any further life.
Finance Committee, but the Government refused. Th&ach year farmers will need to buy their seed from the large
Government refused that amendment because it intended¢bemical companies. Those companies are developing crops
use the measure as a tax grab, unfortunately, from those in ttleat are particularly resistant to their chemicals. The benefit
community who cannot afford it. When we went upstairs withfor the farmer is that there will be an increased yield. The
it and asked about the pensioners, the Government saidpwnside, as | indicated earlier, is that the seed material will
‘Forget about pensioners. We will not be able to grab as mucheed to be purchased each year from the chemical company
tax as we intend to if we give any concessions to pensioneror some other large multinational organisation.

Now, eight months later, after the Government was going The significance for humans is that, at the moment, in the
to bring its legislation back to this place and grab some moré&nited States and to a lesser extent here, developments are
money, after the Opposition shamed it on the issue, after taking place to rapidly identify the genetic composition of
had a backbench revolt from the few members on that sideumans so that, ostensibly, we can target diseases like cancer
who have a conscience about these issues, after the Indepeadd arthritis with drugs and other agents to try to bring an end
ents threatened warfare, suddenly we find that the Goverrte those illnesses. One should note that the focus is on
ment always intended to look after the pensioners. We cammeatment rather than prevention because the companies that
believe the Government on that as much as we can believedevelop the mechanism for identifying those genes stand to
on ETSA. make a huge amount of money and they will make the money

The Government will give pensioners a $40 concessionyy selling the drugs or other treatments that will be directed
but what does the new system entail? On an $80 000 home-at the human genetic material.
no-one on that side of the Chamber lives in an $80 000 What a lot of people do not realise is that, as companies
home—the levy will raise $106. If the people living in that work on the genome project to identify the human gene
$80 000 home were pensioners and could afford to insureomposition, those companies take out patents on the
their property, they would have paid on average about $35 imformation that they discover. The argument in favour of that
their insurance premium. That will go up to $106. In addition,is that those companies are investing money in research to
now they will pay $32 on each vehicle. Of course, they do notdentify the gene components. The downside is that those
have to worry about vehicles because, in its last budget, thisompanies will own the patents to that information and
Government made sure that only a few pensioners can affottierefore will be in a position to reap the financial reward
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from knowing something in detail about the genetic make-upvill make my decisions. If we sacrifice our aged community for the
of humans. And so it goes on. sake of income, | do not think we are being responsible.

As part of this trip, | saw evidence that gene researct hey are fair comments, member for Colton: now let us see
companies can now absolutely guarantee the sex of thou stand by them; or will we see the same style from the
offspring of various animals. So, if you want to producemember for Colton where he says one thing, comes in here
female sheep, cattle or whatever, you can do it. Not surprisahd does the complete opposite? We saw that with the
ingly, the technology is there to do the same in the humagetition on shopping hours and we saw it over the West
area, so we are going to face the very real ethical situatioBeach issue. He was going to lie in front of the bulldozers at
that parents will be able to choose the sex of their child on &Vest Beach, but he was never to be seen. And of course we
very wide basis. That has serious implications for the widefaw it when it came to the issue of council rates in North
community. As a society, as a Government and as a Parli@delaide, where another bold statement by the member for
ment we are nowhere near ready, either legally or ethicallyColton resulted in nil when that matter came in here.
to deal with what is being uncovered. There are positives, too, |f members had looked at the faces of the member for
but, as a community, our people are unaware, for examplélartley and the member for Light during Question Time
of the significance of transgenic foods, of the many foods thaoday, they would have seen a very interesting display of
they are already digesting that are the result of genetignxiety as the members realised the political impact of this.
manipulation. At the end of the day, if you give a $40 rebate to a pensioner

In Canada for years they have been informing their young®Y €an hardly call that fair, given that the pensipner will
people of the significance of these developments, so that th&j€2dy be paying more than he was previously. Itis a really
are well aware of the consequences of transgenic foods. | s ly notion to be talk_mg ab_out th's.’ $40 rebate as a faimness
evidence of that in places such as Saskatchewan, and in Statg&to" hglverrl] that it is p‘fmt:'g dan Impost ?]n pegs?r;]ersd of
such as North Carolina converting tobacco plants througf°'e than't ey.prehwofgsy fa to pay. Atthe ?]n % t el ay,
gene manipulation to produce oil rather than the traditiona)'S 'S & tax. It is the first of two new taxes that the Olsen
focus on tobacco. You can do almost anything once you ha overnment is introducing. The next one, of course, will be

your hands on that gene technology, and as a community w8€ ETSA tax. , ,
need to come to grips with that very quickly. We have the Olsen emergency service tax and we will

then have the Olsen ETSA tax as the community is hit to the
tune of perhaps as much as $500. | look forward to the
lggaction in the electorate when people receive the Olsen

about what this is: it is a tax. | noted that members oppositgmergency services tax bill in the letterbox, in th"."t litle
today sat very glumly as they realised the political impact thid"!"dow envelope from the State Government. It will be a
tax will have on their future. It is important to make a few very angry voter who reaches into his letterbox, and | look

points here. First, the Opposition never did argue with théor\(\{ard to seeing how members opposite Qeal with th?
fact that perhaps there is a fairer way to raise revenue f olitics of that. The one person who has been silent on all this

emergency services, but we were talking about a number S be_zen the Treasurer. This will be one of the single largest
the order of $40 million. We hear today from the Emergenc haxveskllntr?éjl#lC?ﬁirl]Jyg Cra];)\t/ﬁrn{_rrlent fcr)r rmlinyha yebar, gnhd we
Services Minister that it is more like $140 million that we '2V€ N€ard nothing from the Ireasurer. He has beéen happy
will be raising by this tax. No mention was made, of course 0 Se€ a very junior Minister in a marginal seat carry it. As

of the current appropriation to emergency services fronva'th most things, Rob Lucas is nowhere to be seen or heard.

Consolidated Revenue. What is happening to that money? As

?fo%ﬁl? T'"é%%crg”rﬂei Introﬂs%gvrizlrllimr?rt]ﬁ vt\/(\eNtake ?rwﬁill the(o what | see as a system that is failing in its duty, its purpose,
lon, on o hion that we curréntly 4,4 that is WorkCover. It was set up to make sure that people

appropriate for emergency services and use that to plulgad safer places in which to work and, when they were
another ho!e. o injured or became ill as a consequence of their work, they

“When will members wake up to the fact that this is a conJyould be properly rehabilitated; otherwise, if they were
Itis a tax con and it is a pork barrelling revenue stream foynable to work again, they would be found the necessary
this Government as it repairs its own fiscal damage andupport to enable them to continue their lives in some
prepares itself for the lead up to the next State election, whegasonable dignity. | want to refer in this instance to the way
it knows that it is going to need to spend money to redeen, which | think that has not happened to a person who used
itself. The Minister for Tourism shakes her head. We heagg work here, Ms Carmen Wicks.
that she is doing well out of the budget: perhaps she has done \wjithout going into any of the matters that are currently
pretty well around the Cabinet table to get a little bit ofpefore the court, in which she is in dispute with Ms June
money. But if you follow the Premier’s logic, are we going Roache as to whether or not her sacking was a racist act: now
to see an increase in appropriations for emergency servic@gat it is demonstrated that she is psychotic, she is extremely
equal to the amount that we have seen come in through thfientally distressed and disturbed as a consequence of the
tax? | doubt it. | doubt whether there will be a proportionateyay she has been treated. She is being told that she has until
increase in expenditure on emergency services with this nedpme time next week—she has had this notice for a few
tax. Will there be? | doubt it very much. weeks—to accept a pittance of $70 000 as compensation for

I note the member for Colton sitting there. The membethe income she will forgo for the rest of her working life,
for Colton is always one to rush to the media, saying thisvhich is almost six years. For the life of me | cannot see how
morning: such a formula was derived by an organisation called

| am duty bound to protect the elderly pensioners and retiree orkCover, c'ompelllng' 'ts. agent companies (such as the
who have to be looked after in this whole thing. Once | have theRoyal Sun Alliance, which is handling her case) to offer no
figures and | judge that they are being treated fairly, that is when more and no less than that and to put a deadline on it.

Mr FOLEY (Hart): |wantto make a contribution today
about the emergency services tax. Let us make no mista

Mr LEWIS (Hammond): | want briefly to draw attention
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That is wicked. That is wrong. That is not what we women, we will have to move a lot further in that direction
intended when we debated this legislation, and | use this cagefore we get things right in relation to men as well.
to illustrate that. If something is not done about it this week, Sexual assault covers a range of offences, and it has a
I will name the people in the corporation and in Sun Alliancerange of impacts, from leaving a victim feeling dirty, invaded,
who have simply washed their hands of the matter afteancertain and glum to suicide in the worst case and, before
making that ridiculous offer, when she was being paidthat, depression, agoraphobia and an untrusting approach to
something like $35 000 a year and left that work in consemany people in the community, for women particularly to
guence of the— men. As | said, we have been trying to get things right in
Mr Atkinson: What is her illness? What is her malady? relation to sexual assault for the past 20 years. We have
Mr LEWIS: Her malady is that she is simply now so looked at the laws and procedures, and we have trained police
distressed as a consequence of the way in which she was sspecially to deal with the issue. The judiciary themselves
aside and then dismissed, taken out of the system. have considered how they might be more effective and
Mr Atkinson: Is that the employer’s fault? supportive in the cases that come before them. Yet, recently
Mr LEWIS: It is, because she alleges that she wag discovered that over the past few years there has been an
removed because her ethnic origins in Sri Lanka and heaverage of about 400 cases of sexual assault reported by
religious beliefs were inappropriate and incompatible— women where the assaulter was a man in South Australia.
Mr Atkinson: Was this allegation upheld? However, on average only fourteen persons were convicted
Mr LEWIS: So far as | am aware. | do not wish to go into of sexual assault in any one year.
that: that may still be before the court. | just think that itis | thought this was alarming and set out to discover why it
wrong. The other thing | now wish to draw attention to is thewas so. | held a small forum to which I invited a number of
South AustralianGovernment Gazettef 20 October 1994 people with different expertise. These included a mother of
(page 1 076). Under division 3—Facilities Levy, it talks three daughters and a teacher, as well as workers in the sexual
about the boating levy. In part, clause 174 provides: assault area. | discovered that the figures | mentioned were

The levy fixed by schedule 14 in relation to recreational vessel®nly the tip of the iceberg. In 1996, the ABS published a
must be paid on the registration of a recreational vessel and th@port on women'’s safety. In the chapter relating to sexual

vessel will not be registered until the levy is paid. assault, that report revealed that only 15 per cent of women
Clause 175 provides: who had been sexually assaulted in the 12 months prior to the
(1) All levies recovered under these regulations in relation toSUrvey even reported the incident to police. Of that number,
recreational vessels must be paid into a separate fund. we have the sad experience of only about three per cent
Mr Atkinson interjecting: resulting in convictions. About 40 per cent of women who
Mr LEWIS: You wait for that. Further, that clause had been physically injured reported the incident to police.
provides: In a quick attempt to explain what is happening, | can

(2) That fund is to be applied by the Minister (afterconsultation""d\/'Se the House that .only about 11 per cent of the sexual
with the Boating Facility Advisory Committee) for the purpose of assaults were committed by strangers. Assaults were
establishing, maintaining and improving recreational boatingperpetrated, in 5 per cent of cases, by the current partner; in
facilities and may only be applied for that purpose. 23 per cent, by the previous partner; in 28 per cent, by the

Mr Atkinson interjecting: boyfriend or a date; and, in 33.5 per cent, by another man

Mr LEWIS: Let me tell you what | have found in looking known to the victim. This presents a complicated position for
at some information that fell off the back of a truck: in the women. They want the behaviour to stop but they often do
Port Adelaide area on 18 September 1997 approval was givérot necessarily want this person who may be dear to them or
to spend $180 000 out of the recreational boating fund fowho may simply be an acquaintance—a school mate or
dock 1, the marina, and it is not certain that that is forsomeone they will have to see again in the regular course of
recreational boating purposes. Indeed, not all of it would b&vents—to go to gaol.
for sure. The same applies at Tumby Bay, where $10 000 was Women generally talked to a friend, neighbour or family
approved on 15 May 1997. Likewise at Venus Bay, Portmember: a small proportion of them talked to service
Broughton, Davenport Shoal, Black Point and Sultangroviders. Women did not go to the police because 39 per
Passage, on 20 April 1997, $47 000 was provided from thatent of them said they dealt with it themselves; 6 per cent
fund. At Arno Bay approval was given for the constructionwere scared of the perpetrator; 2 per cent did not want him
of a new boat ramp and protective breakwater, and | could garrested; 6 per cent did not think they would be believed; and

on with a whole list. 14 per cent did not think the offence was serious enough. We
The DEPUTY SPEAKER: Order! The honourable have a difficult situation before us. Itis quite clear from this
member’s time has expired. brief piece of information that the current laws are not

delivering what women need.

Ms THOMPSON (Reynell): | refer today to the serious
matter of sexual assault in the hope that this Thursday’s Mr MEIER (Goyder): Over the past few weeks, once
budget will contain more money for work in the area ofagain | have had to question our voting system as it relates to
sexual assault, particularly in terms of treatment services faileciding which Government will govern Australia and South
offenders and sexual assault. The information | will refer toAustralia. We all remember that at the last Federal election
is mainly about sexual assault on women. We know thathe Coalition clearly went to the people on the commitment
sexual assault also occurs to men, but we know very littiéo introduce a goods and services tax if it won the election.
about the ratio of that. Unfortunately, the information | have The Hon. M.D. Rann: And we got 52 per cent of the
come across recently indicates that we are doing extremeiote.
badly as a society in dealing with the issue of sexual assault Mr MEIER: If you want to talk about 52 per cent of the
against women. We have been trying to get this right fowote, let us think back to 1985 and 1989.
about 20 years. So, if we have not managed in relation to The Hon. M.D. Rann interjecting:
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The DEPUTY SPEAKER: Order! The member for government by compromise—which is what we have right
Goyder has the floor. now—and we will have a mediocre Government. Things will

Mr MEIER: There was 1985 and 1989. In which one didbe half baked. There will be just a little of this and a little of
you get 52.1 per cent of the vote? | think it was 1989, and yothat, but nothing that will be first and foremost of any one
had no business to be in government, if you want to use thatarticular political Party. | admire and envy Queensland for
argument. its system and the way in which it has shot ahead of every

The Hon. M.D. Rann interjecting: other State in Australia.

Mr MEIER: All right. We accepted that you were in
government. | remember some of the slanging that went on
from one side of the House to the other, with members
saying, ‘You don't deserve to be over there; you didn’t get
a majority of the vote.” However, the comment from the
Government side was, ‘Yes, but we're here and you're there, SELECT COMMITTEE ON WATER ALLOCATION
and we had to accept that. Given that argument, | fully agree IN THE SOUTH-EAST
that redistributions will help sort that out. Even the Leader of
the Opposition knows that, no matter what redistribution ~The Hon. G.M. GUNN (Stuart): By leave, | move:
system you have, under our current system of election, you That the committee have leave to sit during the sitting of the
will not get a perfect situation where 50.01 per cent of theHouse today.
vote will guarantee government. Regarding going to the New Motion carried.

Zealand system, which the honourable member probably

knows more about than I—although | have been there and INDUSTRIAL AND EMPLOYEE RELATIONS
looked at it—it would be the last thing in the world | would (WORKPLACE RELATIONS) AMENDMENT BILL
ever want to see come into Australia.

The Hon. M.D. Rann: We've agreed on something. Adjourned debate on second reading.

Mr MEIER: We certainly have. You said it was a  (Continued from 24 March. Page 1342.)
disaster, and | agree fully. However, that is not what | wanted
to talk about. | wanted to say that the Commonwealth The Hon. M.D. RANN (Leader of the Opposition):
Government went to the people on a GST promise. It said, ‘Ionce again, we find ourselves debating in this Chamber
you want the GST, put us into government.’ That is exactlyLiberal anti-union and anti-worker legislation dressed up as
what happened. In fact, it won comfortably, probably by everso-called reform. Our opponents have a different concept of
more than the average political pundit would have predictedeform from those of us in the Labor Party. Just because their
Within hours of that victory, the Labor Party said, ‘We just big brothers in Canberra are planning yet another wave of
want to make clear that we will not support a goods anchttacks on the rights of working people, the Olsen Liberals
services tax.’ It said, ‘We will not let the Government do feel duty bound to mimic them. In fact, in some areas, the Bill
what it went to the people for. We will not let it bring in the that we are considering is actually worse than that foreshad-
goods and services tax if we can possibly avoid it. With theowed by Peter Reith. Once again we are hearing from the
Democrats throwing in their weight as well, plus SenatotLiberals about efficiency, productivity, individual liberty and
Brian Harradine and also Senator Mal Colston, we have eedom of choice in relation to a Bill that really delivers
situation where | feel that our having an election was a totanone of these.
waste of money. What this Bill is all about is division, coercion and

What was the point of having an election? It provedremoving basic protections from the most vulnerable
nothing, absolutely nothing, other than the fact that the Senateembers of the work force. What this Bill is not about is
will be been more hostile after 30 June. Where are themployers and employees working together. There is no
problems occurring? For a start, they are occurring in th&ision here whatsoever about a partnership between workers
Senate. | had to smile when the Hon. Kim Beazley as Leadeand management to create careers in productive workplaces.
said that, if Mal Colston should go, he would have to beThis is a piece of legislation aimed at lowering the lowest
replaced with a Labor senator. | can understand that argumesommon denominator, removing vital protection and
very clearly. But he should not be saying that he would havellowing those few unscrupulous employers to exploit
to be replaced with a Labor senator; he should be saying thatorkers. Of course, as with all Liberal industrial relations
he would have to be replaced with a Queensland senatdggislation, it is based on two major false premises. The first
because Mal Colston is one of several senators representiigthat, when a worker, or potential worker, walks into the
Queensland. That is the key issue: a Queensland senator Haess’s office and sits down across from him to discuss wages,
to be reinstated in the Senate. It will occur and, undoubtediygonditions or getting a job, they are somehow on a level
it will be a Labor senator because of prior practices. playing field. That is a total fantasy, but it suits the Liberals’

In other words, the role of the Senate has changedurposes to pretend that it is so. Under the Liberals’ fantasy,
Whereas the whole thinking behind our Constitution at thea 50 year old blue collar worker can negotiate with his boss
turn of the century was that the Senate was supposed to be the an equal in the workplace. An unskilled migrant woman,
States’ House and it was supposed to stand up for what thwith English as a second language, is apparently at no
States wanted in the Federal Parliament, the Senate with twhisadvantage when it comes to one on one negotiations with
exceptions—Senator Harradine and Senator Colston—hdeer boss.
now become a political House. People vote according to the The second fantasy at the core of this Bill is that, if it were
Party of which they are a member. Therefore, the role of th&ot for collective bargaining and these troublesome collec-
Senate is simply to be an obstructionist House. It does ndtons of workers known as unions, then everything would be
reflect the States’ views; it does not reflect the Federdine. Award safety nets, minimum standards, training, and
system. Something has to change, otherwise we will haveccupational health and safety are just impediments to higher
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wages and jobs growth under the Liberals’ cockeyed They would not defend this State. They would not defend
ideology. this State’s workers; instead, they stood by and said nothing.

There is absolutely no recognition of mutual purpose, ofVe actually had the operator of our container terminal, Sea-
shared rights and obligations, and no understanding th&@nd, and its local management chief, Captain Andy
successful companies not only treat their workers fairly bufsndrews, not only being forced to defend his operation from
value them and invest in them as a resource not just fdreter Reith’s attacks but also praising I(_)cal MUA members
production but for creative innovation. The Liberals’ vision because the fact was that South Australia’s ports have a very
for our nation is that of a collection of selfish individuals, in |ow level of industrial disputation. But we are not just talking
it for themselves, getting what they can, and a notion of ‘me@Pout our ports: for decades South Australia has consistently
not ‘we’, rather than Australia winning as a team. By blaminghad one of the lowest rates of time lost due to industrial
all the problems of Australian industry on workers and theirdisputes of any State in Australia, and we are still leading the
unions, the Liberals have embraced a philosophy and policidck at a time when the nation is recording historically a low
that are the antithesis of efficiency and productivity. Youlevel of industrial disputation—a record that dates back
never hear the Liberals mention the challenges for manag@ationally to the early days of the Hawke Labor Government
ment, the pressures from overseas, the importance of keepiAd: of course, here in South Australia much further back.
up with new technology, investing in plant, better training, 0. if it ain’'t broke, why fix it? Why are we getting
better work organisation and so on. They do not mentionother wave of so-called industrial relations reforms when

these challenges because they believe, or pretend that thiggustrial disputes are at an all-time low? And why the need
believe, that workers are the problem. for this Bill here in South Australia? Why the need for this

. : L . Bill after the Liberals’ first wave of reform? Has that
It is a policy that flies in the face of overwhelming R oo h

international evidence that low wage, low skilled jobs go with|S9/Siation failed? Was the Bill that Graham Ingerson brought

low productivity and uncompetitive industries, as well as the" here some years ago a dud or faulty? Approximately

. ! 129 000 South Australian workers, or roughly 40 per cent of
creation of an army of working poor. Many employers know

that. They know that, if their company is to survive and grOWour work force under State jurisdiction, are covered by 955

in today’s world, they have to invest in the skills of their Stalhec:%g;ﬁggsert];lirg'ﬁgsagé?;mﬁﬂfé healthv take-up of
workers and they have to reject the narrow, cost cuttin ! q y P

[

:t

models favoured by conservatives. They know that how we {;I?é?uagrr:tee rg?gtgt'el?ggﬁﬂﬂﬁg&ﬁfgfﬁﬁ%g? :Qeerlr?:rﬁst
they compete as a company is largely a function of how we 0,in tF;]e face of all this—a low rate of strik?as and g pleasing .
they cooperate with their workers to improve their products}:Ite of take-up in State agreements—what does the State

rocesses, productivity and quality. Meanwhile, overseas. . . X
?Bovernmentz are promil)ting pgrtner)éhips between unions a bberal Government do? It introduces this new Bill that plans

managermen. Here we have a Goverment that believggal VERZESRY B RS SRETOEE  8 P
dividing the two—hitting unions and cutting wages and Y '

o . eloguently in this Parliament by the shadow Minister for

conditions—is th? an§wer. ) Industrial Relations. It includes plans to introduce a new

The conservative Liberal agenda for workers is a back tQvorkplace Agreement Authority to change the status of
and, in the end, the best interests of our economy. Instead g{qystrial Commission in South Australia.
investing in public education or training to develop the skills |t also seeks to attack union deductions (surprise,
of our work force, or raising investments in infrastructure,syrprise!) to weaken what protections there are against unfair
science and research, the L|beral_s believe that only by makingismissals (that great Liberal bogey) and also to threaten
workers more insecure can we inculcate the fear needed [qyp|ic holidays, including religious holidays. The Workplace
make our economy more competitive. Labor believes thatthlggreemem Authority that is being proposed is actually
approach is neither economically efficient nor socially just.another level of State Government bureaucracy. A Liberal
Although we hear Liberal Governments talk so much abougsovernment that has cut more than 220 police, cut nurses’
free choice and non-coercive arrangements at work, what thghd teachers’ jobs and cut public sector workers’ numbers by
Liberals really want for Australian workers is the antithesismore than 12 000 is creating another layer of bureaucracy
of freedom. where none is needed. It is being created, according to the

How can it have anything to do with freedom when Government, in recognition of ‘concerns expressed to it by
waterside workers are sacked simply for being uniorusers and potential users of the system that the existing
members? Fourteen hundred workers were sacked in the dee@mmission processes can be perceived as legalistic and
of night, finding that they had been locked out during theintimidating’.
maritime dispute at the beginning of last year. Despite the Legalistic and intimidating by whom? Who made those
excellent relations between the union and employers on Soutttcusations? Who made those claims? | certainly have not
Australian wharves, we heard nothing, not one simple thingheen besieged by employers, large or small, saying that they
from the South Australian Liberal Government defending ouiare frightened by the independent umpire. Not one has said
ports, their productivity and their work forces, and thethat to me when | have been visiting industries and small
relations between management and workers on the wharvesisinesses. Given that we have 955 State enterprise agree-
in South Australia. We heard nothing about them from thements registered, it is difficult to see how we can say that the
Liberals during the maritime dispute. Then we had Petecurrent system is discouraging parties. All workplace
Reith telling all sorts of stories about the alleged costs andgreements will go to this Workplace Agreement Authority
inefficiencies of the Port of Adelaide—untruths and halfwhile the commission will have only the limited role of
truths—but the State Liberal Government charged with theonsidering those agreements referred to it by the new
responsibility of promoting our wharves internationally wasauthority. So, the South Australian Industrial Commission,
struck dumb. the genuinely independent umpire, is further sidelined.
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Significantly, the authority will not have to consider we have seen, especially from conservative groups, to
whether the agreement is inferior to the award, and this is oneelebrate public holidays on the day on which they fall. But,
of the features of this Bill: the end of what is called the ‘no now, we have conservatives backing measures that effectively
disadvantage test'. Liberal Governments have long been forget rid of them altogether or allow them to be traded away.
of saying about their industrial relations legislation that no- Labor opposes this Bill. We will fight this industrial
one will be worse off. It was the mantra for John Howardlegislation tooth and nail right down to the wire because, as
with his IR Bill; it was the mantra for John Howard for the | and the shadow Minister for Industrial Relations have
GST,; and it was the mantra for John Olsen about his emeexplained, this Bill fails every critical test of fairness: the test
gency services levy. That is well and truly over with the likesof fairness and of treating workers as people with rights and
of this Bill. worthy of respect, worthy of investment, worthy of trust,

Under these proposals workers can be worse off. They camorthy of collaboration, worthy of listening to, and worthy
be forced into deals that provide for less. They can be forcedf considering their creative talents and energies—the
to trade away decades of hard won conditions on an unevenvestment that they make in an enterprise. It fails the test of
playing field, and the Workplace Agreement Authority caneconomic rationality and efficiency. This is a Bill for
let all of this happen. Who will staff this new Workplace industrial relations that would hinder the development of the
Agreement Authority? No formal qualifications or compe-high wage, high skill economy that South Australia needs.
tencies are listed or required by an appointee. Perhaps tiBit it is all part of an ideology. It is the same ideology that
most offensive elements of this Bill, however, are those thasees cuts to training and public education. At the same time
provide for individual agreements to override collectiveas Ministers and Premiers talk about South Australia being
enterprise deals. Given that it is possible to have individuathe smart State in the clever country, the number of young
deals that surpass the collective agreement or award at tipeople finishing year 12 drops from 92 per cent to 58 per
moment, there can be only one reason for this move: taent.
undercut collective arrangements. This is a Bill that fails the test of relevance to the present

Put simply, under this proposed legislation the employeand future world. Just before the beginning of a new century
will possess a legal method for undercutting the collectivethe Minister wants an industrial relations system that turns the
deal with every new employee and vulnerable workerclock back to the last years of the nineteenth century. This
Apparently, this is what the Liberals at Federal and Stat@®ill attests to the lack of intelligence and good will but, most
level call ‘flexibility’. Of course, it would not be a Liberal of all, as we know, the lack of vision of the Olsen Liberal
industrial relations Bill if it did not have a go at trade union Government. It is proof, if there were any need of this, that
deductions. This Bill will require employers to ask employeeshis is a Government that governs for a minority and its
annually whether they are happy to continue their authoritynates—not in the interest of all South Australians. | believe
to deduct union dues from wages. This, of course, will not behat this legislation, which steals the worst bits of the New
required for health fund deductions or anything else—just forZealand laws, the Federal laws and the West Australian and
union dues. If there was ever a petty move designed t¥ictorian legislation, is one of the worst and most odious
prejudice unions and cost businesses time and effort it is thiattacks on the rights of workers and the rights of unions in

| am sure, of course, that we will not be seeing anythis State’s history since the Second World War. That is why
legislation to require Gerard Industries or other companies tthe Labor Party will fight it all the way.
go to all their shareholders before they make a deduction and
give a sling to the Liberal Party. | am sure that we willnot see Ms THOMPSON (Reynell): |, too, indicate that |
changes to the Santos Act to require Santos to consult withbsolutely and totally oppose this Bill. One of the biggest
all of its shareholders before that company makes a donatidadifficulties | have is in understanding what exactly the
to the Liberal Party, but this is not a level playing field. Of Government thinks it will achieve from this Bill. At the
course, in this legislation we see another attack on unfaimoment, we have a system that was introduced by this
dismissals. Here we find an exemption from the unfairGovernment in 1997 and 1998. It made some significant
dismissal laws for employees in businesses of fewer than ldepartures from the history of conciliation and arbitration that
employees and where employees have less than 12 montie in this country have had since the end of the nineteenth
experience. century and it removed much of the protection that workers

Any employee with less than six months service will alsohave by banding together. However, this protection was not
be excluded from access to unfair dismissal laws. It is onlyemoved totally. We still had an award system as reference.
the Liberals who believe that making it easier to sack worker§Ve were part of a nationwide trend which included actions
actually creates jobs. In a State with the highest rate dpy Labor Governments to focus more on the workplace, to
unemployment on mainland Australia, where job securityenable special arrangements to be struck so that the require-
fears have until recently helped suppress consumer confinents of a particular workplace could be met in the interests
dence, this remains the most foolish of measures. Even publaf productivity, team work and safety.
holidays are under threat under the Liberal plans announced These were often the features of the workplace agreements
in this State; they can be traded away, shifted, or even losintroduced under the round of legislation Australia-wide that
We saw recently, at the time of the Adelaide Cup holiday, théooked at this focus on the workplace, a focus of team work,
Employers Chamber saying that it would be lobbying toof cooperation—not of competitiveness where one worker did
remove the Adelaide Cup holiday. not know whether or not they were being paid the same as the

I remember the comments made by the former Treasureworker next to them for doing exactly the same work or
Stephen Baker (flushed with pride after the 1993 election)where one worker did not know whether the colour of their
when he talked about removing holidays such as the Adelaideyes, hair or skin, their gender or any other factor might
Cup holiday or even Labor Day. So, Easter, Christmascontribute to their getting different wages for the same work.
ANZAC Day and Labor Day are all up for grabs, accordinglt was based on workers cooperating between themselves and
to this legislation. This, of course, flies in the face of the pustwith the management to produce good outcomes for all, as |
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said, with an emphasis on safety and productivity and respecbmpetitor down the road, whether it be a hairdresser, a small
for the individual, whether the individual was the worker or metal fabricator or a small printing shop, will be paying the
the management. But we are told that this system is naame sorts of wages and that they will not gain a business
producing enough productivity, although all the latest figuresadvantage by screwing the workers. They are gaining a
indicate that the highest rates of productivity are in largeébusiness advantage by the way they operate, by their
unionised companies. We are told that we need anothemartness, by their contacts, by their planning and by their
system for South Australia to boom. ability to involve their workers in the outcome of the
We are told that we need flexibility. Flexibility is some- business, thus maximising productivity. They can see that
thing that is a little bit difficult to explain. For the worker there is a level of fairness in everyone having to work from
who is telephoned at work to be told that their child has comé¢he same award system.
down sick and, ‘Can you come to the school immediately and However, what we are looking at now is some notion that
take the child home?’, flexibility means the ability to respondindividuals can equally negotiate around a table: they can
to that. Too often for an employer, though, flexibility meansnegotiate the most important thing to them in terms of their
the ability to telephone a worker an hour before they areontribution to their family life—the ability to keep on
required and to say, ‘Get in here; if you cannot get in herédoringing in an income. People will sit around a table. More
within an hour you will not be on our books any longer.’ This likely, it will not be around anything; it will be across a desk
is regardless of any obligations that the worker might havethat represents the power of one side as opposed to the lack
| have been contacted by a woman in my electorate whof power of the other side.
was told not to bother to come any more when she was not Mr Acting Speaker, think about the situation of an over 55
able to respond to a call of ‘Get in here in two hours’ becausgear old migrant man, a very skilled person, who has
she had a three year old child who needed to go to child cameveloped his skills probably over 40 years. Almost certainly,
but who could not be booked in at the last moment. She halde has a few niggles and little injuries because, unfortunately,
no car; she lived at Hackham West; the work was at Marionnot many people working in a blue collar area manage to
She had to arrange child care, get herself and the child frormake it to 55 without some sort of injury, usually a residual
Hackham West to a suitable carer and then to Marion in twanjury. He is aware that technology is taking over his job. He
hours. Well, she could not do it; she had to decline the offehas to sit across a desk from one or two men in suits, with
of that work. The result was that she was taken off the bookieaps of resources behind them and with facts and figures at
Is this what flexibility means when the Minister for Industrial their fingertips about how much they can gain by costing this
Affairs, the Minister for Workplace Services, or whoever heperson, who is trying to support his family, $10 a week—this
is these days, talks about flexibility? Or is it the flexibility person and other persons. Instead of all the 55 year old men,
required by workers to respond to their family obligations ancand whoever else they are working with, being able to band
to be social human beings within our community, rather thartogether to work out the situation, if all of them negotiate
simply interchangeable economic units? their conditions, one side has information, the other side does
We already know that South Australia has the loweshot have information; one side is worried about where their
wages in the whole of Australia. The ABS tells us that toofuture might be, about how they will continue to contribute
clearly and too often. We also know that we consistently havéo their family’s support, and the other side is looking simply
the highest unemployment rate on mainland Australia. Agairat the profits of the organisation.
we are told that too clearly and too often. What people do not | cite the situation of a young woman—maybe 15 or 16—
talk about is the fact that we also have about the lowestegotiating with an international chain. We will in this case
workplace participation rate in the whole of Australia. So, ourassume that she is not negotiating about her wages but about
unemployment rate would be even worse if so many discouthe hours that she can work. She feels unsafe working at
aged workers were not taking a pension instead of activel@ o’clock in the morning: she feels that being sent outside to
seeking work. That is an issue we have yet to deal with. Weick up all the packaging in the car park at 3 o’clock in the
consistently have the lowest level of industrial disputes in thenorning is putting her at risk. She is also worried about how
whole of Australia. This has been consistent for decades. ABhe will get home. She is in this situation, knowing that she
these things seem to put together the package that | heaeeds a job to be able to continue her education and obtain
talked about when various Liberal Ministers in the industrialthe skills that she wants for a good start in life. She knows
arena, or the workplace arena as, around Australia, they likiaat her family will not be able to come up with the money
to call it these days, talk about flexibility: low wages will required these days, either school council fees or university
reduce unemployment. But this has not happened in Southr TAFE fees. Perhaps they can come up with the fees but
Australia. Somehow, low wages are going to reduce industrighey will not have anything left over to enable her to buy a
disputes; but we have reduced industrial disputes in any casiew clothes, to go out and, unfortunately, probably smoke and
If the Liberal recipe of flexibility really worked, South maybe occasionally drink. She relies on her own resources
Australia would be by far the most prosperous State in thé terms of her entertainment and her clothing. There she is
nation. thinking about her safety versus her lifestyle, negotiating with
As | talk to people about the current system and what theyhe representative of an international company that sees her
like about it | have been surprised that a number of smaljust as one person who can do the job today, and someone
business operators have told me that they like the awarelse can do the job tomorrow.
system. They like the award system because they are very | have had the case of someone in my electorate—a young
busy working out a number of aspects of their business, andoman of 15—who was required to pick up papers in a car
trying to reward their employees equitably is something thapark at 3 o’clock in the morning. She was able to go to her
they often do not have time for. They find that, if they areunion. Issues such as this were part of the arrangement
able to ring up and find out what are the appropriate jomegotiated with this chain by the union and they were able to
classifications, award payments and other conditions, they acemme to a satisfactory situation. But this young woman had
saved a lot of time and energy. They know that their nearestorried about her situation. She had been scared and her
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parents had been scared. Her mother had gone and sat in theThe reports of the Employee Ombudsman show that he
car park for a couple of hours so that she would be therand his staff have indeed been very active in this area. The
when the daughter was going out picking up papers. Forttemployee Ombudsman had responsibilities in relation to
nately, this situation was resolved. But how will it be outworkers—some of the most disadvantaged workers in the
resolved in the future—by mediation? This matter is not evenvhole of Australia. But what has happened now? He was
allowed to be covered. obviously being a bit too effective in this investigation of

| think that persons opposite just do not understand thgnfairness, because now all he is able to do is assist or
position of workers negotiating across the big barrier of depresent employees who request such assistance or represen-
table, just as they do not understand the position of smafftion to negotiate individual or collective workplace
business when negotiating with Westfield. This is one of thé@dreements and to assist or represent employees who request
ways in which the Opposition and small business are cominéUCh assistance or representation who are uncertain about
closer together, along with the workers of our State, becausthether agreements with their employers about remuneration,
we do understand that this notion of equality in negotiatiorfFonditions of employment or other industrial matters should

is just a fiction, a fantasy, a figment of someone’s imaginaPe approved as individual workplace agreements or do not
tion. It is yet to be displayed in reality. want such agreements to be approved as individual workplace

greements.

There are other functions, but just as | cited the principal
functions in the existing Act, | have now cited the principal
BLHmtions. They are very different, very narrow and very

Another case from my electorate that indicates some of thd
difficulties with this Bill and the Liberals’ notion of fairness
in the workplace relates to the unfair dismissal provisions

Some time ago awoman came to see me. She had quit her j uch in keeping with the Liberals’ narrow definition of what

as an enrolled nurse in order to take a job at a delicatessen._ . X .
She knew that the wades were less. but she had done thisa" industrial matter. They are not about the general issue
g ' ights and obligations. | am also concerned about the area

because the hours at the delicatessen were clear and m&} nediation and the wav in which the appointment of beople
suited to her family responsibilities and the support that sh@ Y PP peop

- . ho will be undertaking the mediation is very much under the
felt she needed to give particularly to her daughter, who wa¥ - X
studying year 12. She was prepared to put her familfontrc’l of the Minister. The fact that such appointments and

responsibilities first, despite the loss of money. However, th%é)rgil\t/lgsnfnuwélrll g?tﬁ;?]iﬁgte;%;ZEnv(\:’glms of the Minister
owner of the delicatessen decided that he did not want t L

continue this employment, because one of his relatives had The ACTING SP,EA.KER (Mr SC?"Z')- Order! The
become unemployed. Instead, he wanted to give the positi%‘o'nourable member's time has expired. The member for
to his relation—and that is quite understandable, in away. S rice.

he just dismissed Melissa; he told her not to bother coming

any more. Her situation is that, under the provisions of thiqti
Bill and under current legislation, she has no right to have?t
this situation reviewed at all. She was just expected to accey
this unfairness, to accept the fact that she had made
reasonable and sensible decision. She believed that she r%e he legislation in 1994, some of which have failed but other

entered |.nto an arrangement in good faith. _aspects of which | have to admit have worked fairly well.
The circumstances of her employer changed very quicklpespite that, the legislation we currently have still works very
(within about three weeks) in a way that did not require ayell, so why change it? The reason for the drafting and
business imperative to act: it was simply a feeling that thentroduction of this Bill is not very apparent. There is no real
employer would like to have a family member instead of thisevidence that the current legislation (or indeed the previous
worker, who had quit her previous job in order to come andegislation, before it was amended in 1994) has problems
work with him. Melissa was a woman approaching 50, whichyhich would require a rewrite of the industrial and employee
is avery vulnerable age in terms of being able to get anothgg|ations laws in this State.
job. So, what is fairness with respect to the Liberal under- - The Bjll is mostly highly contentious and seems absolutely
standing of that word? Was the treatment of Melissa fair? ynnecessary. South Australia has the best industrial relations
Another aspect that concerns me about this Bill is the wayecord in Australia, and that has been a fact for a number of
in which the provisions in relation to the Employee Ombuds-years. If passed, all this Bill will do is create havoc in the
man are being eroded. | will admit to many members of thevorkplace and also put an impediment in the way of would-
Opposition having had some concerns when the position dfe investments and the creation of jobs in this State, because
the Employee Ombudsman was established. It seemed veitywill go a long way towards destroying the excellent
much as though the Liberal Government was setting upndustrial relations record that this State has enjoyed for many
another structure to replace the union structures, that it wagars. It is a positive impediment to getting more employment
trying to set up an alternative service to unions, one servicepportunities and investment in this State.
being free and the union service being funded entirely by the This Bill proposes substantial amendments to the State’s
contribution of its members. The functions of the Employeeprincipal industrial relations legislation—the Brown/
Ombudsman were to advise employees on their rights andigerson Industrial and Employee Relations Act 1994—and
obligations under awards and enterprise agreements; to adviseeks to rename that Act as the Workplace Relations Act. |
employees on available avenues of enforcing their rightsote that the words ‘industrial’ and ‘enterprise’ are deleted
under awards and enterprise agreements; to investigate claifnem the legislation and replaced by the word ‘workplace’.
by employees, or associations representing employees, ® me, this renaming lets the cat out of the bag entirely to
coercion in the negotiation of enterprise agreements; andraveal the influence of the Federal Liberal Government and,
number of other functions relating to fairness and some soih particular, Minister Reith, so | will refer to this Bill as the
of equity and power in the workplace. Reith/Armitage Workplace Relations Bill.

Mr De LAINE (Price): | oppose this Bill in its entirety.

s a terrible Bill and does not do justice to this House. ‘If

works, don't fix it’ is the saying | would apply to this Bill,

cause our current legislation has worked very well over the
rs, despite the efforts of this Government to make changes
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Deleting the words ‘industrial’ and ‘enterprise’ and  One of the main criticisms that the Opposition has is the
replacing them with ‘workplace’ does nothing. The Govern-taking away from the Employee Ombudsman the important
ment’s stated reasons for the proposed changes are that grea of investigating and reporting on outworking arrange-
amendments will provide employers and employees withments. As you would know, Mr Acting Speaker, this is an
added flexibility in the determination of wages and employ-area of extreme and widespread exploitation of workers in
ment conditions; that the changes are necessary to prevantustry and, in particular, exploitation of women and people
South Australia from falling behind other States in the aredrom non English speaking backgrounds such as our migrant
of industrial regulation; and that they will result in higher workers. It is an area that needs more scrutiny and checks
levels of employment, especially for young people. rather than fewer.

I have heard this argument about bringing all States into A new Workplace Agreement Authority is to be appointed
line before. In the industrial relations area, as well as man§t considerable cost to replace the commission, and it will
other areas of Australia, South Australia leads the natiorCrutinise, improve or reject most workplace agreements. The
Instead of bringing the other States up to the standard giuthority is specifically precluded from conducting formal
South Australia, once again this legislation does the opposit&€arings but can visit WOVkp'QCGS to discuss proposed
it serves to take South Australia down to the standard of othétgreements. This has the potential to put enormous pressure
States. As | mentioned before, we have the best industri@n employees who could feel extremely intimidated by
relations record in Australia, and all this will do is bring us having these assessments carried out on site at their work-
back to the field and make us as bad as some of the othBlace. This is extremely unfair to workers and will put them
States. at a great disadvantage.

The Government's unstated agenda is to achieve reduc- Discrimination is quite often alive and well in industry,

tions in wages and conditions by stripping back awards: t&rticularly in factories. | know this because | have been a
narrow the circumstances under which workers can seekOn representative in the yvorkplace. A lot of Wor.ke.rs are
redress for unfair dismissal; to make it more difficult for trade Ve"Y vulnerable, especially if they do not know their rights,

unions to operate effectively; to marginalise the Industrial® Not speak English (in the case of people with a non-
glish speaking background) or have only a limited

Relations Commission; and generally to assist bad employe led tEndlish. Th q I d
to do as they like with minimal safeguards and with as little nowledge ot English. 1here are many good employers an

scrutiny as possible. | would mention here that most employ§
ers are pretty reasonable people. However, we have
legislate for the ratbags in society. It is no good easing th

legislation to let the bad employers off the hook, hence my Over the many years that | worked in private industry |

oprS|t|on fo this legislation. saw very unsuitable people put in these positions who were

Liberal Governments, both State and Federal, and magi(ot qualified or did not have the commonsense or decency to
employers think that, if wages, conditions, job security andy,, o jise workers as they should be supervised, and this had
work hours are reduced, more jobs will be created. In thigjisastrous consequences not only for productivity but for the
context | mean reduced yvorklng hours.to apply.to fewer thany ale of workers and the performance of the industry that
38 hours per week, as is the case with part-time or casurf}l]ey worked in.

work. There is absolutely no evidence to support this view. The deduction of union dues is another area that is quite

On the contrary, experience in other western industrialised 54 tistactory. Employers will be required to obtain a fresh,
countries shows the opposite: that the way to generate mo{Giian authorisation every year for the deduction of union
jobs is to increase wages, improve conditions, increasg,es from employees’ wages. This provision is very discrimi-
working hours from part-time and casual up to permanenfi s, for employees and | am sure that employers, especially
full-ime hours of employment and to give workers the y,,qq \yith Jarge numbers of employees such as the company
confidence of being backed and supported by trade uniong, + | yorked for—General Motors-Holden's—would not be

Thatis a very important aspect, which is vital to the economy,q v han oy about this legislation because of the additional
of our State. and unnecessary administrative cost to their business.
Part-time and casual employment has created a poor When | worked at General Motors-Holden's the company
working class in this State and this country. More jobs willfy|ly recognised the role of trade unions and the right of
be created if workers have secure employment and full-timgyorkers to be represented by them. In fact, it insisted that
jobs and receive a decent enough wage to leave for them aggyone who took up employment with the company had to
their families some expendable income after the neCESSitiﬁgn an agreement that within two weeks of Starting work
of life have been pald for. It is commonsense that this is th%ey would join the relevant trade union that covered their—
case because, if workers have a small earning capacity, after The Hon. M.H. Armitage interjecting:
living expenses are taken out they have no money left to Mr De LAINE: The Minister laughs. A big company like
spend on other things that create employment in this State aseneral Motors-Holden’s understood the situation and had
in this country. that condition of employment so that it could deal with any
The Bill also seeks to marginalise the role of the Employ-disputes in an even-handed way and create industrial
ee Ombudsman. Any ombudsman is always in the positioharmony, which it has done very successfully over very many
where, no matter what opinions or decisions he or she comgars.
down with, they cannot please everyone. However, | believe | now address the employment of children. This part of the
that the current system works well. One of the few innova=Bill is one of the few sections that has merit. If the Govern-
tions from the 1994 amendments to the legislation, the curremhent was genuine and wanted to address the area of the
Employee Ombudsman is seen generally by both employeexploitation of children and the risks they face in a door-to-
and employers as doing a good job, so why change the systatoor selling situation it would have supported the excellent
and the functions of this extremely valuable position? private member’s Bill introduced into this House twice now

aced in positions of power over workers. These people are
gromoted to supervising positions sometimes for the wrong
reasons.
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by the member for Torrens. Instead, the Government knocket employ more people. There is absolutely no evidence to
out the Bill and has refused to deal with it for the pastsupport this claim. In fact, the recent Australian Workplace
12 months. So much for its concern for the protection ofindustrial Relations Survey showed that only 1.4 per cent of
children involved in door-to-door selling! small business employers listed unfair dismissal as a
The main thrust of the Bill is to introduce a new systemsignificant barrier to employing people. This is contrary to
of workplace agreements to replace the existing system afhat the Liberals say and what this Bill seeks to achieve.
enterprise agreements. These new workplace agreements will The mediation proposal in the Bill is very vague in many
override existing awards. The Bill provides for agreementsespects. The only clear aspect is that the Minister and the
to be negotiated with individual employees. A worrying Government have absolutely no faith in the Industrial
aspect of this provision is that an individual workplaceRelations Commission. However, they do not have the guts
agreement will take precedence over collective workplacéo abolish it, so they will marginalise it and make it almost
agreements if there is conflict between them. What a potenti@relevant. Under the proposed legislation the parties must
recipe for disaster! represent themselves during mediation. This is discrimination
This will mean that, in many cases where individualat its worst. The employee must represent himself or herself
employees enter into individual workplace agreements, thand is denied the right to have union or legal representation.
employee will suffer a reduction in his or her working However, the employer, if they are a corporation, a partner-
conditions. These individual workplace agreements willship or the State Government, can be represented by officers
promote flexibility—but only for the employer. This situation with perhaps high professional qualifications. Mediation
is similar to what occurred in New Zealand under theworks only if the parties have equal bargaining power. This
Employment Contracts Act, and we have all heard informi{egislation is biased, unfair, anti-union and anti-worker.
ation about what has happened over there in recent years. | will now address the issue of entry to workplaces by
In the real world, during the bargaining process manyunion officials and freedom of association. Restricting access
unscrupulous employers will seek to stand over employee union officials can cause problems and put the whole area
and there will be a very unequal bargaining situation. Thef workplace harmony and productivity at risk. | have been
same will apply to workers who wish to keep their jobs, within situations before as a union representative at General
many being blackmailed into accepting lower wages and/iotors where, bringing in the union to sort out problems
conditions to avoid the dole queues. Itis very unfair that thisbefore they get out of hand usually works. The unions come
one-sided situation will deny workers representation by thein and there is some negotiating and talking and serious
union. problems are overcome before they get off the ground. Even
The entire proposal is flawed because at times you will geif disputes have started, this process in most cases in my
aggressive, exploiting employers versus intimidated, unsurexperience puts an end to that and agreement is reached
scared employees. The opposite is also possible where y®efore any real damage is done not only to the profits of the
will get a timid, unsure employer facing an aggressivecompany but also to the jobs of workers. | had a good rapport
confident, greedy and perhaps very articulate employee. Thafith the management at General Motors and we got together
is also very unfair. So both systems are quite unfair becaustnd realised that both management and employees wanted the
there is not the proper representation that occurs at theame things. If the company was successful, the boardroom
moment. Research shows that the initiative for individualas happy because shareholders were getting their money
agreements most often comes from employers and not thend, if they were successful, workers had well paid jobs with
employees. the company. Everyone benefited and we should all work
Supposedly the Bill provides safeguards against theogether in that respect.
coercion of workers, but I do not think that this is the case. |f this Bill is passed it will be a disaster. It is a major
The Bill will not do that. There are many subtle ways in assault on the trade union movement and workers of this
which an employer can have their way over an employee. $tate. At best it will quite often pit workers against other
have seen itin the private sector where | was a senior unioforkers and affect morale in the workplace: | have seen this
representative with General Motors-Holden's. | have seehappen before. It will affect productivity and cause countless
people forced to work overtime and shift work, and evenproblems for employers in particular. At worst it will destroy
forced to take voluntary ‘redundancy’ by being stood over bythe State’s excellent, best-in-the-nation industrial relations
management, and this is very unfair. Also, the Employeeecord in terms of workplace harmony and levels of industrial
Ombudsman will not be able to investigate suspected casel#sputation. This will have an enormous impact on the
of coercion, and that is a major worry in this legislation. All pusiness investment in South Australia and be a major
individual workplace agreements are to be kept secret. Thigisincentive for business to invest here, set up and employ
is outrageous and will make the policing and assessing @outh Australian workers. If employers and employer groups
breaches extremely difficult. study the legislation carefully and still support it, they will be
The Bill will allow the reassignment of public holidays to their own worst enemies. The South Australian industrial
other days. This will have a major impact on families and orrelations system, while not perfect, has served the State well.
the morale of particular establishments, and | think it is|t is a well balanced system and we should retain it.
fraught with danger. It is not fair that people will not be able
to share gazetted public holidays with their families and Ms HURLEY (Deputy Leader of the Opposition): The
friends on the days that they are assigned on the calendammember for Price mentioned in his contribution that most
I will now address unfair dismissals. The right for remedyemployers are very reasonable people and they need to be
in respect of an unfair dismissal is recognised internationallyeasonable because most of them recognise that their
as a basic right for workers. This Bill seeks to scrap unfaiemployees are an essential part of their business and that it
dismissal laws that protect workers, especially if thosas important to keep good working relations in order to
workers are new to a job, casual or work for a small businessontinue that good relationship and to improve their business.
The Government says that this will encourage small busineddost employees are, similarly, very reasonable too. They
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give a good day’s work for a good day’s pay and take amegotiate their own conditions and fend for themselves in the
interest in their employer’s business and frequently workwhole process. This is an attack on workers and unions and
above and beyond the call of business. indirectly an attack on the Labor Party as well. This is very
There is certainly an element among employers, particumuch politically motivated. We have heard Liberal members
larly in very competitive areas, where there is the potentiatalk many times about the Labor Party being a hostage to
for amendments of this nature to be used in order to improvtheir union membership.
their bottom line by screwing their employees down further | suggest that the Liberal Party in these industrial relations
and further in terms of their wages and conditions and atews, both State and Federal, are very much hostage to big
attempt being made to use their employees to further thelsusiness and are doing what is requested by big business.
businesses without properly compensating their employeddusinesses have powerful and very effective organisations
or without treating their employees properly. We have allthat operate much like unions. We see this in the Australian
heard instances of that happening, particularly in some of thigledical Association, the Chamber of Commerce in South
faster growing industries, the industries most likely to beAustralia and the Business Council. Those organisations pull
significant employers in future. These are the servicghe strings, both financially and philosophically, with the
industries—hospitality and food—which have significantLiberal Party in this State. We see the Liberal Party moving
peaks and troughs in employment levels. They want tdo dance to that string pulling, even to the detriment of some
employ people at short notice, to put people on and off asf their other constituents. We have seen this over and again
their business ebbs and flows. That is perfectly understandh that business is catered for and country and regional areas
able and they need to do that in order to ensure that thegre very much abandoned, and feel very much that way, by
continue to make a profit and continue to stay in businesshe current South Australian Liberal Government.
But we on this side of the House want to ensure that the Meanwhile, the Liberal Government does what it can to
employee is a consideration in all of this and that it is notplease big business. This Bill is the latest manifestation of
simply the employers’ but also the employees’ interests thahat; that is, business is asking for increased protections and
are protected. increased representations for itself at the expense of its
This is reasonable and we have many examples of whemgorkers. Obviously business is unhappy with the Industrial
the employers and employees work together in a constructieelations Commission because, at times, unions and employ-
way. It actually benefits the business greatly. A number o&es have used that very effectively to plead their case and the
people in my electorate are employed at GMH at Elizabethindependent arbiters on the Industrial Relations Commission
Many of those employees have been there for a long time arttave found in their favour. Big business does not like this
are happy with their employment at Holden and very mucHevel playing field and it wants to tilt it in its favour. It does
enjoy it, but they speak about the 1970s and it sounds likéhis by greatly weakening the Industrial Relations Commis-
trench warfare. They went to work in an extremely hostilesion and the Employee Ombudsman and putting in place the
environment, they never knew when they were going to g®Workplace Agreements Authority and the overriding status
on strike and never knew when they might be sacked or stoaaf the individual workplace agreement.
down. Conditions were very difficult. They went through  Over the years, many people coming to my electorate
employees very quickly. It was hostile for both parties.office have not been represented by unions and, in various
Nowadays Holden works closely with its employees. It is aways, they have been cheated or misused by employers. It has
very cooperative arrangement and Holden has forged ahedaken very difficult to help them because they have not had
The worldwide operation of Holden has been recognised asnion representation. We have been able to pursue breaches
one of the most efficient and productive plants in the world.of the award or agreements through Department of Labor
Recently it brought a substantial cohort of people fromavenues. This will become more and more difficult under this
Thailand, where it is setting up a factory to see how it is doneort of system which will have individual agreements. |
at Elizabeth, to see how workers are trained, how productivevould be very fearful for many of my constituents who
and willing they are to multi-task and take on new tasks an@&ngage in casual work or who, in many instances, have been
work with their employer in order for the business to grow.unemployed for a long time and who are desperate for work.
That is a model of what we should be looking for in our work Many young families who are paying off mortgages and who,
force. similarly, are desperate for perhaps part-time income will
But what we see here is not mere tinkering at the edges teery much be hostage to what employers demand. There are
improve the system; we see the employers being givesimply not sufficient safeguards for those people in those
adequate safeguards, adequate representation for their cagsverless positions and nothing the Government has said in
and an attempt to remove proper representation for employhis debate persuades me that that is the case. Nothing that the
ees. This is a particularly one-sided Bill. We are seeing a neisovernment has argued publicly persuades me that there are
workplace agreements authority, which will undermine thesufficient safeguards for those employees.
Industrial Commission. We are seeing a change in the status It is very important that employees be given a fair go in
of workplace agreements such that individual agreements withur system. Our society demands that and most people would
override collective workplace agreements. We are seeing dike to see that. | have not yet seen a constructive argument
attack on union deductions and unions generally and @ say that the Industrial Relations Commission or the
weakening in the protections against unfair dismissal lawsEmployee Ombudsman are not working well. | have yet to
I will dwell on individual agreements overriding collective hear a constructive argument about why we need these
workplace agreements because this is what we are talkinghanges. On behalf of my constituents, | would reject these
about. In those individual agreements the employers havehanges. On behalf of the people who support the ALP and
very good avenues of representation and their interests atiee union movement, | would also reject these changes.
well protected. The employees are a different story and this | am not ashamed to say that we in the Labor Opposition
is where the most avenues for abuse of employees open wggek the advice of the unions because | believe that they have
where we have individual employees being required ta legitimate place in our society as an organisation represent-
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ing working people. Those working people voluntarily havethe current legislation during its very difficult time of
agreed to join the union and | believe that they have everyestructuring.
right. | believe that it is appalling that this Government is  From time to time complaints have arisen about the need
trying to make it much more difficult for them to join the to finetune the current legislation. These have included
organisation of their choice by making it difficult for them to complaints from unions, employers, workers and profession-
have their union dues deducted from their pay. als in the legal, industry and commerce areas. This Bill also
| believe that it flies against the fair go principle that is presupposes that workers have the education, skills and
common in our society. Employees have every reason to béghderstanding of awards and industry standards to negotiate
able to band together to form powerful organisations to lobby fair agreement or make a request to the employer to
for their cause and to represent workers, just as business@eapprove or rescind such an agreement. In a time of great
whether they be small or big businesses, voluntarily joirfull-time job instability and a genuine fear of losing one’s job,
organisations which become powerful organisations to lobbyhat worker will risk that employment by approaching the
and represent business. | am quite happy to see that happefmployer and asking for a pay rise, a variation, or even to
and Labor Governments have never taken any steps to makescind an agreement, if the worker feels that the current
that more difficult. | do not see why we should stand by andagreement is unfair but the employer wishes it to remain
permit a Liberal Government to take the path that will makebecause it is of benefit to the company? Under the terms of
it more difficult for workers to have adequate representationthe Government’s amendment Bill the ramifications for

| am very pleased to join with the shadow Minister and theworkers are far worse. Under division 8, section 80(1) it

rest of my colleagues in opposing this Bill. Itis undoubtedlyprov'des'
a response to the national agenda. | am sure that the Federal A workplace agreement is to be made for a term (not exceeding
Minister for Industrial Relations has a far more coherent andVe Years)-
constructive strategy on his side. | imagine this Governmenit can then continue indefinitely if the worker and the
is merely following the national trend and supportingemployer do not seek to reapprove or rescind the agreement.
businesses in South Australia. | do not imagine, as witiThis means that under the amendment Bill workers can be
anything else, that it has any particular long-term strategy; éxploited where an agreement seeks to improve the economic
would be very surprised if it did. | believe that it is simply benefit of an enterprise and, if it does and the employer
following the footsteps of the Federal Minister. However, onwishes the agreement to continue, it can do so, as | said,
behalf of all workers in this State, the Opposition needs tandefinitely at the financial expense of a worker. In fact, it
stand up and say that this is an appalling piece of legislationan place the worker in a position where they may fall well
and that it will join with its union colleagues in opposing it behind the award rate over a period of years. Individual
bitterly and to the bitter end. workplace agreements cannot be scrutinised by any outside
parties, so how does a worker who has poor language skills
Mrs GERAGHTY (Torrens): After reading the Govern- or who is fearful of losing their job expect to get a fair go?
ment's Industrial and Employee Relations (Workplace The Government’s preamble to the Bill states that the
Relations) Amendment Bill and after listening to the debatechanges are there to suit employers and workers ‘to share the
and the debate in the community, the one thing that comes teenefits of a more flexible system which encourages freedom
mind is that the current legislation, which is already recogfor employers and employees to determine their own
nised as legislation that is unfair in relation to the well-beingrelations’. Locking people into inequitable workplace
of workers, is to be replaced by legislation that is even moragreements for a period of five or 10 years does not sound
unfair, more controversial and more provocative. Theflexible and does not in my opinion allow greater freedom or
proposed reform is draconian and unAustralian and will engbrovide a fair go.
up destroying the good industrial relations record achieved | fail to see the need to dismantle the current industrial
in South Australia over many years. In a nutshell, as kelations agreement when the proposed Workplace Agree-
understand it, casual employees with less than one yearfient Authority has no enforceable powers should an
steady work will be prevented from making unfair dismissalemployer and worker fail to reach an agreement. This dispute
claims, as will workers in a workplace with fewer than would then have to be referred to the commission. So, why
15 permanent workers. | fail to see how this will generatedo we need another bureaucracy at huge establishment costs
jobs when an employer will be worse off under these unfaiplus the ongoing costs when we have an existing service in
dismissal claims if the employer then employs more thanhe Office of the Employee Ombudsman, which has been
15 people. They are very unlikely to do that. recognised by employers, workers, unions and community
We see the removal of enterprise agreement powers fro@nd industrial relations professionals as providing a useful
the Industrial Relations Commission and the establishmerg€rvice to non-union members, particularly in the area of
of the Office of the Workplace Agreement Authority, a sSmall business? In fact, where the Government has failed to
bureaucracy with an annual budget of some $500 000 set-ugFovide protections for children who have been employed in
costs, plus the unknown dollars that will be needed to keeghe area of door-to-door sales, the Employee Ombudsman has
it afloat. Since the enactment of the Industrial and Employetaken up the challenge. Itis a pity that the Government seeks
Relations Act 1994, hundreds of enterprise agreements hat@ curtail the role of the Employee Ombudsman without
been successfully negotiated between employers and workekgvancing any sound reason.
and with the support of their unions. The current system has Another point worth mentioning is that | am unaware of
delivered increased productivity and flexibility with a any organisation in the field of industrial relations that has
minimum of confrontation. 1 wonder whether the big actually called for the scrapping of the current Act. In fact,
Australian, BHP, sees these proposed changes as a benefita statement to thédvertiseron 12 January 1999, the
given the stated facts that it is pleased with the cooperatioBouth Australian Employee Chamber's Policy Manager,
it was given by the unions representing its work force undeMr Adrian Dangerfield, actively criticised the Government’s
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intention of establishing a new bureaucracy as envisaged The result of such laws has the potential to create industrial
under the Workplace Agreement Authority. The newspapeqelation_s ’difﬁculties which if occurred could seriously harm South
article states: Australia’s economy.

While he [Mr Dangerfield] supported the ‘flexibility’ offered by We must remember that this statement is from lan Dixon,
individual agreements, he doubted the necessity of funding a ne@hief Executive Officer of the Department of Industry and
bureaucracy to oversee the process . . . Trade. So, far from encouraging the current low level of
The article further states: industrial disputation, senior industry personnel believe that

... weneed to be convinced there is a need for a separate offiche Governm.ent’s p(oposed Bill will instead create industrial
where there is already ample infrastructure with the Office of theunrest and disputation.

Employee Ombudsman and the Industrial Relations Commission. Very little industry consultation has occurred in construct-
The South Australian Chamber of Commerce is not alone iing this Bill, and that has been verified by industry profes-
its criticism of the Government’s attack on the Industrialsionals and organisation representatives. Clearly, the
Relations Commission and its intention to establish thé€&sovernment is overreacting and being reactionary, and this
Workplace Agreement Authority. Mrlan Dixon, Chief could well be to the economic detriment of South Australia.
Executive of the Department of Industry and Trade, has Whatis required is discussion with all parties involved in
resoundingly criticised the State Government's intende¢hdustrial relations to identify how the current Act can be
workplace reforms. He has also objected to targeting workefignproved with some finetuning. | use the word ‘finetuning’
in certain industries, such as meat and maritime workergyuite deliberately because I note that Mr Adrian Dangerfield
although the maritime workers are not mentioned nowofthe Employers Chamber of Commerce also uses that term
Mr Dixon stated that the draft legislation gave no indicationand in the same context. In commenting on the good
where there would be cost savings in establishing a newdustrial relations track record in South Australia, as
workplace agreements bureaucracy. recorded in the ABS survey and as | have previously

Why would the Government feel it necessary to turnmentioned, Mr Dangerfield said:
glrjarlrc%?]ti;zdgifgé%loaelapons upon !ts. head and.pu.r sue this If the industrial record is that good all the more reason to finetune

| » given the criticisms of senior |ndustryt0 ensure we stay ahead of the game.
leaders? Is it because the industrial relations record in South ) ) o
Australia has been exceptionally bad, with unions and-learly, the Government is out on a limb and looking isolated
workers undertaking a rash of unreasonable industrial strik¢hen it comes to support that it can count on from its
action that has adversely hit productivity and profitability in traditional employer allies. Of course, there will be those
South Australian industry? No, because that is not the caskepresentatives from within the business community who will
We know that is not true and we need look no further than &UPport the current proposed changes. The Government has
survey carried out by the Australian Bureau of Statistics tgPut itself in a position of clearly shattering tripartite represen-
confirm the answer to this question. This survey was releasdgtion and equity in the workplace on industrial relations in
and reported in thA&dvertiseron 8 March this year. this State.

The ABS survey found that South Australian workers ~ Whilst | acknowledge that many employers in small and
recorded one of the nation’s lowest levels of industriallarge businesses will not exploit workers, there are, however,
disputes. It also found that South Australia recorded 11 900ompanies which do exist and which, when given the
working days lost to disputes in the year to November 1998slightest encouragement, will breach the rights of workers
In comparison, and during the same period days lost i@nd place undue pressure and coercion upon a single worker
Queensland totalled 45 700; Western Australia, 57 300; Newvhen negotiating a workplace agreement. They can use the
South Wales, 163 500; and Victoria, 211 700. threat of job insecurity if the worker does not accept the

In reaction to South Australia’s positive figures, the Southeontract that is placed in front of them. This is the environ-
Australian Employers Chamber said that ‘it comes as nénent that we will have to endure if this proposed Bill is
surprise’. Obviously the Government cannot use industrigpassed.
disputation as the reason for bringing in draconian industrial The current Act (and remember that it is slanted clearly
relations reform—if one could call it that. towards the employer) provides more flexibilities, protections

The State Government's intention is to slant drastically theind better equity. Whilst it does not guarantee a 100 per cent
balance of power in industrial relations and place it firmly infail-safe structure in all circumstances, the current Act at least
the hands of employers. To follow the Federal Government'ocuses on flexibility, protections and fairness. As | said, this
and Peter Reith’s legislation, which strips any equity and faiBill certainly needs a lot of finetuning. So, what can we
play from the current but poor Federal industrial relationsexpect in an industrial relations Act that vastly diminishes
legislation and which impacts unfairly on workers is reallythese protections, given the behaviour of some employers out
to treat workers with contempt. there? One would have to be very silly indeed to think that

The Bill places workers in a weakened and vulnerabled reduction of powers from the Industrial Relations
position in negotiating their own individual workplace Commission—and even from the current Act—would not be
contracts. It severely limits collective agreements concerning green light for a rapid increase in employee exploitation.
overtime, shift penalties, public holidays and a range of other The Workplace Agreement Authority will have inspectors
existing award entitlements that currently exist. as administrative authorities to enforce obligations imposed

Setting time limits before workers can make unfairunder the Act, but at what financial cost to the public will this
dismissal claims is restrictive in the extreme and, accordinge? How serious are the Government’s intentions in wanting
to the Chief Executive of the Department of Industry andto see an inspectorate actively pursuing violation of workers’
Trade, Mr lan Dixon, ‘It appears to penalise employees ratherights when the very Act under which the Workplace
than achieve the objective of providing an incentive toAgreement Authority exists is nothing more than an attempt
business to employ more people.” Mr Dixon further states:to reduce workers’ protections.
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Regulatory bodies under the current Government whicland abilities in places which put their very life at risk,
have duties within the public and private sectors have hallecause that otherwise interrupts the other contracts of basic
their authorities much reduced through downsizing, retrencHiving, contracts of marriage and indeed the legal obligations
ment and through funds being withdrawn, and these includenposed on parents to support their children.
none other than enforcement agencies such as the inspectorateSociety in any other form than we enjoy it where most of
and the Commissioner for Equal Opportunity. If workers areus take it as ‘given’ that such will be the case—namely, that
unwilling to pursue their legal rights under the currentparents will accept responsibility to care for their children and
legislation, does this not simply make a mockery of thethat adults or even adolescents will be able, upon choosing,
reduced powers and impact that any inspectors would haue go into the market place to find work, to secure that work
under the proposed Bill? Does this not also show then circumstances which are safe for them not only in terms
Government’s dishonesty and duplicity? It also shows that thef preservation of life but also by enabling them to avoid
Government’s real intentions are to dispossess workers a@fijury—is not reality.
their rights and protections and create an environment of fear Much of the rhetoric, hyperbole and argument about rates
and an intimidation of workers. of pay, whether it is a good thing or a bad thing, is pure piffle.

This is not the path down which | and many others thinkindeed, to simplify it, we need to remember that if an
this State should travel. We need to strengthen and improvemployer, that is, the job provider, is by law obliged to pay
the current legislation and the commission and providdor each day’s work that is done, and if the time spent at the
greater resources to assist employees and their unions ratheorkplace is measured either in hours or days, hours per day
than waste some $500 000 plus on an alternative bureaucraoyhours per week, on the bottom line of that transaction is a
that will bring no improvements to industry, employers orcost outcome.
workers. It will lead to nothing other than worker and  Added in to that transaction are the overhead costs, such
community loss of confidence in what should be a fair andas provisions for sick leave, long service leave, annual leave
just workplace. and the provision for any extra payment that is made to

Finally (and this has already been mentioned by theenable the person taking the annual leave to get income in
member for Price), there is one decent section in the Bill—addition to that which they would otherwise have earned in
even if | say so myself—and that relates to the employmerthe course of a normal week’s work. That must be factored
of children. | know it pains my colleagues, as it pains me, buinto the cost of each of the units of output, whether those
given the backward and oppressive components of this Billnits are material widgets or, in effect, some service for
we cannot support even this one section. We cannot do thathich a customer is prepared to pay. All those costs have to
because the Bill is just too offensive to workers. be factored in. Itis not at all fair or relevant, in relation to the

So, like others in the community, | have reached thevay in which Bob Hawke, others before him and Jennie
conclusion that for the Government to include the interesté&eorge at the present time would have us believe, to look at
of children in a Bill which it knows has so little whole of these as so-called ‘benefits’ which don’t cost anything.
community support shows the value it places on our working What you are really doing then is partitioning the reward
children. If | am wrong on that, the Government could showgiven to the work doer, so that some of the income is held
those of us on this side of the House that | am wrong and ipack for these explicit so-called ‘benefits’. There is no magic
could support the Bill that | have before the House at thepudding from which you can make a ‘cut’ and expect it will
moment. ‘come again’, so that you can make another cut whenever it

suits you, neither in the workplace nor anywhere else on

Mr LEWIS (Hammond): |recognise that on this matter earth. The reality is that whatever you take from any enter-
| am probably in a subset of members of this House, if noprise as input cost has been taken, once and for all. It must be
this Parliament, of one. There may be others who share miyrought to account when charging customers for the out-
views, but | do not expect that they would share all my viewscomes of using those inputs. Labour is no different.
| think that is probably true of most members, ifthey wereto  This Bill, then, seeks to simplify the arrangements
be frank about the way in which they put their views to thebetween the job provider and the job doer, so that the job
House in debating legislation. | say that because | do not wamirovider and the job doer can, without a third party interfer-
anybody opposite either to take umbrage at the remarksihg unduly, make arrangements that are acceptable to both of
make or, for that matter, to quote them as though they werthem. And it provides that there will be sufficient power and
the views of the Minister or the Government—they are notbalance by ensuring that, at public expense (to which
| accept the odium or, indeed, approbation for them. everyone contributes with their taxes), there will be an

In the first instance, | draw attention to the necessity foemployee ombudsman. No employee, then, will be coerced
a legal framework through which people can establishnto accepting unreasonable terms of payment for their job (if
arrangements for employment, that is, when you have nothingou want to use those terms to describe it—what they charge
else to sell you go into a market place and sell your laboufor the services they provide using their brawn and their
and where the job provider, on the other hand, has a need fbrains in whatever proportion.
such labour he or she goes into the market place to purchase If we accept that to be a sound premise, | believe that itis
it. It is not appropriate to leave it entirely unregulated in anyfair for us to then set out to make arrangements that are
way, shape or form, because invariably those people or interealistic in measuring the benefits that the economy at large
ests—bodies corporate—which have the power to emplogets from the use of that brawn (and the brain that drives it)
also have far greater power than anyone who has nothing elge do the things that the job provider wants done according
to offer than their services, that is, the work doer’s work. to the complexity of the work to be performed—whether or

Job providers need to know that they must ensure that theot the work is performed in a place which is clean and
places in which the work doer performs the duties for thenpleasant or otherwise, by degrees, dirty by virtue of the
are safe. It is not good enough for us to ignore completely theurroundings that one has to touch and with which they come
need for human beings to be able to sell their labours, skill;nto contact, or dirty by virtue of the air they must breathe,
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or dirty just by the extra noise there may be, all withinto buy the things we seek to buy will be met by the price on
acceptable limits. So, the degree of unpleasantness, then, tadter of all the widgets and services that the employers put
to be added onto the degree of effort required. And then wa the marketplace for the things that they are manufacturing
can add on the degree of skill—whether that is simplyand/or providing, whether it is a dentist drilling your teeth or
training in repetitive processes to ensure that those processafruit grower producing dried apricots. They are then set at
are performed reliably, accurately and productively to thea price that the available consumers will just use up.

extent that there are very few, if any, mistakes made. Ifthose The way in which you then determine relativities is very
processes are complex in some measure, and if there issanple. If any group of workers collectively believes that the
great number of them, the level of intellectual skill requiredvalue of their work is underrated in the economy, their
of the worker and the extent to which they have to exercisargument is not with the people who employ them: it is,
a memory means that the job provider, naturally, wouldrather, with the relativity in which they fit with everyone else,
expect to have to pay more. and they ought to be able to go as a class of people into the

Added to those three factors is another factor, and that idrbitration Commission—this court, this structure—and
the convenience of the place in which the work has to bargue that their reward ought to be not just X, which is the
done—not in so far as its surroundings are concerned biiasic rate—and it may well be, say, 1.6X at the present time.
with respect to the amount of time it may take the work doefThey may wish to argue that they contribute more than that
to get to where the work has to be done each day, or eadb the economy relative to other workers and that their rate
week, and back again. For instance, working in remote@ughtto be 1.64X or 1.8X or 2X. If that is s0, their argument
mining settings or other construction sites a long way froncan be heard. And the respondent to that argument is not their
home will result in its being more convenient for the job doeremployer: itis, indeed, the rest of us in society, because what
to work longer hours between each sleep-rest period thaihey are saying is that what they contribute to our common
would otherwise be the case if they were able to commute taelfare, our common benefit, is worth more than they are
and from that work from their home each day. In thosegetting. So, we ought to have, then, an advocate—indeed, that
circumstances, the job provider usually acknowledges that ghould be a Government advocate—who says whether or not
will have to cost more to get the job doer to accept such workthat measure of skill and the amount of effort and the other
and that becomes part of the bargain, along with the othdactors to which | have referred warrants an increase in the
factors that | have mentioned. amount that is paid for that type of work within the frame-

All those things ought not to be the subject of adversarywork, allowing adjustment of relativities.
advocacy such as we have at the present time. | think that the So, we would do away with the whole notion of going on
approach in establishing wage rates at the present time, whestike to get more pay, if that is what we seek. Indeed, we
we require a dispute and the like to be the precursor beforeould then see ourselves properly in the context of being part
arbitration can occur, is silly. In my judgment, the moreof a sophisticated, civilised society in which we are happy to
sensible approach for us all would be to have twice a year accept an arbitrator’'s decision about the reward we each get
review of the value of a unit of work, if you like—an hour of and we would know that independent umpire saw as fair. Our
work done by the work doer for the work provider called ‘X’. employers, whoever they may be, take their chances: if they
Whether or not that can be kept the same, increased evere not competent or efficient in the way they used labour
decreased ought to be determined by the number of peopéad the other inputs involved in production, they would be
in the economy—in the labour market—seeking employmeniess competitive by degrees with their counterparts providing
in comparison with the number of jobs available. If it is donethe same goods or services to the marketplace. They would
in that way, the amount of work to be done will be balancedjo broke if they were insufficiently efficient and uncompeti-
with the amount of work that is available to be done bytive.
striking a price at which that will happen. There are existing All in all, then, the notion that we must have this very
jobs and people in those jobs doing that work when you comeomplex law and pathological argument and fight about
to make this decision tomorrow and again in six months anavhether or not the job provider is exploiting the job doer
again six months later than that—and so on. There are thoseould be done away with. It is entirely dopey to go on with
people there who are reasonably happy with their arrangehis social disease (that is the only way | can see it) that we
ments. have at present.

Let me slip that to one side for a moment in my remarks The industrial relations industry is a huge industry. | know
and consider how we determine what the value of a unit of will be attacked by members of both sides of the argument
work ought to be—quite simply, by dividing the available in the industrial relations club, as well as the judges, because
demand in the economy by the supply on offer and fixing thehey might feel under threat if such an idea as | am talking
rate accordingly, without any other information beingabout were ever to take root. | have news for them: they are
necessary than the state of the economy. That will ensure thiay degrees in the flat earth society. They need to understand
we do away with all but structural and frictional unemploy- that the nature of society and that the sociology of industrial
ment and, in our society, that is in the order of aboutrelations is more important than their vested interest in
2.4 per centto 2.8 per cent of the work force. For nearly twaetaining jobs which come from existing practices. There is
decades we have had rates of unemployment much higheo question about the fact that it would still mean that there
than that quite unnecessarily, because we have had costsiefa need for us to have groups of people who organise
each unit of work greater than the ability of the economy tahemselves into what we currently call unions. But they
absorb the available work force. The reason why workers asould elect representatives who are paid to do the very task
a class of people—that is, the job doers—will not suffer if weof determining whether the classification of the whole range
use this approach that | am advocating is that consumptioof jobs their members do, is appropriate in its current context.
demand will be more secure in the economy, and for those dut that is a separate argument from how much X is worth.
us who have employment and income, from whatever sourc&hose relativities can be far less corrosively and destructively
our requirement to maintain our employment and to be ableet than they are at present.
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I wish that were better understood by society at largeand I'll know if you see him again.” She was also told she
Anyone who becomes a student of organisation theory, imould have to be a dobber and report other people if they
particular those upon which we rely in our sophisticatedsocialised with him. Incidentally, two days later that young
industrial society as we go into the twenty-first century,woman was sacked also, probably because she had continued
knows the truth of what | am saying. | commend the Ministerto socialise with her boyfriend.

for constantly considering this concept in the whole |ajse this matter because it is an example of the appalling
legislative process—the thrust of the approach he has takenyyay in which this employer treats employees. They do give
in that framework. | look forward to seelpg the Bill's swift . exce”ent rewards to emp|oyees who bow and scrape and do
passage through both Chambers of Parliament, because it they are told and work there, but this is an example of
ground breaking; it is new and great. many others who have worked there previously. Itis not fair.
) . These new laws will give even greater power to employers
Ms BREUER (Giles): | will not speak for very long gch as these, and there are many of them. There are many
tonight, because most of what needs to be said is being Sag',fiod employers—and we all know of them—but there are
by my colleagues, who perhaps have a far greater understangyny others who will take advantage of these new laws. |
ing of this than | have, but I want to talk about an exampleygrked in the employment field for many years and over and
from Whyalla of the sort of employers who could ar_ld will Gyer again | saw employers abuse their power, making
take advantage of what | see as these very draconian lawgnreajistic demands and exploiting workers, both young and
There is a long-term employer in the city of Whyallawho is g1 These employers, because they are big employers and
seen as a pillar of the community and who is cited by thahaye contacts with or kowtow to Governments, often get
employer and other employer organisations as a mod ay with it.

employer in the town. | do not dispute the sort of training that Employer organisations often support this, especially in

the employees who work there get from that organisation. It i h th is Jittl sid ol
is well known in the city that people either love or hate thattOMmuniies wnere there 1S fittie outside support. in one
leading employer organisation in Whyalla three out of five

employer. | have worked in the employment field in Whyalla . S )
for I[r)na)ay years, and | have heardghig for years and ygars. f the past presidents have been found guilty in the Industrial
keep asking m)'/self' if this employer is a model employer ourt in connection with the deaths of their workers. This
why do | keep hearing these examples? They cannot ha\’/gg|sklat|on d!sclrm}ln_ateﬁ agamsft C]?L.méry and | rleg|onal
. rkers, particularly in the area of unfair dismissal. It is not
employed so many bad people who have a grudge againstt aél)r. Why are we looking at changing the current system?

employer; there must be another reason for it, Thousands of workers are appalled by this legislation and

I can give an example of what this employer does. .
young apprentice was employed. The person who wa ave contacted us and told us howthey_feel about it. My heart
oes out to country workers, who will lose any sort of

supervising that young apprentice quit on not very amicablé t of a fai
terms with the employer because of conditions and situation%oncep otatairgo.
that had developed. The young apprentice was told by the Unlike many of my colleagues, | do not have a strong
employer not to socialise with the person who had left andinion background. | have always been in a union but | do not
that, if they did, they would lose their job. Very often, unfair have the same experience or knowledge of industrial
conditions were put on this young employee. The emp|oye§(_)ndltlor)s and laws, the role that unions play and such issues
was often asked to work at very short notice and on ondith which some of my colleagues are so conversant.
particular day the employee was rung and asked to come iffowever, | do know what is a fair go. | have been a worker
This young person could not make it, and he told thedll my life and I know what is a fair go in the workplace. |
on the telephone. This employer then rang the young manl€gislation stinks.
mother and upset her by telling her this long story. The young
man’s mother then rang her son and abused him on the Ms WHITE (Taylor): Like my Labor colleagues, | rise
information that was given by the employer. The youngto oppose this Bill for many of the reasons that have already
man’s mother knew he was two weeks behind in rent; théeen announced: it is unfair, it diminishes the rights of and
information was given to her by the employer who, inciden-protections for workers and it seeks to implement a very
tally, found out this information from another business—ainefficient system. The most fundamental question that you
real estate business. It was confidential information an@sk when you design an industrial relations systemiis, ‘What
should never have been given out, but it was passed on to i@ we want?’ The Government in its second reading explan-
mother. It was totally irrelevant to the employment situation ation says that it wants to create employment, and that is a
The young lad thought about it and decided, ‘I shouldg(?a| that we aIIv_vant to pursue. However, nothing in this Bill
apologise to the employer.’ He is a nice young man and hwill generate asmg_lejob, and I will come back to the reasons
felt sorry about what he had said to the employer and felt héor that statement in a moment.
needed to apologise, so he rang and apologised. He was told You want a system that involves low cost or minimum
that he had to go to the place of employment. When he gatost to employers and workers. Again, the provisions before
down there he was told that he had to make a written apologys fail on that count, and | will explain why a little later. You
which he did, one for the two partners in the business—so halso want something that will lead to industrial harmony, not
wrote two apologies. He was then told that they did not wanincreased disputation levels. Clearly, the feedback that the
him back even if he wanted his job back and that he would&Government has been getting from workers, union organisa-
never get a job in Whyalla again. They had contacts irtions and even employers indicates that the measures in this
Whyalla and they would make sure that that did not happerBill will not satisfy that aim and that we will have increased
The next day they told the young man'’s girlfriend, who alsodisputation. In terms of all the criteria that you want to satisfy
worked there, that she would have to leave if she continueth setting up an industrial relations system, it seems to me
to socialise with him. She was told, ‘I've got my little spies that this Bill fails.
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This legislation comes after at least two very recenfpenalising companies that have reached agreement on the
attempts, in 1997 and 1998, to change our industrial relationsay they want to operate in respect of their relations with
system. The Parliament, after extensive debate, determineahions. This is promoting not good business practice but
that some of the provisions that the Government wanted thiberal ideology.
pursue were notideal and rejected them. Yet, time and again Another attack on the union movement is the restrictions
the Government comes back with its agenda, the real aim ah right of entry for unions. In his second reading explanation
which is simply an ideological one. the Minister presents no argument as to why the present

At this stage | want to address the matter of removing the@rrangements, which have certain restrictions in them, must
‘no disadvantage’ test in relation to minimum award standbe changed. Again it is a one-sided ideological attack on
ards. The provisions in this Bill for workplace agreements aremployees’ rights to be represented and places further
a big negative to people such as those who live in myestrictions on union officials—those who seek to represent
constituency, and | will go into that matter a little later. | alsothem. The restriction goes directly against the Government'’s
want to address the very silly way that this new Workplaceso-called principle of freedom of association; in fact, there is
Agreements Authority is being set up. It involves quite ansome suggestion that it may be a breach of the ILO conven-
expensive exercise, and earlier | mentioned the test of ndions. The point is that South Australia has a good industrial
increasing costs in the system. The setting up of this authoritselations record with low levels of disputes. This Bill puts

is the wrong way to go. that record at risk to the detriment of employers. Good
employers have good relations with their unions. The
[Sitting suspended from 6 to 7.30 p.m.] Government is interfering in that relationship to achieve its

own ideological agenda.

Ms WHITE: Before the break | was telling the House that A number of other measures in this Bill go to the heart of
I was opposed to this Bill because it will be destructive to th%_[[acking conditions of working people in South Australia.
interests of working people and to business in this State, gsor example, there is the attack on young people through the
well as to the industrial relations system as a whole. Aftegouth wages provisions. The Government says that in
attempts in 1997 and 1998, the Government claims that thishanging the objectives of this legislation it will be encourag-
Bill, which is yet another attempt to change the State'sng and facilitating the employment of young people in this
industrial laws, will help employment and business andstate. What it is really doing is making it easier for young
increase choice for workers, but clearly it is merely anpeople not to be employed in this State and for older people
ideological drive in line with the Government's agenda toto be displaced by younger people. Itis forcing conditions on
reduce workers’ rights and protections. In the end we will notyouth wages for which rates of pay have been worked out
see an increase in employment as a result of the measurgstween all parties over a long period. Itis interfering in that
contained in this Bill. process. Youth wages have existed for years and still youth

The changes include the introduction of individual unemployment remains very high. Therefore, a youth wages
contracts. The Minister in his second reading explanatiopolicy in itself is not the solution to our employment problem.
refers to it as ‘fundamental to the key plank of the Bil'.  The problem that Labor has with the allowable matter
Change two comes as an attack on the award safety net, wigtovisions has been adequately dealt with by my colleagues,
a restriction on the rights of unions to enter workplaces t&o | will not repeat what was said. The proposed award
fully represent their clients, that is, workers, and changes tstripping back proposals go further than even the Federal
workers’ rights to fair hearings in unfair dismissal casessystem. It means that Parliament is deciding that existing
There is the attack on the wages of young people, involvingegal rights determining take home pay and conditions of
the youth wage provisions, and to top it off the Governmentmployment will be extinguished after 18 months. For new
is having a go at public holidays as well. employees this means that a system will be established that

The Government claims in its second reading explanatiodoes not provide today’s entitiements but offers considerably
that all this is to give us a user friendly system. The Governiess to those workers.
ment claims that it will not lead to a radically deregulated What is quite evident in looking at this Bill is the lack of
system. That is clearly not the case, and indications from than explanation for what is wrong with the system that the
union movement, from workers themselves and even from &overnment wants to fix. One of the things that it is so-called
number of employers are that this will lead to increasedixing is the Employee Ombudsman. Obviously, the Employ-
disputation in our State. But most of all the Government talkee Ombudsman has been raising a few issues with which the
in its second reading explanation about making SoutlGovernment is not happy. What it will do is ‘focus the role’
Australia a State in which to do business. It has a focus oto reduce the Employee Ombudsman'’s participation to only
that, but the point the Liberal Party misses is that, in order tehose workers ‘who request’ the Employee Ombudsman’s
make this a State in which companies would want to set umparticipation. The cutting back in the role of the Employee
you need good, productive and happy workplaces, wherea@@mbudsman is hidden in the second reading explanation in
the measures in this Bill will harm that situation. the phrase ‘rationalising the functions of the Employee

As my colleague the shadow Minister correctly pointedOmbudsman in this way will see improved utilisation of
outin her second reading speech, this Bill goes further alongesources’. What it is really doing is cutting back the role so
the track of the Reith agenda for industrial relations in thighat, for example, people who are currently unemployed and
country. Some of the measures in this Bill are a cleawho are looking for work are not represented. Therefore, a
ideological attack on unions. | refer, first, to the deduction ofwhole category of workers’ or potential workers’ interests
union dues. Those companies in this State that are quitgill not be looked after by the Employee Ombudsman as they
happy with the current system and want to continue theiare currently.
agreed practices of union deductions will incur under this Bill  This Bill will not only have a major impact on workers but
a penalty of $1 250. This Government, which talks aboubn workers’ families through changes to their take home pay.
giving business the conditions it needs in order to prosper, ig/hen the Brown Government was elected to Government it
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made a big play on the fact that every piece of legislatiojourned six or seven weeks ago. This Bill is another attempt
would take into consideration the impact on families; thatispy a conservative Government—which has an ideological
there would be family impact statements on every piece dbent—to reduce workers’ rights and protections and to belt
legislation. What family impact statement has been done dnto the trade union movement. What is the Government
considered on this piece of legislation? The answer isjoing? How is it going about this? It is doing it with a
‘Absolutely none.’ number of major planks.

One measure that is particularly troubling to me is the set- The Government wants to introduce individual contracts.
up of the new Workplace Agreement Authority. First, thelt wants to strip back the award safety net. It wants to place
Government has not explained why it is necessary. Secondiggvere restrictions on the right of unions to enter the work-
it will cost a lot of money, and it is not just Trish White, place. It wants to extend junior rates. It wants to make claims
member for Taylor, saying that. The former Chief Executivefor unfair dismissal more difficult by making fees more
of the Department of Industry and Trade, lan Dixon, whomexpensive for the worker to lodge an application. It wants to
I might add the Government has got rid of, has said that it isnake it harder for workers to go before the commission on
going to be an expensive option. The new industrial relationginfair dismissal claims. This Government wants to weaken
system that the Liberal Party is trying to implement will bethe Industrial Relations Commission. It wants to remove
expensive, it will increase disputation in South Australia andvorkers’ rights, and it wants to weaken the role of the
it will not create any jobs. One wonders why it is being Employee Ombudsman—section 62 seeks to repeal a number
introduced. It is clearly not being done for a pragmaticof the Employee Ombudsman’s powers.
reason. It is being implemented for ideological reasons. All these factors add up to the same theme: they return us

This Bill attacks the fundamental rights of workers. Itto the typical conservative, ideological bent of Liberal
removes award minimum standards, and that is of concerzovernments. They seek to reduce the rights and protections
Currently, there is a no-disadvantage test when bargaining of workers and, at the same time, endeavour to make it as
negotiation between workers and employers is beinglifficult as possible for the trade union movement. This
conducted and agreements must be in the best interest Gvernment wants to belt into the trade union movement so
employees covered by those agreements. They must niftat it cannot protect the workers. This Bill really follows the
provide for remuneration or other conditions of employmeniReith agenda. This measure is un-South Australian and,
inferior to the current standard or inferior to employmenttherefore, it will not be accepted by the South Australian
considered as a whole prescribed by an award. This Bitommunity. We must pay attention to the fact that the State
removes those minimum standards. jurisdiction covers employees who require greater protections

The legislation will not apply to everyone. For example,than quite often is the case in the Federal system, and there
it will not apply to those cases where a Federal award appliess a range of reasons for this.

It is an experiment, and some of the South Australian work Small businesses operate under the State jurisdiction.
force will be vulnerable to lesser conditions as a result of thuite often no bargaining power exists for employees
measures in the Bill. Another thing that concerns me is thavorking in various areas. There is a tendency to have more
provision for five year agreements. In the context of thenon-union shops. There is a tendency to have more casuals.
removal of minimum award standards, this sounds like a very here are more part-time employees, women, service sector
bad thing for workers who accept or become party tooccupations, and the list goes on. These factors only com-
agreements where conditions are reduced. Over time, it wipound the inequity and lack of fairness in this Bill that has
lead to an increase in the number of working poor in Souttbeen brought before the Parliament. This legislation targets
Australia. Itis difficult enough for many lower wage earnersthose people who most need protection, and the Bill is
to cope with the current conditions, but that will get worsecondemned for that if not for many other reasons.

over time, and a number of academics have come out in These changes will result in greater inequity. They will
support of that view. damage the quality of life of good, honest and decent South

One more point that | would make concerns the unfaifAustralians as well as their families. The Government wants
dismissal exclusion provisions for certain classes of workerdo establish a Workplace Agreement Authority under section
| note that casual workers, in particular, will be precluded65A of Division 3 of the Bill. Figures have been mentioned.
from those protections. In terms of casuals and people ifhe member for Taylor talked in general terms about figures.
small businesses, | believe the criteria for exclusion fronl think that the shadow Minister mentioned a figure of the
unfair dismissal provisions is fewer than 15 employees. prder of $500 000. Whatever the figure turns out to be, | am
point out that a misnomer exists about how often thes@stounded as to why the Government would want to establish
provisions are used. Professor Haagland of the University dhis Workplace Agreement Authority because, in the process,
South Australia provided information that about only 4 perthe Government wants to abolish the Industrial Relations
cent of these cases currently go before the IRC and the regommission.
are conciliated. Only four cases were reinstated in 1997 and Why on earth would you want to do that? We have
none in 1998. So, where is the need to do this at all? It isomething which is already working well and which is
clearly an ideological attack. This measure is kowtowing toecognised right around Australia as being successful. Even
those people who like to attack workers rather than worknternationally it is recognised as a successful commission
practices and business and management skills in Southat has largely based part of its operation on mediation. The
Australia. Again, the worker gets it in the neck. Government wants to remove that. It wants to set up a new

authority. Once again, | go back to the ideological bent, the

Mr WRIGHT (Lee): Thisis a bad Bill, and a number of ideological reasons that the Government wants to go down
my colleagues have highlighted the many reasons for that.this path. The commission has played a major role in
commend the previous speakers and, in particular, the effontdustrial relations in South Australia over a long time. It has
and quality of the contribution from our shadow Minister been a key feature of the success of our system, and to dilute
which, of course, she presented before the Parliament adnd remove some of the responsibilities of the Industrial
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Relations Commission in South Australia is just bad public It will do nothing for employment or for the economy. It
policy. is quite the opposite: it will divide employer against worker.

I return to the role of the unions. | will not go over all the The more reputable employers will not accept this type of
ground because some of my colleagues have covered it, bi@gislation because they know that it is crook, immoral and
it needs to be highlighted that this Bill limits the life of wrong and that it does not stand up. If this Bill becomes
payroll deductions to 12 months. There is no good reason fdegislated the union official will have to establish suspicion
that. There is no astute reason why the Government shouttt reasonable grounds that the employer has committed a
do that. It wants to do that to make it difficult for the trade breach of the applicable award or workplace agreement. Itis
union movement. Once again, it shows its ideological bentvery deliberate, very carefully worded and set out to make it
It wants to make it harder for the trade union movement to benore difficult for the trade union official to organise and
able to protect and look after its members. Of course, in theepresent the workers on the shop floor. There is no accident
process itis also making it more difficult for the members toabout it; it is quite deliberate and set out with this narrow
just continue on and be part of the trade union movement.methodology.

I go back to the right of union officials to enter the |return briefly to a few of the other points that | highlight-
premises of employers, a right which will be watered dowred in my introduction. | do not need to dwell on these,
under section 140. What is the reason behind this? Where iecause members on this side have already covered them
the justification? You just need to go back to the old conservery adequately. However, all the major planks in this Bill are
vative, traditional, ideological bent that conservative governanti worker and anti union. That is the ethos of this Bill. That
ments have with respect to industrial relations. It comes ous where it comes from and that is what it is all about. | return
time and again in this Bill. It just oozes out. to a couple of the points | made earlier. Why on earth would

I note that when the member for Bragg made his contribuyou want to weaken the Industrial Relations Commission,
tion, once again some six to seven weeks ago, he said that teemething which has been successful for years on years? The
unions ‘have to organise’. How profound is that? Thank youcommission has worked on the basis of mediation. | would
very much. But, at the same time this Bill deliberately setshave thought that it is well known, well established and
out to make it more difficult for the unions to be able to universally recognised by everyone, even by members on the
organise. It restricts and takes away some of the rights thather side of the House, that the best form of industrial
have always been in place for the unions to be able to go ontelations is mediation, in getting the parties together around
the shop floor and share in the business with its uniom table and trying to work out some form of consensus.
members. This Bill deliberately sets out to take away those That is what the Industrial Relations Commission has done
rights. The member for Bragg says that unions have tso successfully throughout this century. In this Bill the
organise. Well, the two are not consistent. They cannot b&overnment is breaking down the role of the Industrial
consistent. Relations Commission, taking that major plank out of the

What about the ILO convention? | remind members of thesystem of industrial relations and reducing the role of
Government that there is an ILO convention and that thenediation, which is so critical to industrial relations. This is
unions have a moral right to go on site—a moral right whichjust dumb public policy. It is bad Government, and it should
this Government wants to take away. There is also abe condemned as such. It has no equity or fairness whatso-
international law giving unions the right to go on site. Thisever.

Government wants to take it away—not for any good reason, With respect to unfair dismissal, why on earth would you
not because it will improve the economy of this State, notvant to make the system more difficult? | would have thought
because it will create more employment but, rather, becausebetter to free up the system. As a former industrial advocate
of its ideological bent, because of its union bashing and can say that very few people took an unfair dismissal that
because of its traditional line. It is the Reith agenda all ovedid not have some basis to it. | might say that, on the rare
again. occasions when there was no basis to an unfair dismissal, as

Here we have the three card trick being put in place by thisin industrial advocate | had to sit down across the table with
Government, by going down the same path. What will happea member and advise them as such. You will find that most,
to transient workers if you have a situation where unionsf not all, unions representing their members properly will do
cannot go on site? How will those workers be represented ahat. You do not need to make it more difficult with this
they move from site to site? They will be left on their own. legislation. You need to give the workers a fair go.

That is what this Government is all about. That is what this By increasing the fees you are making it more difficult for
Government wants: it wants to break down the rights othe applicant and/or the unions, because in most cases the
workers and it wants to break down the responsibilities andinion will pick up the bill and carry this for the worker
rights of the trade union movement so that workers are lefbecause the poor old worker cannot afford it. The poor old
to negotiate by themselves. That is what this Bill is about: iworker is out there on the base salary, in most cases well
is all about individual contracts, breaking down the rights ofbelow average weekly earnings, and to meet the cost of an
workers and taking away the rights and responsibilities of thapplication is very difficult and cuts into their budget. So, the
trade union movement. That is what individual contracts arenions will quite often pick up these costs. These provisions
about; and that is what this Workplace Agreement Authorityin the Bill in respect of unfair dismissal will just make it more

is about. Itis all there. difficult and, once again, less fair. Certainly, it has no merit

It is obvious that this Government has, once again, goni regard to equity.
down the path where it wants to take away workers’ rights | conclude by saying that this Bill is being universally
and take away the rights and responsibilities of the tradeondemned on this side of the House. Many of us have
union movement. It tried to hide from that; it tried to mask outlined a whole range of reasons and have put forward our
it in some sort of camouflage by saying that this Bill will arguments, which are very strong and compelling. They are
create employment and generate the economy. Thatis a loheing very well received in the general community, not just
of rubbish. by the trade union movement or by workers who are trade
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union members but by people who are not members of a tradgrange ideological desire that is left over from the 1940s or
union and by people who have some general belief in a faithe 1950s.
go. This is not a fair go. There is no fairness in this Bill. As  Earlier speakers have talked about some of the negative
I said in my introduction, the key plank to this Bill is that it qualities of this piece of legislation: the destruction of the
reduces workers' rights and protections and it belts into théndustrial relations system as we now know it; the difficulty
trade union movement. It typifies the ideological bent thafor unions to make deductions from workers’ salaries and
conservative Liberal Governments have when it comes toages; the unfair dismissal provisions; and the reduction in
industrial relations. award provisions such as public holidays. | will not go
through those again, but | think it is just evidence of the mean
Mr HILL (Kaurna): There is a view in some circles in gpirited nature of this Government and its attempts to water
our community that the Labor Party and the Liberal Party argjown and to weaken the protection for workers in our society
somehow merging, that they are very much the same on mamy make them less well off and to make their lives more
issues. Itis often circulated in journals, in the press and in thgificult. This is an attack not just on workers but also on
media that people complain that the Labor Party and thgamilies. Itis an attack on the very institutions that make our
Liberal Party are really very much the same these days. Thabciety what it is. It is not only an attack on those individu-
may be true in some areas of public policy, but certainly inals—those workers—and their families but it is also an attack
the area of industrial relations | believe it is far from the truth.on productivity, and it is an attack on the economy. As
Nothing separates the Liberal Party from the Labor Party likevidence of that, | will briefly refer to an article in
their response to industrial relations issues. yesterday’sAdvertiserunder the heading of ‘Downside of

The Labor Party is unashamedly pro worker—and it hagorporate cost cutting’. This report, by Drake International,
always been pro worker—and it is pro union. It was estabreads:

lished as aresult of the_trade union movement over 100 years The national survey of nearly 500 senior executives found most
ago. The Labor Party is unashamedly in favour of workersgelieved their staff lacked ‘what it takes’ to boost profits and
getting a fair wage; it is unashamedly in favour of workersproductivity.
working in decent circumstances; it is in favour of workersag an aside, | must say that that shows a fairly negative
having proper occupational health and safety; and it is inyitude toward the workers, anyway. It goes on to say:
favour of workers having the right to organise themselves .
through trade unions. Unfortunately, the Liberal Party does;; The survey calculated about two-thirds of the work force were
ough tra C Y, Y dO€3ither ‘marginally or totally uncommitted to organisational values’.
not share these views. Long-term relationship building between employers and staff, which
Since the Labor Party was formed, the Liberals and theirewarded skill and commitment with promotions and development,
predecessors have been attacking organised labour, becau8@,onger exists’.
as the member for Lee said, they do have an ideologicdlhat is the key to this report: the long-term relationship
problem with organised labour. They believe not in workersbetween employer and worker no longer exists. Partly that is
but in economic units. They want to break down the workingdone by the outsourcing, privatising and the rest of it, but it
class into economic units. They are not necessarily pro boss also done by the attack on workers, so that they no longer
in the way they go about this because modern bosses, &del secure in their employment; and they no longer know
course, have a more sophisticated understanding of industriahether they will have a job tomorrow, next week or next
relations and appreciate a good working arrangement witiiear. In fact, many workers no longer have permanent or full-
unions and with organised labour. time jobs. They have been marginalised, their conditions have
In fact, it seems to me that what the Government seemiseen cut away and their working hours have been reduced.
to be doing in this legislation—and in the previous legislationNo wonder they no longer feel a sense of loyalty to their
it introduced into this Parliament a few years ago—isemployer. Itis interesting that Drake management consultant
reviving the very worst of the class wars of the 1930s, 194081s Helen Ormond said yesterday:
and 1950s, when worker and boss were on opposite sides of The mobility of the modern work force also made it difficult for
the fence and there was no way of meeting around a tableéusinesses to develop loyal staff. Employers had to urgently
The kind of approach it has to industrial relations is oneeinforce company values from the top down, as well as recognise
which furthers the class war. What the Government is tryingind reward employee effort.
to do is to destroy the trade union movement, to belittle it andJnited Trades and Labor Council Secretary Mr Chris White
to batter it down. It wants to make workers unorganised; isaid the ‘pendulum of switching to flexibility has swung too
wants to put them into a one-on-one relationship with theifar.” And how right he is. Mr White said:
bosses so that they can be easily managed, so they will be . firms which maintained job security were rewarded with staff
flexible, as some of the documentation around the place saysmmitment, but others had to practise commitment before they
One of the things that the Labor Party has always stood fdieceived it.
in connection with its stand on industrial relations is forBut SA Employers Chamber policy manager Mr Adrian
industrial peace and harmony, because Labor Party membebangerfield said that the issue was not about too much
understand that the worker is best served when disputes afidxibility, but not enough balance, which I thought was
issues to do with wages and conditions can be settlerhther amusing. He said:
peacefully. We want to see an industrial relations system that ¢ 4, grganisation focuses too much on its hard side, on structures
works; we want to see one where mediation and negotiatioind budgets, cost cutting and efficiencies, to the exclusion of its soft
takes the place of disputation, strike action and so on. Thaide, the people side, it is obviously going to get things out of
is what we have had in the past in South Australia. We havBalance.
a remarkably good industrial relations record. We havéThis legislation before us tonight is on the hard side, and it
remarkably good industrial peace. We have very few strikegs an example of where this Government is supporting some
in this State. There is no reason to undertake this process efmployers to put more pressure on workers. The end result
bashing workers and bashing unions to satisfy some sort @fill not only be unhappy workers and unhappy families and
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poorer workers and poorer families but also less productivearticularly, has a very strong and enduring relationship with

manufacturers, firms, etc. That is what this legislation willits unions. That seems to me to be a very good example of

produce. The legislation is not supported by the Labor Partywhat we need to achieve success. | am sure that this is the

I urge the Government to rethink it again, to withdraw it, andsame approach that applies in other successful companies,

go to the negotiating table with the unions and try to come ugpoth in Australia and overseas.

with some amendments that satisfy both sides of the equation. However, instead of building on that approach and
incorporating it into industrial relations legislation, we have

Ms STEVENS (Elizabeth): The Bill before us, as so before us here a mantra of efficiency, productivity and
many other members have already said, is so fundamentalifidividual choice, supposedly being achieved by draconian
flawed as to require a complete rewrite or, failing this (andprovisions that discriminate against, coerce and remove basic
it seems that the Minister is unwilling to negotiate or work protections from, the most vulnerable members of the work
through the numerous areas of major concern), face outrighgrce. We are told we need all this, when in fact industrial
opposition. As the Opposition Leader (and before him thejisputes are at an all-time low. So, in fact it is not that we
shadow Minister some weeks ago) and so many othefeed it because we have lots of disputes and we cannot
speakers have said, dressed up as reform the Bill is no morganage to get through those disputes successfully: it is about
than a concerted attack on workers and an attack on unioig ideology that this Government has about the way things
and their role in representing the rights of workers to a faishould operate between bosses and workers. We believe itis
dealin the workplace, a decent wage, skills training, occupainacceptable; we do not believe it has to be that way at all;
tional health, welfare and safety strategies, and fair treatme@ind we will do our utmost to ensure that it does not succeed.
in disputes, amongst other things. | quote from a pamphlet put out by the UTLC called ‘Blow-

It is truly ironic that the glossy brochurocus on the ing the Whistle on Unfair Work Laws’ as follows:
Workplacesays that the changes coming in this legislation  there are no practical reforms from [this Minister], but extreme
will bring about an increase in employment, help businesseregulationist Liberal Party ideology that should be exposed and
and provide workers with greater freedom of choice. Whatejected.
anirony, and what a very different assessment from the ning/e agree with that wholeheartedly. The assumption of this
academics from the three universities who have looked vergovernment that an individual worker is able to negotiate
carefully at the legislation and provided a critique. It waswith their boss on a level playing field is breathtaking. It
interesting that in their introduction to their report they saidshows an arrogance and a complete lack of understanding and
the following: comprehension of the power dynamics that exist. | believe

The hoped-for employment effects are unlikely. The changes wilthat the Government is well aware of that fact. It knows what

resultin greater inequity. They will damage the quality of social lifet is doing, condones it, believes in it and wants it to be that
in South Australia; they will undermine the hitherto constructive roleway_ Well. we do not.

of the Industrial Relations Commission; they will encourage those . L
employers who wish to engage in exploitative contracts; they will | @gree with the comments of the Leader of the Opposition

inhibit employees’ capacity to join unions; and the elimination of earlier tonight when he said, ‘You never hear the Liberals
unfair dismissal redress for many employees is discriminatory an¢nention the challenges for management. . .’ Nowhere is this
unfair. more evident than in the furphy about current unfair dismissal
With that list of major concerns, it is hard to see how theprovisions leading to loss of jobs. The refrain started by the
glossy brochure could have stood up in any way at all. Thos&overnment and other Liberals in the Federal sphere and
concerns that were outlined there and then gone into in greédken up by the media suggesting current unfair dismissal
detail in their seven pages of critique have been reiterated hyrovisions lead to unemployment is debunked by researcher,
workers and their representatives throughout the State. Evesisiting Professor George Hagglund, of the University of
employers have voiced concerns over some of the provisionSouth Australia. He found that about 4 per cent of unfair
However, the Minister and his advisers are still clinging todismissal claims were heard by the Industrial Relations
an untenable position. Commission. The rest were conciliated; they were worked
The detail of the Opposition’s position was extensivelyout. Only four people were reinstated in 1997, and none was
outlined by the shadow Minister for Industrial Relations (thereinstated in 1998. This absolutely disproves the alleged
member for Hanson) earlier this year, but | would like to sayburden of fear on employers or that it is destroying employ-
a few things in general in the time that | have available to mement opportunities. | suggest that the Government would do
Modern management involves understanding that a produevell to put its efforts into supporting business, and small
tive workplace is about working together and having a teantbusiness in particular, in being able to do the things it needs
approach. Itis about respect, being reasonable and recognis- do to produce growth and success, and to stop using
ing that a skilled and committed work force is the mostworkers as scapegoats and the fall guys for things such as the
important ingredient of a successful enterprise. How do younemployment situation, for which they are more likely to be
get that? You get it by being fair, acting in good faith andthe victims and certainly not the cause.
having a balanced approach in your management between the | know—and | am sure all members of this House would
reciprocal obligations of both workers and management. know—that people in general in this day and age, with such
This is the sort of atmosphere and approach about whichigh unemployment rates, are fearful and concerned about the
I have talked before and which | have seen typified at Generdliture. Many of the people who will be affected by this
Motors at Elizabeth. This company is doing extraordinarilylegislation hold short-term, part-time jobs, with little certainty
well, has come through some very hard times, is very stronfpr their future. We are talking about the blue-collar workers,
in its commitment to a highly skilled and trained work force, our young people and people holding jobs who earn a fraction
believes in involving its workers in decisions about the wayof what we earn as members of Parliament. They are
things are done, believes in rewarding and encouragingverwhelmingly vulnerable and they need to feel that they
workers to make suggestions about the future, has a stroftigve a Government that supports them and understands their
vision for where it is going and what it wants to achieve andyulnerability rather than to be faced with a Government that
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does the opposite—a Government so clearly on the other side We have to look at what industrial relations legislation is
of the fence. supposed to do and why we have such legislation. If we made
I will not go through all the points of concern, because thathe analogy between the employment scene and a football
has been done by other speakers. There are just so manyraétch, basically the industrial relations legislation is a bit like
them that it is quite clear that the only recourse now is to géhe umpire and the rules that the umpire administers. The
back to the drawing board. | note that the academics to whorpurpose of having a Bill of this type is to actually promote
| referred when | started my speech concluded their repoitidustrial harmony, to set the goal posts in place so that both
with the following: sides know where they are heading and that, whatever
We consider the overall package of amendments to be potentialf@PP€NS, whichever way the ball bounces, they know where
damaging to a system that, on balance, is working efficiently andhe goal posts are, they know what the rules are and they
smoothly for the State. The proposed changes appear sweeping adow how to continue on with the game.
rash. They present serious risks for the equity of our system and pose At the end of the day, that is what economic prosperity for
particular risks for the young, for women, and for the great propor-

tion of South Australians who rely upon State awards for theSVEryone s all about. Itis about being able to move forward

minimum standards of their wages and conditions. Many of theséather than going around in circles in the middle of the
employees will be potentially disadvantaged by changes that leavground, with nobody winning; it is merely a lose-lose

them to fend for themselves while allowing effective representatiorscenario. In many situations today, we can have a win-lose
of employer interests, under a regulatory regime that will make bo”%cenario or a lose-lose scenario, but if we work really hard

collective bargaining and unionisation more difficult. -
. and apply a litle common sense, more often than not we can
The only real way forward, the only way forward with ave a win-win scenario.

honour, is for the Minister to take back the Bill and sitdown |t \we can give employers incentives to employ more

with all Parties concerned to try to come up with somethmqoeome, itis for everybody’s benefit. It is for the employers’
that s fairer, more reasonable, can meet the needs of workesgnefit because they can utilise that increased economic
and can also put in place a structure that will take us into thﬁctivity to create more wealth for the society in which we
twenty-first century and benefit workers, businesses angl,e From the employees’ point of view, the same happens:

economic development. . all of a sudden, they can have some ownership of the society
Mr MEIER: Mr Speaker, | draw your attention to the jn which they live and work, and that is what | consider to be
state of the House. a win-win situation.
A quorum having been formed: To create that situation, we must have certainty, and this

] ) ] is one of the problems we have, particularly with small
Mr WILLIAMS (MacKillop): I must admit that, prior  pysinesses at the moment in South Australia and Australia in
to coming into this place and prior to having the opportunitygeneral. | am a small business operator, as are many of my
to look at this Bl”, myinVOlVement with industrial relations Contemporaries and peers, but it is not rea"y important
had been limited, although I can tell the House that | havgyhether or not they understand the industrial relations
worked both as an employee and an employer over manftyation. What is important is their perception of the
years. On balance, more of my associates are employers thajyustrial relations situation. | can assure the House that
employees these days and the problems | have seen with thgople | talk to have a perception that there is a problem with
industrial system are probably coloured more from theegard to unfair dismissal laws. Many of the small business
employer side than the employee side. operators in my electorate do have a problem with their
However, one thing that we have in South Australia ancherception of those laws.
in Australia in a more general sense is a great deal of Ms Stevens:A perception.
unemployment: we have a problem in being able to obtain Mr WILLIAMS: |am saying itis a perception. There is
anything approaching full employment. | think everyonea perception abroad in the community that, if you put
accepts that an unemployment rate of between 2 per cent aggmebody on today and find out a little way down the track
3%z to 4 per cent is akin to full employment. For many yearshat they are the wrong person to employ, there is not a lot
we have been a long way from that sort of employment levelyou can do about it. That may only be a perception, but that
If our industrial relations system can do anything to enhancgs the problem. Instead of putting on those extra employees
that position, if there are changes we can make to ousind giving them ownership of our society when they are
industrial relations laws so that employers and employees cafiaking their own way and contributing to the economic
get on with each other, it can enhance the employmeniability of our whole society, the small business operator
situation. It can give young people, mature people andays to himself, ‘Il get myself into trouble here. | won't
everyone who is out of work and who wishes to work thebother about it. | will work, say, an extra half an hour a day,
hope of finding employment and | think we should movemy wife will work a little longer, my son or daughter will
towards and embrace such changes. come into the business’, and they will be quite prepared to
There has been much debate at the State and Federal levgisrk 10 or 12 hours a day until things get going. This
over a period as to whether changes to industrial relationsappens time and time again.
laws will enhance the employment prospects for many of our Whether or not at the end of the day the unfair dismissal
citizens. laws would impact badly on small businesses, the perception
The Labor Opposition, as one would expect, is totallyis there, and | do not think anybody doubts that. It is not too
opposed to this legislation. Members opposite have indicatethuch to expect that small business operators would take on
that they are totally opposed to virtually all the provisions inmore employees with the changes proposed in this Bill.
this legislation; even though they have admitted there are a One of the problems for small businesses with 15 or fewer
few points in this Bill with which they could agree and which employees is that sometimes they take on an employee but
might enhance the industrial relations landscape somewhatp not have the specialist personnel staff to vet prospective
they continue to oppose even those. | will return to that in @mployees or the staff to ensure such employees will fit into
little while. their business and work cooperatively within a small team.
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To put it succinctly, the problem is that they only have soduring the break. | do not necessarily agree with several
many round holes and if they have too many square pegsatters in her contribution, but I did find it very elucidating
there is nowhere to put them. With a larger business there asnd | thought it added to the debate.
a few more square holes into which you may be able to put One of the points the honourable member addressed
the square pegs. So, small businesses should be treated a litt¢ated to youth wages, about which some concern has arisen.
differently from large businesses. Large businesses generalfyne point raised by the honourable member was that there
have specialist people who are able to vet the prospectiw®as no proof that having a youth wage or a separate wage for
employees. They have a much greater range of positions infmung people would have any effect on the employment
which they can put people. If they find they have someongituation of those young people. | draw the honourable
not quite suited to the position in question, they can movenember’s attention to an article which is in the March 1999
them sideways to fill another worthwhile position in their CEDA (Council of Economic Development of Australia)
organisation. That option is not available to small businessulletin and which was written by Anne Daly from the
operators and it is not too much to ask small businesBivision of Management and Technology from the University
operators to be able to make these sorts of decision quicklgf Canberra. It looks specifically at this issue and concludes:
I support the move to give small business operators a12- The empirical results indicate a strong and robust negative

month period in which to assess how well the people they arglationship between youth employment and youth wages. The

taking on are fitting into their business before they have taesults in which we would place most confidence suggest thata 1 per

comply with unfair dismissal laws. Whether or not somebod)ﬁeml'”crease o youth wages would lead t_oda decrease o youth

outside thinks it is fair or unfair is beside the point. Businesq,emp-oyment of between 2 and S per cent in industries employing a
h h . . latively high proportion of youth.

operators are taking the risk of running the business and. ) . . .

putting up their capital and trying to make a go of it for Itis a very interesting article. It is only two or three pages and

everybody involved. They should be allowed a little leeway) commend it to all members on the Opposition benches.
I am happy to support that part of the Bill. They may not wish to agree with the sentiments of that

The issue of individual workplace agreements is Somearticle, but it is the best factual information that we have to

thing which the Opposition is soundly against. | do not have!2nd on this issue. There is some evidence in the community
a problem with individual workplace agreements and | knowfNat @ youth wage can lead to increasing the employment
of plenty of industries that would like to take advantage ofl€V€!S for our young people. We know that they are abysmal-
them. The member for Ross Smith in his contribution to thdY '0W at the moment and it is certainly one of the areas in
debate on this Bill talked about the Naracoorte Meatworks if/hich we are letting our young people down. That is
the heart of my electorate. He mentioned my electorate argPMething that embarrasses me and | would be amazed if it
this particular business and said that it would wind back fronflid not embarrass every member of this House.
300 to 200 jobs and is trying to install individual agreements | noted quite a few issues when reading this Bill during the
within that operation. | can tell the member for Ross SmitnPréak. | know that the Opposition is most unhappy with
and all his colleagues on that side of the House that thelause 90 of the Bill, which stipulates those matters which are
Naracoorte Meatworks ceased operating last May. Thand are not allowed in the awards. | will be very mterested
meatworks has now changed hands and has been taken of@he€ar its arguments when we get to the Committee stage
by another operator, and it is up and running again. It mighpecause_, to be quite honest, | think one of the problems with
not employ 300 people today and might not in the near futuredWwards is that they get a bit carried away and they cover
It is employing probably 140 to 150 people today. A Coup|eth|ngs which should not necessarily be a matter .of concern
of months ago it employed nobody. From last May until earlyPetween employer and employee. | have questioned, over
this year it employed virtually nobody. Now we have 140 ormany years, why some things are included in the award
150 people working at the Naracoorte Meatworks, and th&ystem. That is something which I will leave to the Commit-
company is hoping in the very near future to be employing®€ Stage. _ . _
about 200 people and to enlarge that operation and business. One of the matters about which | will talk briefly concerns
I have my fingers crossed. It has been operated and managé@ quite severe attacks on unionism in this Bill, and the
efficiently and I hope it will get back to 300 employees or Opposition rightly has screamed fairly loudly over these
even go above that. If it can operate efficiently and have &ttacks. | tend to agree that requiring members of a union to
work force that is committed to running the business in give awritten authorisation annually to an employer to have
team-like fashion, it probably will achieve a much greateran amount taken out of their wages to pay their union
level of satisfaction for both the employees and the employer@embership is way over the top. | do not accept that that is
than has occurred in the past. | inform the House that aft Necessary function of this Bill at all. The Opposition also
people currently working at the Naracoorte Meatworks ardaised another good point with which | totally agree.
under a Federal award and are on individual contracts. | Atthis stage | will support the second reading of this Bill
believe that this is a big plus. Many business operators are-and | will possibly support its third reading, and I will tell the
The Hon. G.A. Ingerson: And working very well. House why. The lead speaker for the Opposition, the member
Mr WILLIAMS:  And working very well. | had a tour for Hanson, indicated that the Opposition agreed with a few
through the meatworks last week, and | have been througiings in the Bill and that a few things are worth while, and
other meatworks previously. As a meat producer, | wadassume that she was referring to new sections 173 and 72B.
interested in the operation. It seemed to be working very welBecause of the adversarial nature of the Parliament and the
and the management was very happy with the way in whicinake-up of both Houses, it is my expectation, and I think it
things were going along. | hope the member for Ross Smiti the expectation of those on the Opposition benches and the
has the opportunity to take my comments on board. Minister, that this Bill will end up in a deadlock conference.
congratulate the lead speaker for the Opposition for her Ms Stevens:You're not kidding!
contribution to the debate. | thought it was a very good Mr WILLIAMS: |am not kidding and | am not stupid.
contribution and | spent some time studying her contributioriThe Minister might have included a couple of things in the
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Bill in what | would call an ambit claim, and he might need in my opinion, is to reduce the conditions of workers, and
room to move at a later stage. Even though | am not verwhat does this mean? It means more flexibility for the
happy with some features in the Bill, at this stage | amemployers, not the employees.
prepared to allow the Bill to go forward and get to a deadlock It would give unscrupulous employers enormous bargain-
conference so that the Minister, with a bit of slack up hising powers when dealing with individual employees. Also,
sleeve, can do some trading. | do not support all the Bill butthose people in our community who are desperate to find jobs
at this stage, | will support the second reading and | willwould find it very difficult to negotiate. In theory the Bill
probably support the third reading on the ground that a lot oprovides safeguards against workers being forced into
it will be watered down in another place. agreements whether individual or collective. These include
the proposition that an employee must not have been
Ms CICCARELLO (Norwood): My contribution willbe  subjected to either coercion or pressure in the negotiating
brief because, coming at the end of the line, many of therocess. Again, can members imagine some of those vulnera-

important points have already been covered. ble people whom | have mentioned and who already feel that
The Hon. G.A. Ingerson: Have a go! they are in a tenuous position, feeling unable to raise any of
Ms CICCARELLO: | will have a go at you, darling! these concerns with their employer?
The ACTING SPEAKER (Mr Venning): Order! | There are many other issues in this Bill which | think are
suggest that the honourable member keep to her speech amgtrageous, and again they have been covered. Issues such as
that Government members do not provoke her. awards, long service leave, mediation, termination of

Ms CICCARELLO: In my opinion, almost nothing in  employment and workplace agreements have been covered
this Bill has any merit. The only positive item in the Bill is very well by our shadow Minister. | think that this Bill is
that which permits regulations to be made prohibiting theindefensible; it really strikes at the hearts of workers in this
employment of children under the age of 14 years in certai$tate. | believe that it should be thrown out completely and
occupations. The Government's stated concerns at present ar@t it should receive absolutely no support.
with door-to-door selling, an issue which the member for
Torrens has raised in this Chamber for more than 12 months Mr SNELLING (Playford): One of the most basic
and which should have been supported at its inception. It iprinciples of natural justice is that all people must be dealt
shameful that it was not. with equally before the law. You cannot make a law that

The Government's reasons for the proposed changes aapplies only to certain people, and likewise you cannot make
highly questionable. It asserts that the changes will provide law that affords protection to some people but exempts
employees with added flexibility and that the changes arethers from that protection, yet that is precisely what the
necessary to prevent South Australia from lagging behind th&overnment is trying to do in this Bill. In its wisdom the
other States in the area of industrial relations. The mogBovernment has decided that, whilst employees in businesses
guestionable assertion of all is that the changes will result iemploying more than 15 workers will be afforded the job
higher levels of employment, particularly for young people.security of laws to protect them against unfair dismissal, such
By contrast one could be forgiven for thinking that there isprotection will not be afforded to employees in businesses
altogether another agenda at work, and that is principally twhere there are fewer than 15 employees.
reduce wages and conditions for workers, to concentrate more It is a gross affront to the principles of natural justice to
power in the hands of the bosses and to marginalise thexempt people from the protection of the law for no reason
unions and the Industrial Relations Commission. other than they happen to be employed in a business that

Why do we need these proposed draconian changes whemploys fewer than 15 people. If the Government believes
the present system has operated so effectively for so martlgat some sort of injustice is being done to businesses through
years? It already offers flexibility to both employers andthe application of laws protecting employees from unfair
employees and it has given us a very stable work environmeurtismissal then let it bring legislation to this House that
for many years. | am particularly outraged that some of theemoves or reforms unfair dismissal laws for everyone. But,
people who will be most severely affected are alreadyas it stands, this Bill is an affront to the principle that all
amongst the most vulnerable in our community, and | refepeople are treated equally before the law.
to women outworkers and migrants—people of non-English | suspect that this is really just the start of the elimination
speaking background—who would find it almost impossibleof unfair dismissal laws, full stop. | ask: what is it that
if not impossible, to negotiate on their own behalf. In manymembers opposite find so galling about workers having some
instances, because they do not speak English very well, thedegree of job security? | am not suggesting that employers
are language problems, and sometimes there are literashould not be able to dismiss lazy or incompetent workers
problems in their own language. Many come from verybut, as far as this Government is concerned, employers should
oppressed cultures and they would not contemplate puttinge able to sack people arbitrarily. | also note from the
themselves in a situation where they might risk losing theiMinister’s second reading explanation that the Bill seeks ‘to
job and being able to provide for their family. enhance the maintenance of youth wages and so protect the

The Bill seeks to introduce a new system of workplacecompetitiveness of young people in the labour market.” It
agreements to replace the existing system of enterprisseems rather strange that young people, who are not much
agreements which would prevail over awards that would/ounger than |, should have to work at lower levels for doing
otherwise apply. Under the Bill, agreements may be struckxactly the same work as their older counterparts.
with individual employees—something only possible at Of course, what happens is that these younger people
present where the worker concerned is the only member afertainly find it easy to find employment whilst they are 14,

a particular class at a given workplace. Individual workplacel5, 16 or 17, but as soon as they turn 18 they find that their
agreements would have precedence over collective workpla¢®urs are cut and someone younger is employed in their
agreements in that the former will prevail. The only pointinplace. | remember as a union official with the Shop
providing for individual workplace agreements of this kind, Distributive and Allied Employees Association that this was
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a constant problem, particularly in fast food establishmentsapply this to everything. They would apply it to private health

A fast food place would employ a school age person, but amisurance. When my private health insurance is deducted
soon as they turned 18 and went onto a higher wage thefrom my wage, if the Government is to be consistent, | should

hours were cut and someone else was employed in thdirave to sign every 12 months and renew my agreement to
place. It seemed quite crazy to me; it seemed a false ecohave that membership fee deducted from my wages.

omy. South Australia led the way in the introduction of

These establishments had an enormous turnover. They hagbitration and conciliation under Premier Kingston. The
to retrain people constantly and, | would say, they probablfharvester case established the principle of the living wage.
were not getting much productivity out of the 17 year oldsThis Bill is a radical departure from those principles. For this
who knew they were going to lose their hours within a yearreason and for the reasons | have already stated | am com-
It seems a pity that the Government has not attempted to lingelled to oppose this Bill in its entirety.
youth wages with some sort of real training and some
guarantee that there will be a job for a young person when The Hon. M.H. ARMITAGE (Minister for Govern-
they reach a certain age and therefore a higher wage, rathgent Enterprises): | thank all members for contributing to
than just being dismissed or losing their hours. a debate about a Bill which is focused totally on increasing

Of course, the main thrust of the Bill is the introduction employment opportunities in South Australia. | particularly
of individual contracts, and the presumption the Governmerihank the member for Bragg as a previous Minister in this
makes is that all workers—not just some, but all workers—arena who laid a particularly solid foundation for industrial
and employers have equal bargaining power. | know from myelations and now workplace relations changes. As the
experience as a union official that this is often not the casgnember for Bragg quite clearly identified in his contribution
Individual workplace agreements, as they are called in thgrior to the break, this legislation is the next step from the
Bill, will allow employers to drive down wages and condi- present legislation. | also thank the member for Waite for his
tions by forcing employees to undercut each other. Arconsidered input, and | do thank my Liberal colleagues for
employee will be presented with a contract and told to takéheir input over the last six months in developing the draft
it or leave it. legislation through to where we are today.

However, this will cause a degree of stratification of the In talking about that process | would like to address
labour market because, while there is perhaps a majority afnmediately the allegation that we have reached this stage
workers who will do very badly with individual contracts, without consultation. | am quite interested to hear that, and
there are also workers who are unionised and in crucial anidbelieve that members of IRAC would be surprised to hear
important sectors of the economy, such as transport, théat, particularly the two members from the UTLC who were
airport and the ports. They will prosper because they have part of the working party which took six months or so to give
high degree of bargaining power. If you are able to stop alus their ideas. People identified an interest by downloading
the luggage being loaded at Adelaide Airport, you have ghe information from ERIC, which is a web site to get the
high degree of bargaining power. Under a deregulated laboumformation. We had more than 200 downloads of the draft
market you do very well, but the losers will be those casuainformation. The union people to whom | have spoken would
employees in the service sectors, those people with low skilldle very surprised to hear that there was no consultation. |
such as migrants, people from a non-English speakingnow that the employers to whom | spoke, both in my office
background and women, particularly women who work partand around South Australia, would be particularly surprised
time. It will do nothing for competitiveness or productivity. to hear that there had been no consultation.

All that will happen is that there will be an increasing gap  Bearing in mind my other portfolio, Information Econ-

between skilled workers in important crucial sectors of theomy, it is important to acknowledge that for the first time in
economy and those workers who are less skilled in the servicgouth Australian parliamentary history | think we are actually
sectors. setting some democratic firsts with this legislation in that

| would also draw the attention of the House to thetoday a web site has been launched where there will be a chat
proposal of the Government to introduce a 12 month renewaroup during the course of this legislation between this House
process if workers want to have their union subscriptiorand the next where we will get input from the people of South
deducted from their wage. It seems rather duplicitous on thAustralia in relation to the changes. There will be a moderator
part of the Liberal Party if we imagine such a thing beingto make sure that those changes do not go too far down
introduced for those who have private health insurancédurrows which are non productive.

Imagine every 12 months the private health insurance An honourable member interjecting:

companies having to lobby all their members to renew their The Hon. M.H. ARMITAGE: Chat groups tend to do
private health insurance. They do not do that. | have privatéhat on occasions. It is particularly interesting that that is
health insurance: it does not happen. Perhaps the Governmémting done at the moment. | thank also the Leader of the
would like to legislate this way, but | know it will not because Opposition for his contribution earlier today. He made an
itis duplicitous. This is done to waste the time and resourcemteresting observation when he said, in his usual enthusiastic
of trade unions who every 12 months will have to badgemway, that we (members of the Liberal Party) say that workers
their members in order to get a renewal for deduction of theiare the problem and we are not working on a team model. |
subscription to the relevant trade union. cannot imagine anything that is less likely to promote team

So, this is simply about wasting the time and resources dfehaviour than having two intelligent people coming to an
trade unions. The Government does not want unions to loogreement between themselves and then having a third party
after their members, to advance working conditions or tasay, ‘No, that is no good.” Where is the team behaviour in
protect the working conditions and wages of the employeeshat? Where is that encouraging team work—particularly in
their members. It wants them to waste time and to tie uphis circumstance between an employer and an employee?
resources in doing this. That is all the Government is abouClearly, what the Labor Party wants is to have a third party
If members opposite were honest to themselves, they wouidhpose on what other people might think is best for their
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workplace. Again, | can understand where the Leader i&iberal Party would rather have no allowance whatsoever for
coming from: everything is done for the 10 second grab. Heinion fees to be deducted at source.

says that low wages is the goal of this Bill. Thatis notright. | said, ‘No, that will be clearly seen as a bargaining chip
Indeed, we have clearly identified, for those people whan any deadlock conference that might arise. | don’t wish to
choose to read it, that the award wages would be required imave that” We said, ‘There is a perfectly legitimate system
any agreement. working presently in the Public Service. It works adequately,

The member for Reynell made an impassioned pleaand we will do that.’ | do not think it is too much to ask that
identifying that small business really likes the award systenpeople might reregister their desire to have their union fees
because they know where they stand and they do not havkeducted every 12 months, because if the unions are doing
time to go down the changes and so on which this legislatiothis fantastic job that every member of the Labor Party
would impose. | say to the member for Reynell: good on thepposite clearly believes they are doing—since that was the
small business sector; if they choose to stay in the awarfibcus of their contributions—they will have absolutely no
system, they can. This is not compulsory. What we are sayingouble in getting people to sign up, because they are doing
is that it is the best way to do it, but if people do not choosesuch a good job. However, the fact is that people are not
to take that course they do not have to. That is one thing thdlocking to unions; they are actually flocking away from
not one single Opposition member mentioned; that this isinions. One wonders why.
non-compulsory legislation. Of course people will do it,  Another thing that was clearly identified earlier in some
because it will work in business, it will lead to better contributions from the member for Bragg, | believe, was that
conditions and, if a business person sees his or her competitme have increased penalties to employers for a number of
doing better down the road, | know what they will do: theythings, such as coercion. Again, we did that because |
will change to those conditions. But they will do it voluntari- understand that it involves a very small percentage. The
ly. However, | reiterate that, if people choose to stay in themember for Price noted—and | agree with him completely—
award system, so be it. that the vast majority of employers are terrific. | would say

I look forward to the contributions from members of the that the vast majority of employees are fabulous as well. |
Labor Party during the Committee stage when they addreghink it is our responsibility to legislate for the 99.9 per cent
the crucial guestion of whether this legislation is compulsoryof good employers and good employees and make it easy for
It is not. That does not suit their political ends. They do notthem. But, if there are some lousy employers, we will come
like to go down to South Road and say, ‘You can actually getlown on them like a ton of bricks. And we have done that.
out of this legislation if you want to.” It is good rhetoric, but Equally, we have taken out reference to political donations
itis not factual. The member for Napier says that we wish tdaving to be made with the full consent of associations.
remove representation for employees. That is not so. Thatis The member for Playford seemed to ask why we do not
another shibboleth that has been going around in the notlike workers. We do: we actually want more of them. That is
progressive elements of workplace relations. what this Bill is all about. We actually want more people to

The member for Torrens made a very interesting observde employed. That is the focus of the Bill. The member for
tion. She indicated, with a bit of passion (good luck to her) Kaurna, | think, made an erudite contribution, possibly one
that the mediator does not have any power to impose thef the last that he will make from a position so far away from
solution on the participants. That is exactly what mediatiorthe Speaker’s Chair. | disagreed with many of the things that
is all about. If mediated solutions are reached and there afee said, but | agreed with one of them in particular. He said
two people who have agreed, there will be no imposition athat nothing separates the Liberal Party and the Labor Party
all. And if the people then choose to go into the IRC and havdéike a workplace relations legislation amendment. That is
it registered, so be it. We will not stop them doing that. Theytrue, and the reason for that is that the Liberal Party actually
can agree themselves—and that is the whole focus of thibelieves in the individual. We have a degree of faith in the
Once the people have agreed to a solution in a voluntariljndividual, particularly in Australians.
mediated situation, the one thing about which | am absolutely | am absolutely confident that, with a fine history of tilting
certain is that they do not need a third party coming in andt authority and of ensuring that they get the most out of life,
giving them advice, because they have made the decisionthey have the opportunity of a voluntary situation, entered

The member for Torrens also indicated that we wished tonly if they wish to, with absolutely no opportunity for
diminish the role of the Employee Ombudsman. What sheoercion from the employers; and, if there is, we will come
fails to acknowledge is that we are giving the Employeedown on them like a ton of bricks. Given all those features,
Ombudsman the key role in what a number of contributorsve have great faith in the individual Australian to work out
opposite acknowledged is the major focus of this Bill: his or her best workplace arrangements. The ALP, on the
individual workplace agreements. The Employee Ombudsether hand, clearly believes in collectivism. That is recog-
man'’s role is to focus on getting as much advice to people asised, and that is no big deal: everyone knows that. But what
possible about individual workplace agreements, because veellectivism does is bring everyone down to the lowest
think that he is perfectly positioned to do that. common denominator.

The member for MacKillop stated that in his view thiswas  In a contribution earlier today (and | forget whose it was
an ambit claim. Whilst | thank the honourable member for hisbecause | was so flabbergasted by the contribution that |
contribution and particularly for his acknowledgment of forgot to make a note), a member opposite said that we were
support for the Bill, | think it important to identify to the clearly at odds with everyone and that the South Australian
member for MacKillop that a number of things were con-Employers Chamber of Commerce and Industry had deserted
sidered in the preparation of this Bill which | took out us because of some comments that had been made.
because | did not want this to be seen as an ambit claim Bill. Since then | have spoken with Mr Adrian Dangerfield, the
I actually wanted this to be seen (and most people have; | wilkcting Chief Executive Officer of the South Australian
talk about that in a minute) as a solution to a number of th&mployers Chamber of Commerce and Industry, and | will
problems. It is no secret that a number of people in theead intoHansardhis communication so that we all know
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exactly where the Liberal Party stands in relation to supporbasis that industry wants this legislation so it can employ
from the Employers Chamber. The letter states: more people. | have endless examples of people who have
Further to your call this afternoon, | can advise that to mytalked a lot about the unfair dismissal legislation. One
knowledge no-one from SAECCI has said that ‘the State Act onlyparticular employer has written to another member of
needs finetuning'. If in fact anyone from our office did make thatParliament indicating:
comment, then they were not reflecting the policy of the organisa- . N .
tion, which has consistently been that substantial reform to the [N relation to an unfair dismissal claim, our legal costs up to the
State’s industrial system is required if we are to keep pace witfPending trial and including settlement were $9 848.

reform in other jurisdictions across the nation. Are you sure that ‘therpat js excluding costs associated with their own involve-
Bill’ is not being confused with ‘the Act'? Perhaps a comment was

made to the effect that the Bill only needed finetuning, but certainy €Nt 10St opportunity eamings and so on. That is only half

not the Act. Let me assure you that the Employers Chamber fulijhe story. Behind the scenes a number of Labor Party people

supports the legislation before the House. have told me—and | will not destroy the outside Parliament
In regard to the comment about being critical of extra bureaucraconversations—about examples of what they have done in

cies, | know | made a comment in January to the effect that thgneir working lives as union representatives in relation to
Employers Chamber would need to be convinced of the need for an

additional authority to deal with workplace agreements. But this wadinfair dismissals, and that has made my hair stand on end.
before any Bill had been prepared or any discussions had taken platgankly, itis no wonder that people involved in business feel
with Government representatives. Our comments at that time wethe same way.

in response to media speculation about the possible contents of a | would like to close by quoting a number of statements

possible Bill. . £l - b | Th
The bottom line is that the Employers Chamber supports the Bilrrom a series of letters written to me by employers. They

currently before the House as being a sensible and balanced approaklude wineries, consultancy firms, lawyers, manufacturers,
to the continuing challenge of workplace reform. miners, consultants, newspapers and so on. They range across

Itis signed ‘Adrian Dangerfield, Acting CEO, 25 May 1999. the whole—

So, let not any member of the Labor Party send out any
information to their constituencies, be they on South Terrace

An honourable member interjecting:
The Hon. M.H. ARMITAGE: Itis not necessarily South

or anywhere else, saying that the Employers Chamber i&ustralian.

leaving the Government on a limb. Nothing could be further
from the truth.

An honourable member interjecting:
The Hon. M.H. ARMITAGE: Only one newspaper?

But why would the ALP worry about the truth in this? | That will be interesting. Lots of newspapers would like to
have a flier which was authorised by my close friend andear your comment about that. The comments range along the
associate from university days, Mr Chris White, and | am nofollowing lines:

sure from where it was sent out. It asks, ‘Did you have a good
weekend?’ and, frankly, it is just wrong. It talks about the
proposed work laws that would have people kissing goodbye
to family life, to living standards, your holidays, penalties,
and so on, reducing take home pay, making you work longer
hours, taking away your choice of who represents you in
disputes—and on and on the drivel goes. Itis frankly wrong;
it is as simple as that. It is not even close to the facts, but |
know what will happen: it will get a lot of publicity and there -
will be great rallies in all those Labor Party seats, lots of
people will be down here at Parliament House, all sorts of
people will be blowing whistles and all sorts of things, .
because they will be incensed by this. However, it is simply
wrong.

Another comment was made (I am not sure by whom)
about some Labor academics who put out the usual sort of
stuff. Well, | could quote other people. | have in my hand a
letter from someone at the National Institute of Labor Studies
which states: :

My general comment on the Bill is that it is a necessary and
timely addition to the opportunities available to South Australian
businesses which would enable them to develop more flexible and
mutually beneficial arrangements.

Members interjecting:

The Hon. M.H. ARMITAGE: No; itis Dr Anne Hawke,

| commend the Government for the reforms that are to be
included in the legislation.

In short, we are supportive of the legislation which, if enacted,
should have a positive effect on reducing unemployment in this
State.

| support the direction that you and the Government propose to
take.

Such changes can only be to the benefit of the economy of South
Australia.

We feel that these forms of industrial reforms have been overdue.
The changes you are proposing only enhance the freedom and
flexibility for employers and employees and, as such, can only
be positive for business in South Australia.

The employees’ and employers’ ability to discuss their workplace
agreements has been enhanced, and the safety net for the
employee adequately maintained.

In relation to the proposed amendments to the workplace
relations legislation, it is vital that the emphasis be placed on
flexibility of approach that will allow and encourage freedom for
employers and employees to determine their own working
arrangements without intervention from uninvited third parties.
Naturally it is important that there be minimum safeguard
standards to ensure that such freedoms are not utilised inequi-
tably.

Members interjecting:
The Hon. M.H. ARMITAGE: Members are saying that

this is an article. It is not: this is a compilation. | could go on.
However, | shall not, because | know that we want to get into

a senior research fellow at the National Institute of LaboutCommittee.

Studies. It is a bit like, “You show me your academic and |
will show you mine,” but, when tired old ALP academics

An honourable member interjecting:
The Hon. M.H. ARMITAGE: The shadow Minister

pump out a story (whether or not they know anything abouindicates that | have run out of examples. I will not quote the
it) every time something comes from the Liberal Party, let usother 22 companies. At the end of the day, deep in their
not be fooled into thinking that they will be a rate limiting hearts, people know that this would lead to employment. It
factor in this debate. will possibly lead to some falling out from unions. We know

I would like to talk about a couple of other matters with who really pulls the strings on that side of the Chamber. Itis
regard to support from the industries, given that people areot actually the Leadesro tem it is not the Deputy Leader
saying that we are on our own and, more importantly, on th@ro tem it is not even the member for Ross Smith: the people
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who pull the strings are the nameless faces in the UTLC on NOES (cont.)
South Terrace. De Laine, M. R. Foley, K. O.
Members interjecting: Geraghty, R. K. Hanna, K.
The Hon. M.H. ARMITAGE: The member for Napier Hill, J. D. Hurley, A. K.
is the perfect person to be complaining about this, because | Key, S. W. (teller) Koutsantonis, T.
well remember the person whom she defeated in the Labor Rankine, J. M. Snelling, J. J.
Party preselection for her seat and who was most open about ~ Stevens, L. Thompson, M. G.
how South Terrace controls North Terrace. White, P. L. Wright, M. J.
Members interjecting: PAIR(S)
The Hon. M.H. ARMITAGE: The member for Napier Such, R. B. Rann, M. D.
laughs. Factually, it is true. Majority of 4 for the Ayes.
Members interjecting: Second reading thus carried.

The Hon. M.H. ARMITAGE: Yes, one of the reasons In Committee.
he lost is that he actually told the truth and got dumped. Why  cjquse 1.
did he get dumped? It was because the unions do notlike the Tha committee divided on the clause:

truth being told. Enough of that. In one of the meetings | had AYES (23)
with Mr Chris White from the UTLC—and the theme has Armitage, M. H. (teller) Brindal, M. K.
been picked up tonight by a number of members oppositt—  giokenshire. R. L. Brown. D. C.
he made a claim that | do not care what happens to employ- Buckby, M. R. Condous. S. G.
ees. There have been a number of examples from members g, 2ns"| E Gunn. G. M.
of the Labor Party opposite who have indicated that | Hall J. L. Hamilton-Smith. M. L.
personally do not care and that certainly the Government does Ingérson G. A Kerin. R.G.
not care. Itis important that, despite the fact that the member (oo o . Lewis. |. P.
for Elder delights in political rhetoric against me (I have said Matthew W. A. MayV\;aId K. A.
before that it is very personal, but that does not matter and | McEwen. R. J. Meier. E. J.
am used to it), everyone knows the position from my Oswald. J. K. G. Penfold E. M.
perspective, because we do care about the workers. Scalzi. G. Venning, I H.
| want everyone in this House to know that my father was Williarhs M. R. '
one of a large family who had no advantages. He left school ’ NOES (19)
onthe firstday he possibly could and he worked dedicatedly  atkinson. M. J. Bedford. . E.
all his life a}s an employee. That is the grounding that | had— Breuer L. R Ciccarello. V.
Ms Hurley interjecting: B D =
The Hon. M.H. ARMITAGE: The member for Napier g?ﬂgh? ,a R. ,C::g|2|;,)nk_Pbl_:'
chooses to laugh about my personal circumstances but | do Geraghty’ R. K. Hanna. K.
not because, at the end of the day— Hil 3D, Hurley, A K
Ms Hurley interjecting: S A anton
The Hon. M.H. ARMITAGE: Good luck to them. | can gﬁﬁ’nﬁ]‘gwj_(tf"er) §2352i2t°f's T
say that they are exactly the same sort of people as my father. Thompsbn M. G. White. P. L.
Routinely, my father used to say that he got absolutely Wright, M. 3. '
everything out of his job and his life by being an individual ' PAIR(S)
and standing up for himself. That is what the Australian Olsen. J. W. Rankine. J. M.
worker can do. We have a great faith in their doing that and Such. R. B. Rann. M. D.
this Bill opens up that opportunity. It is a clear definition of o '
the distinction between the Labor Party, which believes in Majority of 4 for the Ayes.

collectivism and the lowest common denominator, and the Clause thus passed.
Liberal Party, which believes in the optimistic future when ~ Clause 2 passed.

one unleashes the power of the individual. Clause 3.
The House divided on the second reading: The Committee divided on the clause:
AYES (24) AYES (23)
Armitage, M. H. (teller) Brindal, M. K. Armitage, M. H. (teller) Brindal, M. K.
Brokenshire, R. L. Brown, D. C. Brokenshire, R. L. Brown, D. C.
Buckby, M. R. Condous, S. G. Buckby, M. R. Condous, S. G.
Evans, |. F. Gunn, G. M. Evans, |. F. Gunn, G. M.
Hall, J. L. Hamilton-Smith, M. L. Hall, J. L. Hamilton-Smith, M. L.
Ingerson, G. A. Kerin, R. G. Ingerson, G. A. Kerin, R. G.
Kotz, D. C. Lewis, I. P. Kotz, D. C. Lewis, I. P.
Matthew, W. A. Maywald, K. A. Matthew, W. A. Maywald, K. A.
McEwen, R. J. Meier, E. J. McEwen, R. J. Meier, E. J.
Olsen, J. W. Penfold, E. M. Oswald, J. K. G. Penfold, E. M.
Scalzi, G. Venning, |. H. Scalzi, G. Venning, I. H.
Williams, M. R. Wotton, D. C. Williams, M. R.
NOES (20) NOES (19)
Atkinson, M. J. Bedford, F. E. Atkinson, M. J. Bedford, F. E.
Breuer, L. R. Ciccarello, V. Breuer, L. R. Ciccarello, V.

Clarke, R. D. Conlon, P. F. Clarke, R. D. Conlon, P. F.
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NOES (cont.) this issue of junior wage rates, had unanimously said that it
De Laine, M. R. Foley, K. O. would not influence their hiring behaviour; that they would
Geraghty, R. K. Hanna, K. still hire young people provided the award was based not on
Hill, J. D. Hurley, A. K. age but on a person’s range of skills and competencies. Not
Key, S. W. (teller) Koutsantonis, T. one employer deviated from it.
Snelling, J. J. Stevens, L. The only people with whom | had difficulty was the
Thompson, M. G. White, P. L. hierarchy of the Employers Chamber who did not want those
Wright, M. J. facts recorded in that report and, | might say, sought to lean
PAIR(S) on the employer representative on that working party. To his
Olsen, J. W. Rankine, J. M. everlasting credit the employer representative resisted that
Such, R. B. Rann, M. D. pressure because he knew the truth. He knew that the
Majority of 4 for the Ayes. questions asked by me were answered honestly by the
Clause thus passed. employers concerned. He had the guts and fortitude to insist
Clause 4. on my right to have those facts recorded in that joint report

Mr CLARKE: The objects of the legislation are quite despite bei,ng lent on by his superiors at that time from the
important because they set out the framework that membefgTPloyers’ Federation and the Employers Chamber. Thatis
of the commission use when they are required to arbitrate op°Solutely factual. .
various issues. The objects are particularly important, The view of this Government that you can increase youth
although by themselves they do not appear to have arfmPloyment by cheap wages is a myth, and employers know

particular work to do. New paragraph (d) provides: It. For this Government to perpetuate that myth, knowing that
at is rubbish, is perpetuating a lie on the young people of

is State. Employers do not mind paying adult rates of pay
i i o provided that the junior—that is, those employees less than
This Government has made the assumption that junior wagg; years of age—is able to demonstrate the range of skills
rates and their maintenance are essential to the employme@{yuired to carry out the work and that they can do that work
of young people. | am very familiar with one industry, having competently. The Clerks Award, as | said, has included junior
worked with it for 20-odd years, and having been secretaryateg of pay since 1942 when the common rule award first
of the union that covered clerical workers for 10 years. Ther@ ame about. It is still included in that award to this day.
have been junior wage rates in the Clerks SA award, which - yoyth unemployment is still far too high in this State, not
is the major common rule award in South Australia, since ihecayse of the award wage rates that are being paid—and
came into existence in 1942. many employers pay above the award rate for their juniors

I was involved in a joint exercise with the Employers pecause they realise that they have completed year 12 and are
Federation in 1992-93 to reshape the grading structure of thattending TAFE to acquire skills and the like that warrant
award. An industrial officer from the Employers Federation,higher rates of pay—but because many of the opening
Trevor Evans, who | understand is still with that organisationavenues for young people to get a job have been closed off
and I did a review of that award and we interviewed abouto them. The public sector, both State and Commonwealth,
60 employers in the manufacturing, commercial and retaivhich was a traditional entry point for young people, has
sectors. We interviewed large employers, that is, thosgrgely disappeared because of the structural changes that
employing over 100 clerks, and employers of fewer than threfave taken place in those industries. It is the same situation
or four clerks. One question, among many, that | asked evenyjith respect to banking, insurance and elsewhere. In the retail
time of the employer related to wage rates for juniors. Wouldndustry, they, too, have had junior rates of pay since those
the introduction of adult rates of pay, that is, for personsminimum common rule awards were first introduced.
18 years of age and older, influence their employmenowever, high levels of youth unemployment still exist in
patterns of young people if the payment of those adult wagesiis State, despite the fact that these areas have junior rates
was tied to the competence of that young person to do thef pay.
job? So, itis ademonstrable lie to claim that youth unemploy-

| can say that, without exception, every one of thosement flows from the fact that adult rates of pay should apply.
employers answered that it would make no differencene are not compelling it on employers, but this Government
whatsoever to the hiring of young people if they had to paywants to make it impossible for employers to grant adult rates
adult rates provided that the award was based on that persompay to their junior employees even if they want to because
having the competence and range of skills to be able to dthe Government wants to go ahead with the ideology.
that job. A number of employers pointed out to me that in  What | would like the Minister to answer is this: what
their office their 19 year old employees, and the like, wereempirical evidence does this Government have to justify its
carrying out the same range of responsibilities and skills agosition that the outlawing of junior rates of pay will, in fact,
was expected only a few years previously of persons whincrease the overall employment opportunities of young
were over the age of 21. In effect those employers wergeople? | do not want the rhetoric, Minister: | want some
paying adult rates of pay to these 18 and 19 year olds whfacts such as | got in a survey of the Clerks SA Award back
were exercising those skills and responsibilities. in 1992-93. As part of that survey | asked that question of 60

That finding was included in a report that | wrote with a employers, and all of them answered that it would have no
person from the Employers Federation. The biggest difficultynfluence whatsoever on their employment hiring patterns
we had in writing this report—and it involved thorough provided the wage rates were tied to competencies and skills
research into that particular award, including new gradingand not to the age of the person concerned.
structures and new criteria—was that the hierarchy of the The Hon. M.H. ARMITAGE: [ will address the issues
Employers Chamber objected to the inclusion in the reporthat the member for Ross Smith raised. At no stage have |
the factual statement that these employers, when asked ab@ver doubted the member for Ross Smith’s sincerity in this

- t
to encourage and facilitate the employment of young people anfﬂ
protect their competitive positions in the labour market.
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issue. He believes his arguments very strongly, and of the long weekend. Some of the people had travelled long
acknowledge that. However, | do not agree when he indicatedistances, one person travelled from Port Lincoln, another
that the Government is perpetuating a lie because | do ndtom the Riverland, and others had come from other country
believe that to be true. areas to attend.

| clearly take the member for Ross Smith’s point that he = The people told their stories, stories which were incredibly
was a party to a report written in the past. | do not disputenoving and very disturbing. They told their stories of the
that. Equally, | do not dispute what the employers told himstruggle and despair that they had felt over many years in
That is his evidence. He is basing his argument on the faetaring for their relative who had an intellectual disability. So,
that the employers told him that junior rates of pay do nowe heard of hardship, of a constant search for support. One
preclude youth employment. What | can say with exactly theperson said that they had spent 50 years of their life fighting
same sincerity is that employers today are telling us, quitéor a fair go for their child and for themselves. We had
clearly, that junior rates of pay do in fact influence theirelderly parents still coping with middle aged children with an
decision not only to employ people but, even worse, they ar@tellectual disability. We had stories of desperation, of
saying to us in the present climate that junior rates of paypoverty and of people being on call 24 hours a day, seven
may mitigate towards them retaining the juniors theydays a week with no hope that this would change in the
presently have. In other words, if there were not junior ratefuture. We heard of marriage breakdowns, debilitating health
of pay, they may say, ‘We can get better productivity fromand, overall, a fear of what was going to happen in the future
an older person with greater skills.’ | think that was inherentwhen parents were no longer around and able to care for their
in what the member for Ross Smith indicated when he saidisabled. The stories were incredibly moving. In fact, many
that people agreed with his proposition provided that—angbeople were in tears listening to those stories. It is just
| forget his exact words—the young people exhibited theincredible. One cannot help but be terribly moved and terribly
same levels of skills and competency’. upset by the pain and suffering of a large number of people

The dilemma is that employers today are telling us thatn our community. Well, just how severe is this situation in
that is not the case. In fact, when this legislation wasSouth Australia?
distributed to certain people, a country bakery wrote to me in | received (and | am sure that other people did too) a letter
the following terms: from the National Council on Intellectual Disability-South

Junior pay rates have nothing to do with exploitation. Teenager§ustralia in which they outlined the following. They said
do not have the maturity of adults. They have to be supervisethat, in South Australia, of the 6 033 known people with
constantly, so they should be paid less. My adult rates on Sundaystellectual disability, many live in substandard private
are around $27 an hour. Our business simply could not afford it. community accommodation and are at risk of abuse and
That is the sort of reaction that we are receiving. Can | pickexploitation. More than 3 600 live at home, with their family
up on another matter which | think the member for Ros®r guardian providing ongoing care and support. Only
Smith may have left himself a little bit open on. The honour-47 per cent of these families—under half—receive support
able member indicated that our legislation would make itservices, with the average amount of support per family being
impossible for an employer to pay adult rates even if thdour hours per week. The number of sole parents who are
employer wanted to. Of course, the employer could have agarers of people with intellectual disability is more than twice
individual workplace agreement with his employee, and the@as high as in the general population. Carers of people with
they can come to an agreed position on what the rates mighttellectual disability experience significantly higher levels
be. The fact is that the member for Ross Smith, legitimateef health problems. Many families are living in poverty: their
ly—because that is his experience, and | do not dispute that-caring responsibilities preclude them from seeking paid
is only looking at it from an award position. We would be employment and they are dependent on the carer payment as
more than comfortable if an employer thought that a particutheir sole source of income.
lar younger employee was doing fantastic work and actually There is a desperate need for additional services in the
set up an individual workplace agreement where he or shareas of respite, practical assistance in the home, early
was paying his or her young employee a lot of money; thachildhood intervention and challenging behaviours. There are

would be great. extensive waiting lists for personal aids and equipment—for
Progress reported; Committee to sit again. example, wheelchairs. Accommodation is required urgently
for 710 people, and 140 families are assessed as being in
ADJOURNMENT DEBATE critical need—and ‘critical’ means critical. A further 400
people will require accommodation within the next five years.
The Hon. M.H. ARMITAGE (Minister for Govern- New funding will be required to provide opportunities for
ment Enterprises): | move: continued education and employment for at least 75 young
That the House do now adjourn. people leaving school at the end of 1999, and 70 in 2000. In

addition, many adults are in critical need of day activities and
Ms STEVENS (Elizabeth): On Sunday 16 May | employment options.

attended a meeting arranged by Parent Advocacy to address Over two years ago, a report was conducted by the
the issue of unmet accommodation needs for people with aftustralian Institute of Health and Welfare and it identified a
intellectual disability. The meeting was held at Way Hall in crisis of unmet need across Australia. The estimated cost of
the city and was attended by a couple of hundred peoplelealing with this crisis was $300 million across Australia. On
most with a member of their family having an intellectual 9 April this year, at a meeting of Ministers of the States,
disability. | might add that the member for Wright and the Territories and the Commonwealth, all Ministers endorsed
Hon. Carmel Zollo were also at the meeting, and | know thathat report ‘as a reasonable representation of unmet need for
a number of other colleagues on this side of the House seatcommodation and support services for people with
their apologies because they were unable to attend. Tldisabilities, their families and carers’. All Ministers endorsed
crowd was exceptional considering that this was the Sundathe report as a reasonable representation. The problem was,
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though, that, while they endorsed the report, they did notluring the Federal election campaign. We have seen what has
make any commitments in terms of money or resources ttranspired. The Federal Government in the first instance

deal with the situation. Instead, they agreed to publiclysought to lobby the Independent from Tasmania, Senator

release the report, and the joint communique issued by thBrian Harradine, and last week we noted the headline in the

Ministers states: Advertiserthat read, ‘I cannot.’ That ‘| cannot’ referred to the

Ministers agreed that despite the increase in funds provided blact that Senator Harradine could not bring himself to support
Governments under the Commonwealth/State Disability Agreementhe goods and services tax.
1ddgggﬁgfug?iﬂgr¥]veﬂtl Egéﬁquifed from all Governments to address | Senator Harradine had been won over, there was still the
the : .

Ministe?s agreed that the Commonwealth would return at th guestion of whether Senator Colston, .the former Labor
earliest opportunity with a funding proposal which recognises ,t§enator, would have been able to be convinced to support the
shared role in addressing unmet need. goods and services tax. That is simply an academic exercise

State and Territory Ministers acknowledged their shared role anglow, because without Senator Harradine’s vote that is not
agree to respond to this funding proposal as a matter of priority. possible. So, meetings are now taking place between the
That communique was released on 9 April. The Common€oalition and the Australian Democrats. It means that the
wealth, of course, had the first opportunity to provide andbackage will be watered down at the very best and, at the
come up with a funding proposal, and it could have done thatery worst, the package will not even proceed. It is a great
when the budget was brought down a couple of weeks agghame, because the people of Australia have had the chance
But what did the Commonwealth do? to have their say, and they expressed very clearly with their

The Commonwealth offered $20 million over four yearsvote that they were prepared to give the goods and services
as its contribution towards the nearly $300 million of unmettax a try.
need. Whilst the measures that it announced will be wel- Most of us here in South Australia fully appreciate that
comed by the 900 families who are desperate for assistancsjthout a goods and services tax this State will continue to
a further 12 500 families who also desperately need respitdrag behind other States, because we are so reliant on
care and other services received nothing. The Commonwealéxporting from this State.
offered $20 million over four years on the one hand and We can think of our grain, wool and meat industries and
talked about a $5 billion surplus on the other—an obscenparticularly of our manufacturing industry. | take as an
situation. The State Government will have an opportunity irexample the manufacture of Commodores and Vectras by
two days time to do its bit in recognising unmet need forGeneral Motors, as well as Magnas by Mitsubishi. It is
people with a disability, for the people who attended thagbsolutely essential that those cars do not have unnecessary
meeting and all the others and their families. taxes on them, but at present they have wholesale sales tax

It is estimated that, of the $300 million of unmet needbuilt into them, and that makes us uncompetitive when we
across Australia, South Australia’s share is about $30 millionseek to export them overseas. If we had a goods and services
If we look at the 70:30 ratio of funding between State andiax, we would find that it would not be passed on to the
Commonwealth, we see that that leaves about $21 million fopverseas customer: it would be reimbursed to General Motors
which the State will need to look. | hope that on Thursday weand Mitsubishi and, as a result, we would be able to sell more
will see a plan outlined by the Minister for Disability cars, and therefore more South Australians would be able to
Services as to how he intends to address the unmet needdain employment and therefore we would be better off.
this State. | will be looking forward to seeing a plan thatwill | know that you, Mr Deputy Speaker, are very keen about
enable this State to address its responsibilities. We need &nd interested in this area, because in recent times you
remember that the measure of a society lies in its treatmerganised visits to Mitsubishi and General Motors-Holden’s.
of its most vulnerable citizens. At this time, none of us doed thank you publicly in this House for the work you did in
too well. We will have an opportunity on Thursday to do organising that, and it was a great privilege and pleasure to
something about that, and I will be looking very carefully accompany you on those visits. | am sure you will agree with
through the budget documents to see how this Governmente that it was a real eye-opener to see how efficient and

responds. productive both those companies are, and it is wonderful to
The Hon. M.H. Armitage interjecting: hear of and see the number of cars that are being exported.
The ACTING SPEAKER (Mr Venning): Order! The Tens of thousands of cars are being exported overseas from

Minister is out of order. this State; and how many more tens of thousands could be

exported if the full GST passage went through? Hopefully,

Mr MEIER (Goyder): Earlier today | referred to my in the near future we will find out whether that will occur.
concerns about the voting system we have that supposedly The disappointing thing is that even the Labor Opposition
elects Governments to govern in Australia and in Soutlagrees that the tax base must be broadened. Anyone with an
Australia, and | highlighted the fact that the Federal Governeunce of commonsense would appreciate that the only way
ment last year was supposedly returned to government onta broaden the tax base is to bring in a goods and services
very clear mandate to bring in a goods and services taxype of tax. Certainly, some of our wholesale sales taxes have
Anyone who was unaware when they voted for the Liberalreached astronomic proportions. | think the highest are now
National Coalition that they were voting for a goods andin excess of 30 per cent, and certainly many of them are well
services tax must not have been terribly intelligent. It was a1 excess of 20 per cent. People do not seem to complain
clear as day, yet within a matter of hours of the return of theabout that, but they complain about a tax of 10 per cent,
Government the Opposition said, ‘We won'’t support thewhich would be less than half what we currently impose on
mandate to bring in a goods and services tax.’ so many of our goods. It is disappointing.

At that stage the Australian Democrats indicated likewise. | return to the fact that the Senate is the obstructionist
So, as they had the balance of power in the Upper House, ifouse. Why is it obstructionist? In simple terms, it is
was a question of whether the Government could seek tobstructionist because it has been taken over by the political
bring in the legislation with which it had gone to the peopleParties. The old idea of its being a States’ House is no longer
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current, because listens not to what the States want to say btitWe should just have a look at the benefits they are reaping

to what their Party indicates it wants the Senate to do. Whileow. Without any question, it is the go-ahead State.

we have that situation, we will get a mediocre Government; | know that there is the negative side to this. Members

it will be a Government of compromise, and it will not be the opposite may say, ‘Things go too far in the conservative

best that can occur. direction.’ That is acknowledged. When | was there, | spoke
to the Government Whip. When that Parliament was debating

As | said earlier today, | admire and envy Queenslanda Bill relating to industrial and employee relations—which
Many members may recall when Queensland had a lowgust happens to be the Bill we are debating—the Government
population than South Australia—when South Australia wasVhip thought, ‘The Labor Party will bring in the Bill and it
ahead of Queensland. | remember as a young lad thinkingyill turn back the clock. We will find that many employers
‘By golly, | hope we are out there and make sure that wawill not be interested in keeping their businesses in Queens-
never let Queensland get ahead of us.’ | had the opportunitgnd and are extremely worried about the consequences.
to spend a few days in Queensland during the parliamenta@ertainly, they will wind back the number of employees.’ |
non-sitting period, and | was staggered at how that State haympathised with him, but | say this: if things backfire, what
gone ahead, from strength to strength. It is interesting to thinlill happen in three years? We must remember that they still
that the distance from Brisbane to Cairns is significantlyhave three year elections. What will happen is that the Labor
greater than that from Adelaide to Sydney. That distance iParty will be thrown out or, if it does not show through in
a lot further from Adelaide to Sydney, yet Queensland hashree years, it will certainly show through in six years. They
managed to develop the whole of that area, and its populationill be thrown out and, again, the Conservative Government
has simply continued to increase. One might ask why.  can come in and get things going from an economic point of

view. It works well, no matter what the situation.

Certainly, its climate has something to do with it, butalot  We seem to be confronted by continual obstacles in this
of people would not want to live in the Far North because ofState that are similar to the obstacles at a Federal level,
the extreme heat and humidity, so there must be anothefirough the Senate. Things will have to change if this country
cause behind it. One of the key factors is that Queensland hagnts to proceed as it should proceed, and if this country
only one House, and legislation is able to get through with avants to the show its economic progress in a much more
minimum of fuss and hassle. Much of the development imgositive way than it has.

Queensland occurred during the period of the Joh Bjelke- The ACTING SPEAKER (Mr Venning): Order! The
Petersen Government. Those developers made it quite cleigénourable member’s time has expired.

that they were able to get things through. They would say, Motion carried.

‘Look; we would like to develop in a certain area: how about

it?’ That Government said, ‘If you are prepared to investyour At 10.17 p.m. the House adjourned until Wednesday
money, we will go out of our way to make sure you can do26 May at 2 p.m.



